


For many centuries, the indigenous peoples around the 

world have suffered from different degrees of massacre, 

banishment, oppression and discrimination, which have led 

to the loss of indigenous populations, territories, languages, 

and cultures. 

It was once predicted that the indigenous people would 

become extinct before the end of the last century. However, 

we are still here. An anthropologist said that, we, the 

indigenous peoples worldwide, have overcome all kinds of 

difficulties and passed down the cultural legacies and 

collective beliefs from generation to generation by 

presenting strong will and being resourceful. 

Surviving numerous disasters and entering the 21st 

century nevertheless, we still suffer from national policies 

and systems that are lacking diversity and inclusivity to date. 

Therefore, we as indigenous peoples, who believe in sharing, 

collective values, and diversity, shall collaborate with each 

other and make the most out of technology and resources, to 

establish a better indigenous social work system.

Welcome messages

Dean, College of Indigenous Studies

in National Dong Hua University
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Greetings!

Djavadjavay!（Paiwan greeting）

Embiyax Su Hug!（Truku greeting）

On behalf of Taiwan Association of Indigenous Social 

Work, we welcome you to the 5th International Indigenous 

Voices in Social Work Conference (IIVSWC) held August 5-7, 

2019 in Hualien City, Taiwan. Taiwan Association of 

Indigenous Social Work is a national organization established 

on 30th April 2016, by a group of scholars and practitioners, 

who share the passion and commitment about indigenous 

social work. It is with great pride, honor and pleasure for us to 

host the 5th IIVSWC in Taiwan following the immense success 

of the previous conference held in Alta in 2017. The theme of 

this year is “Healing, Reconciliation and Transformation: 

Approaches Toward Promoting Indigenous Well-Being.” This 

year, we particularly emphasis attention on the following 

topics: “Healing and social work practice with individuals and 

families,” “Restorative practice,” “Community work and 

empowerment,” “Indigenism and transition in social work 

education,” “indigenous based knowledge and research,” and 

“Decolonization and anti-marginalization.”

Welcome messages
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We hope, through this international conference, to raise 

more awareness of recognizing how colonization has 

damaged and impacted on the overall societal system and 

culture among indigenous communities. We further hope to 

bring realization to the public that the revival/reconstruction 

of indigenous language, culture, ecology, tribal ethics, music/ 

dance rituals, and ceremonies is so vital that it not only can 

enhance the healing of the colonial wounds among indigenous 

communities, but also can deepen the development of 

indigenous social work. Through sharing and discussion of 

scholars and practitioners worldwide, we will continue to 

accumulate knowledge and energy and to conduct 

international collaboration to create more possibilities and 

futures for indigenous communities to grow. 
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Finally, the conference was made possible because of the 

willingness of the indigenous communities at home and abroad 

to support it in every possible way. We thank all for your 

contributions and your participation in IIVSWC 2019! We also 

thank creators and our ancestors for everything, and we will 

continue moving forward and carrying on with their blessings, 

wisdom and the visions for the future generations.

Chair, Taiwan Association of Indigenous Social Work

Associate Professor, Department of Social Work in 

National Pingtung University of Science and Technology

Secretary General, Taiwan Association of Indigenous 

Social Work

Assistant Professor, Department of Social Work in 

National Taiwan University
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Indigenous communities worldwide wrestle with many 

challenges and sufferings because of the historical legacy of 

colonial oppression and expansion. The health and well-being 

disparities that indigenous individuals experience are well 

documented. To eliminate health disparities, traditional 

mainstream approaches have been adopted into the welfare 

system and social services, even though the traditional services 

provision are often seen as ineffective, oppressive, and even 

pathologic by many tribal members. Indigenous communities 

tend to operate a different worldview compared to dominant 

culture; therefore, a progressive step toward developing a more 

culturally congruent service provision is essential and urgent to 

close the gap.

We convinced that indigenous wisdom and ancestral 

knowledge hold the answers to challenges. The 5th International 

Indigenous Voices In Social Work Conference (IIVSWC) seeks to 

share experiences on identifying, analyzing, and implementing 

effective practice strategies with indigenous communities. 

IIVSWC invites students, social workers, community members, 

researchers, educators, administrators and policymakers to 

discuss these issues. Together, we are going to build the 

knowledge and develop the empowerment approaches to heal, 

reconcile and transform to meet the demands toward promoting 

indigenous well-being.

Origin
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Organizers

台灣原住民族社會工作學會
Taiwan Association of Indigenous Social Work

Organizers and Sponsors

國立東華大學原住民民族學院
College of Indigenous Studies, 
National Dong Hwa University 

The National Donghua University is located in the east of Taiwan where 
the indigenous peoples primarily reside. Its rich natural and 
indigenous cultural has become an important asset for the 
development of the school. The College of Indigenous Studies was 
founded in the 2001 and was established in response to the needs of the 
resurgence and development of the indigenous culture. There are three 
departments and two programs in the college, including the 
Department of Ethnic Relations and Culture, the Department of Ethnic 
Affairs and Development, the Department of Indigenous Languages 
and Communication, the Bachelor of Indigenous Development and 
Social Work, and the Bachelor of Arts in Indigenous Music and Dance. 
It is anticipated that by exploring and researching at different levels, it 
will become the core of promoting indigenous cultural education.

To promote the development of indigenous social work, Taiwan 
Association of Indigenous Social Work (TAISW) is established in 2016. 
The members of TAISW include social work educators, practitioners 
and scholars who care about social work practices and research 
relevant to indigenous families and communities in Taiwan. In addition 
to engaging in indigenous social work development, TAISW also 
focuses on collaborating with other social work professional 
organizations/agencies to seek support from non-indigenous allies. In 
recent years, TAISW is specifically involved in promoting historical and 
social justice and transforming social work education by recognizing 
the impact of colonial oppression and highlighting the integration of 
indigenous wisdom, knowledge and diverse working methods into 
social work practices and research. Additionally, to advance 
indigenous rights and wellbeing, TAISW values international/domestic 
indigenous solidarity since indigenous communities across the world 
share several similarities due to colonization. TAISW believes that 
international/domestic collaboration and experience sharing can make 
differences. Solidarity makes us stronger.  



4

Sponsors

原住民族委員會
Council of Indigenous Peoples

財團法人小米穗原住民文化基金會
Millet Foundation 

教育部
Ministry of Education

衛生福利部
Ministry of Health and Welfare 

科技部
Ministry of Science and Technology

國立屏東科技大學
National Pingtung University of Science and 
Technology

國立屏東科技大學人文暨社會科學院
College of Humanities and Social Sciences, National 
Pingtung University of Science and Technology 

國立屏東科技大學社會工作系
Department of Social Work, National Pingtung 
University of Science and Technology 

國立臺灣大學社會工作學系
Department of Social Work, National Taiwan University 

臺灣原住民族長期照顧聯盟協會
Taiwan Indigenous Long-Term Care League

社團法人屏東縣社會工作師公會
Pingtung Associations of The Licensed Social Workers 

Co-organizers
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Dr. Hart is a citizen of Fisher River Cree 

Nation and residing in Alberta, Canada. 

Currently he is the Vice Provost for 

Indigenous Engagement at the University of 

Calgary and Professor in the Faculty of 

Social Work. 

Michael Anthony Hart

He was the Canada Research Chair in Indigenous Knowledges and Social 

Work from 2012 to 2018 at the University of Manitoba. He has 

researched, published, and presented extensively in Indigenous social 

work, Indigenist social work, and anti-colonial perspectives.

Keynote Speakers

Karina L. Walters is a Professor and 

William P. and Ruth Gerberding Endowed 

Professor in the School of Social Work at 

the University of Washington. She 

received her MSW (1990) and PhD (1995) 

from University of California, Los Angeles.

Karina L. Walters

As an enrolled member of the Choctaw Nation of Oklahoma, Dr. 

Walters founded and directs the University-wide, interdisciplinary 

Indigenous Wellness Research Institute (IWRI).
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Dr. Christine Fejo-King is a 

Larrakia/Warumungu Aboriginal Woman 

from the Northern Territory of Australia. 

She was the co-organiser along with Dr. 

Michael Adams of the 3 International 

Indigenous Social Work Conference that 

was held in Darwin Australia in 2015. 

Christine Fejo-King

浦忠成 Pasuya Poiconx

Dr. Pasuya Poiconx is a member of Cou

Tribe from Ali Mountain. He is the Dean of 

College of Indigenous Studies in National 

Dong Hua University and a professor in 

Department of Indigenous Affairs and 

Development. He also works as the Deputy 

Convener of Indigenous Historical Justice 

and Transitional Justice Committee in 

Presidential Office. 

Dr. Fejo- King currently works for the Northern Territory Government, 

Reform Management Office as the Director, Child and Family Centres

across the Northern Territory. She has researched, published and 

presented nationally and internationally on the Aboriginal Kinship 

Systems of the Northern Territory and how knowledge of these 

systems combined with culturally congruent practice builds resilience 

and results in better outcomes for families and children. 

He was a committee of Examination Yuan, a vice minister without 

portfolio of Council of Indigenous Peoples, and a director of National 

Museum of Prehistory. His research areas are Taiwan’s indigenous 

culture and literature, indigenous laws, Chinese literature, folk 

literature, and mythology and cultural studies.



7

Tēnā koutou e ngā rangatira, ngā

tangata whenua o te Ao. Greetings all 

distinguished indigenous peoples of 

the World.

Miriama R. Scott

I am of Ngāti Kahungunu and Rangitāne descent through our mother and 

Scottish and English descent through our father. Ngāti Kahungunu is one 

of the largest tribes located on the east coast of Aotearoa, while 

Rangitāne is also on the same coastline just further south.

I was born in the Cook Islands, were there is a close association with the 

Takitimu waka, the canoe of the Ngāti Kahungunu ancestors, to whom I 

whakapapa (connect genealogically). I was educated in Wellington; the 

capital of Aotearoa and I am currently completing a Master of Indigenous 

Studies.

Under the auspices of a government department I lived and worked in 

India and Belgium, followed by working as a kaiako (lecturer) on social 

work programmes in two tertiary institutions. In between work as a 

kaiako I was employed at Whirinaki, the Child and Adolescent Mental 

Health Service attached to Counties Manukau District Health Board in 

south Auckland.

While I am a registered social worker, my education is really in Sociology, 

Anthropology and History but due to the ‘strong’ encouragement of a 

kaumatua (elder) Turoa Haronga, because I was facilitating learning on a 

social work programme, I completed competency to practice and then 

registration as a social worker.

My passion and commitment are to progress tangata whenua knowledge 

and skills in any field of practice and to challenge mainstream / generic 

services, where constraint of the legitimacy to practice as the indigenous 

peoples of Aotearoa may be evident. In keeping with this commitment, I 

also work to tautoko (support) all indigenous peoples in the same 

endeavours. Mauriora!
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Of Ngati Kahu descent, Robyn’s thirty 

year career in the social services sector 

has incorporated practice in the statutory, 

health, education, NGO and Iwi/Maori 

sectors at front-line, management, 

leadership and Governance levels.

Robyn Corrigan

Robyn was the inaugural Chair of the New Zealand Social Workers 

Registration Board (SWRB), is a past-President of the Aotearoa NZ 

Association of Social Workers (ANZASW) and a Kahui member of the 

Tangata Whenua Social Workers Association (TWSWA).

Her interest in indigenous social work practice has taken Robyn to 

explore practice with Canadian First Nations people, Australian 

Aboriginal practitioners and Native American agencies.

Robyn spent five years as a Lecturer at the Centre for Social Work at 

what is now the University of Auckland. Recently retired, Robyn was 

most recently employed as the Professional Practice Leader at a large 

non-Government Organisation, responsible for supporting Managers to 

ensure the best practice of over 100 social workers and counsellors.
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Floor Plan
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Official Program

08:30-09:00 Registration OpenMain Conference

09:00-10:00 Main Conference Opening Remark

12:00-13:30 Parkview Hotel Lunch

10:00-10:40 Main Conference Keynote Session A

Host: Wan-I Lin 林萬億, Minister without Portfolio

Keynote Speaker: Pasuya Poiconx 浦忠成

Topic: The collective challenges and healing approaches among 

indigenous peoples in Taiwan

11:10-12:00 Main Conference Keynote Session B

Host: Yu-Chin Wu 吳玉琴, Legislator

Keynote Speaker: Karina Walters

Topic: Holhpokunna Hatak Chanspo il aOkchanyachi: Living the 

Dreams of our Ancestors By Transcending Historical Trauma

10:40-11:10 BreakParkview Hotel

13:30-15:00 Main Conference

Moderator：Jan Erik Henriksen

Symposium(A) part 1

Topic: Recognition, Reconciliation and Restoration: Applying a 

Decolonized Understanding in Social Work and Healing

1. Jan Erik Henriksen, Ida Hydle and Britt Kramvig

Applying a Decolonized Understanding in Social Work and Healing

2. Julian E Kunnie

The Cost of Globalization to Indigenous Peoples: The Need for 

Decolonization and Constructive Social Work Strategies

3. Arnt Ove Eikeland

Child poverty and persistent low income in Norway. With particular 

reference to the Sami Indigenous Minority

4. Ida Hydle and Jan Erik Henriksen

Restore justice and autonomy in Sami reindeer husbandry

Schedule 1
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13:30-15:00 Room 3F B

Moderator：Yapit Tali 亞弼達利

1. Hong-Wei Ji 季紅瑋

Starring starring night- A non-indigenous teacher’s practice with 

indigenous youths in Hualien

2. Umin．Lichiang 王耀輝

Walk life’s road together- Applying Legacy art as a way to work with 

indigenous elders

Schedule 1

13:30-15:00

Moderator: Lituk Boxil 黃瑞鳯

Symposium(B)

Topic: Co-constructing indigenous social work system

1. Kui Kasirisir 許俊才

No one here is an outsider- Discussing the directions and contents of 

indigenous social work education in Taiwan

2. Ciwang Teyra

Exploring the possibilities of indigenous social work certificate

3. Wan-Jung (Wendy) Hsieh 謝宛蓉

Exploration on supervisory system in indigenous social work.

Room 3F C Schedule 1

13:30-15:00 Room 3F D

Moderator: Candice Butler

1. April Lawrie, Sandra Miller and William ‘Brian’ Butler

Stolen Generations: The past is in the present, but not the future

2. Laulav‧Cavalje 高蘇珊

The future visions of indigenous social work in Taiwan

3. Candice Butler

Stability for Aboriginal children and families exists in relationships 

and connections to community, culture and country

4. Jing-Hua Lin 林菁華

A journey of finding self, culture, and resilience of an indigenous 

protective services social worker

Schedule 1
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13:30-15:00

Moderator: Ying-Hao Huang 黃盈豪

1. Shu-Twu Wang& Ke-Mei Chen 王仕圖、陳柯玫

The Construction of Resource Linkage for Long-term Care Organization 

in Indigenous Tribes

2. Jun-Jie Zhang, Xu-Wei Lin, Yi-Qi Wang, Mei-Fen Du& Ying-Hao

Huang 張俊傑、林昫葳、王憶琦、杜美芬、黃盈豪

Community care with Amis culture context

3. Jian-Zhi Lin, Wen-Xian Su, Ying-Hao Huang, Su-Feng Lin& 

Pei-Yu Mu 林建治、蘇文仙、黃盈豪、林素鳳、穆佩玉

Warmly care from the perspective of Tayal: A case study of tribal kitchen 

project in Da-an River tribal community

Room 3F E Schedule 1

15:30-17:00

Moderator：Jan Erik Henriksen

Symposium(A) part 2

Topic: Recognition, Reconciliation and Restoration: Applying a Decolonized 

Understanding in Social Work and Healing 

5. Britt Kramvig and Helen Verran

Stories, stones, and memories in the land of dormant reciprocity. Opening up 

Possibilities for Reconciliation with a politics that works tensions of 

dissensus and consensus with care

6. Somnoma Valerie Ouedraogo and Barbara Wedler

Westernisation-Indigenisation in social work education and practice: 

understanding Indigenisation into International Social Work

7. Suzanne Jenkins

Combating Racism: A necessary first step in developing pathways to a de-

colonized future in Australia

8. Antonia Hendrick and Susan Young 

Decolonising the curriculum; decolonising ourselves. Working towards 

restoration through teaching, learning and practice

Main Conference Schedule 2

15:00-15:30 BreakParkview Hotel
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15:30-17:00

Moderator: Paki Kalmutan 林翰生

1. Glenn Woods

Transforming Social Work through Indigenist Theory and Practice

2. Paki Kalmutan 林翰生

A Research of Bunun's helping knowledge connotation and practices

3. Shayne Walker

Co-construction and shared meaning making in social work practice 

with indigenous peoples of Aotearoa/New Zealand

4. Yin-Mei Luo, Yu-Lan Chen, Jun-Jie Zhang, Shu-Hui Zeng& 

Ying-Hao Huang 羅銀妹、陳玉蘭、張俊傑、曾淑惠、黃盈豪

Utilizing working by walking methods in indigenous social work 

practice

Room 3F B Schedule 2

15:30-17:00

Moderator: Jimmy Lasi 鄭成光

Symposium(C)

Topic: How does Civil Society Work? Returning Home and Collective Actions 

among Indigenous youth in Taiwan

1. Xiang-Yi Deng 鄧湘漪

How does Civil Society Work? Returning Home and Collective Actions among 

Indigenous youth in Taiwan

2. Apyang Imaq

Let’s farm and sweat!

3. Lbak Uking

Finding my way home-what can we do after coming back to tribal 

communities?

4. Yabung·Haning 吳雅雯

Who am I? Why I am a Truku?

Room 3F C Schedule 2
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18:30-21:00 Duap‘un Welcoming Culture Night

15:30-17:00

Moderator: Li-Mei Dong 董麗梅

1. Pei-Jung Yang 楊佩榮

A preliminary examination on the association between ethnicity, 

culture, and positive development

2. Feng-Ting He& Chong-Sin Li 何凤婷、李崇新

College students’ services and practices in Tibet 

3. Andria John, Dr. Laxmi

Transfer of Traditional knowledge on panacea among Koraga; 

Particularly Vulnerable Tribal Community in Kasaragod district, 

Kerala, India

4. Auvini Abaliusu 黃昱軒

My reflections of the journey back to Kucapungane tribe as a Rukai

youth

Room 3F D Schedule 2

15:30-17:00

Moderator: Bei-Di Lyu 呂蓓蒂

1. Chao-Kai Huang 黃炤愷

Does Place of Residence Matter? The Influence of Place of Residence 

on Happiness of Indigenous People

2. Yu-Tien-Min/ kapi 尤天鳴

Construction of urban aboriginal people's residential service network-

How The profession of Social worker Combine Aboriginal Social 

Rented Housing

3. Peter J. Mataira

Designing and Launching a Doctoral degree in Indigenous Science 

and Social Development in Hawai’i: Lessons learned

4. Laulav‧Cavalje 高蘇珊

Resilience and practice: The story of my family

Room 3F E Schedule 2
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10:10-10:30 BreakParkview Hotel

10:30-12:00

Moderator: Frank T.Y. Wang 王增勇

1. Hilary N. Weaver

Reclaiming our voices: The power of storytelling in healing trauma

2. Moana Mitchell

Ka ao, ka ao, ka awatea: counter-storying an intergenerational, familial, 

transformation

3. Frank T.Y. Wang 王增勇

From Dependent Client to Cultural Elder: Toona Tamu as a Site of 

Resistance for Taiwanese Indigenous Communities

Main Conference Schedule 3

10:30-12:00
Moderator: vuruvur gadu 童俊傑

1. Candice Butler& Nadia Currie

From Passive Regard to Active Implementation

2. vuruvur gadu 童俊傑

Subjectivity and Personhood in the Relation of Cultural Care: Reflections 

on the Long-Term Care Policy in Indigenous Areas

3. Wei-Ting Cao, Ruo-Qian Chen, Kui Kasirisir & Qian-Jia Liu 曹偉

婷、陳若茜、許俊才、劉千嘉

Promoting long term care supportive project among indigenous elders

Room 3F B Schedule 3

09:00-09:50

Host: Kui Kasirisir 許俊才

Keynote Speaker: Michael Hart 

Topic: It’s a bumpy but exciting road: how my journey through colonization, 

decolonization and Indigenism informs my practice

Main Conference Keynote Session C

08:30-09:00 Registration OpenMain Conference

09:50-10:10 Presentation

Host: Kui Kasirisir 許俊才

Speaker: Lee, Mei-Chen 李美珍, Director-General, the Department of Social 

Assistance and Social Work 

Presentation: Taiwan’s Social Work Profession and Indigenous Social Work 

Agenda

Main Conference
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10:30-12:00
Moderator: Lituk Boxil 黃瑞鳯

Symposium(D)

Topic: Manu Ka Klawa ga Truku What does caring mean in Truku culture?

1. Ciwang Teyra

Manu Ka Klawa Rodan: Exploring caring approaches for Truku elders

2. Yabung Haning 吳雅雯

Tuhuy Rudan- learning with the elders

3. Lbak Uking

Dreaming childcare services in Ciyakang tribal community

Room 3F C Schedule 3

10:30-12:00
Moderator: Cihek Imay 曾梅玲

1. Yan-Cheng Lin 林彥呈

Social work practice grows from within: developing practice with traditional 

culture context in tribe

2. Beth Ennor & Miriama Scott

Hearing Loss: The Challenge for Communication, Identity and Indigenous 

Social Work Practice: A Tangata Whenua Response

3. Shayne Walker

Aroha within 21st century transformative social work relationships and process

4. Merrill Simmons-Hansen

Our World is held together by words

Room 3F D Schedule 3

10:30-12:00
Moderator：Cyuan-Guo Cheng 全國成

1. Kepa Ferná ndez de Larrinoa

Natural relativism in Amazonian indigenous society: from epistemology to 

ontology in the decolonizing of social anthropology and the promotion of 

conceptual self-determination in Amerindian social work

2. Cyuan-Guo Cheng 全國成

Embedded culture knowledge in the indigenous community reconstruction 

followed by evacuation: My services involvement of Morakat flooding.

3. I-Chun Chiang 姜宜君

“Finding a Path Home through Music”: Tai Siao-Chun’s Life Stories and the 

Impact of KAPANAN Music Festival

Room 3F E Schedule 3

12:00-13:20 Parkview Hotel Lunch

13:20-17:30 Tribal Visiting

17:30- Hotel
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09:10-09:20 BreakParkview Hotel

08:00-08:30 Registration OpenMain Conference

08:30-09:10
Host: Ciwang Teyra

Keynote Speaker: Christine Fejo-King 

Topic: Achieving Audacious Dreams Through 7 Generational Planning

Main Conference Keynote Session D

09:20-10:50

Moderator：Leang-Yang Lai 賴兩陽

Symposium(E)

Topic: Indigenous social work in Taiwan

1. Leang-Yang Lai 賴兩陽

Development and Reflection of Indigenous Social Work in Taiwan

2. Ying-Hao Huang 黃盈豪

Where "Culture" and "Home Land" Matters? Restructuring Identity-

Oriented Indigenous Social Work Education

3. Hiu Ha Chong 莊曉霞

Empowering Truku Family Wellbeing

4. Umin．Itei 日宏煜

The Importance of Political and Democratic Engagements to The 

Development of Indigenous Long-Term Care: A Lesson from The Taiwan 

Indigenous Long-Term Care League (TILTCL)

5. Lenglengman Rovaniyaw& Sinan·Mavivo 張希文、希婻．瑪飛洑

Long-Term Care in Taiwanese Indigenous Community - The Experiences 

and Challenges of Culture Care in Lanyu Island

Main Conference Schedule 4
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09:20-10:50
Moderator: Jolan Hsieh 謝若蘭

Symposium(F)

Topic: Indigenous Culture, Identity and Healing : Gendered Perspective

1. Ciwang Teyra

A pilot study of life stress and resilience among non-heterosexual 

indigenous men and women in Taiwan

2. Yi-Maun Subeq, Hsiao-Ching Huang& Tsai-Fu Tsai 怡懋．蘇米、

黃筱晶、蔡財富

A systematic review of the gender assessment tool with cultural congruity 

development for the Taiwan's aboriginal people

3. Jolan Hsieh, Pisuy Bawnay& Hui Hsin Wu 謝若蘭、筆述一．莫耐、

吳慧馨

Taiwanese Indigenous Cultural Care : Case Studies Through Gender Lens

Room 3F C Schedule 4

09:20-10:50
Moderator: Payu Koho 林榮元

1. Dongi 吳青玲

A journey of professional development of indigenous social worker and multi-

cultural supervision.

2. Glenda Kickett

‘Benignity Dangalang - Picking Everlastings’, A Story to Listen and Learn

3.Yu-Fang Chen 陳鈺芳

Self-Reflections on the role of supervisor of indigenous social workers within 

the indigenous context.

4. Alma M.O. Trinidad

Standing Grounds on Kapu Aloha (scared radical love) & Mahalaya (love and 

freedom) in the Realm of High Tides of Implicit Fascism in the Academy: A 

Pinay (Filipina) Scholar Warrior’s Return

Room 3F D Schedule 4

09:20-10:50
Moderator: Hai Luo 羅海

1. Swasthik A S, Dr. Laxmi

Preservation and Protection of Indigenous Health Practices Among 

Koraga Community 

2. Hai Luo 羅海

Active Aging in Indigenous Cultures in Contemporary Taiwan

3. Chung Chih Hong 洪仲志

An Unheard Story-the Impact of Christianity on the dismantlement of 

Pangcah women’s traditional power

Room 3F B Schedule 4
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09:20-10:50

Moderator: Kui Kasirisir 許俊才

1. Karen Holl

Taking care of Business: What are some of the central challenges for a 

non-Aboriginal researcher in conducting research which involves and 

concerns Aboriginal people?

2. Jan Erik Henriksen, Ida Hydle

Introducing peace making circle as a tool to leaders in a bureaucratic 

welfare state organization

3. Jioji RAVULO, Tracie MAFILE’O, Donald Bruce YEATES

Creating a shared and collaborative approach to writing about Pacific–

Indigenous Social Work across Oceania and beyond

Room 3F E Schedule 4

11:00-12:30

Moderator: Leang-Yang Lai 賴兩陽

1. Anaru Eketone

Crossing boundaries in social work

2. Susan Young, Margaret McKenzie-Davidson, Shayne Walker, 

Shayne Walker, Liv Schjelderup, Cecilie Omre

Working towards decolonisation and anti-marginalisation: a framework 

for practice

3. Suzanne Jenkins

An invitation to discuss the concept of de-colonisation: Reflections and 

implications for social workers and counsellors

Main Conference Schedule 5

10:50-11:00 BreakParkview Hotel
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11:00-12:30

Moderator: Yue-Jhih Lin 林岳志

1. Kim KWOK

Dilemmas and Obstacles of Multicultural Social Work Practice: Hong Kong 

as an Example

2. Moses Faleolo

“Same but different” - The relevance of Asian and Pacific worldviews in 

New Zealand social work education

3. Quan-Cai Li 李權財

The generation and development of ethnic social work in mainland China

Room 3F B Schedule 5

11:00-12:30

Moderator: Jia-Mei Lin 林嘉梅

Symposium(G)

Topic: Child and sexual assault protective services among indigenous 

youths: A dialogue between Taiwan and Australia

1. Ibu Ispalidav 顏葉多加

I sak Tu Lumah？What are the definitions of home?

2. Susan Moore

Child Sexual Abuse in Aboriginal Communities: Overcoming Obstacles to 

Community-Led Protection

3. Hiu Ha Chong& Hung Yi Liu 莊曉霞、劉弘毅

Child Sexual Abuse in Indigenous Communities and Cultural Care as 

Prevention and Protection Strategies: Preliminary Findings

4. payci.coni 洪聰正

The reflections of protective services social worker on family and culture in 

family services program in Taiwan

Room 3F C Schedule 5
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11:00-12:30

Moderator: Chun-Mei Li 李春美

1. Chao Shan-Ru& Chen Tzu-Wen 趙善如、陳姿妏

Paiwan People’s Vusam Care for the Elderly in the Family

2. Simpson, E., Anderson, V., Bessarab, D., Minter, H., Jones, V., 

Zubrzycki, J.

Kutju Warta (meaning ‘we are one tree’) – Yarning Tree of Knowledge 

Research Project

3. Kui Kasirisir 許俊才

Our tribe is our home-exploring the development of adults family 

homecare.

Room 3F D Schedule 5

11:00-12:30
Moderator: Yuan-Ren Chen 陳苑忍

1. Orlene Andy, Melody Crowflag, Amber Moon, Myrum Pelletier, 

Holly Anderson, Taryn Mindlin

Shifting Identities: Young Aboriginal Leaders Graduating from the Care 

System

2. Yunaw Sili 宋聖君

The development of culture care in Datong tribal community.

3. Hung-Yang Lin, Su-Twu Wang & Kui Kasirisir 林宏陽、王仕圖、許

俊才

The Needs of Long-term Care Services of the Elderly Living Alone in 

Pingtung County: A Comparison between Indigenous and Non-indigenous 

Areas

Room 3F E Schedule 5

12:30-13:30 Parkview Hotel Lunch
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13:30-15:00

Moderator：Ying-Hao Huang 黃盈豪

Symposium(H)

Topic：Disrupting Whiteness in Social Work: Decolonising Epistemologies 

for Practice

1. Sonia M. Tascón

How White is Social Work: Taking a Cultural Perspective Towards 

Decolonisation

2. Tracie Mafile’o

Mutuality and creativity: Knowing and Being as a Pasifika social work 

scholar

3. Jioji Ravulo

Supporting the development of Pacific Social Work across Oceania – critical 

reflections and lessons learnt towards disrupting whiteness in the region

4. Jim Ife

Whiteness from Within: What role (if any) can white Western social 

workers play in the Decolonisation of Social Work Knowledge?

Main Conference Schedule 6

13:30-15:00

Moderator: Cihek Imay 曾梅玲

1. Hui-Mei Zheng, Bi-Qi Li, & Cihek Imay 鄭惠美、李碧琪、曾梅玲

A journey of finding culture and empowering women.

2. Shan-Ru Chao 趙善如

A Profile of Long-term Care of Village Elderly: A case study of Taiwu

Township, Pingtung County

3. I-An Gao 高怡安

Re-searching long-term care policies: engaging with the Tayal community in 

Taiwan

Room 3F B Schedule 6
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13:30-15:00 Room 3F C

Moderator: Yapit Tali 亞弼達利

1. Hao-Wei Liu 柳皓崴

Finding a way home together-My participation of tribal map project as a 

social work intern

2. Peter J. Mataira, Shannon Ishikawa

What Social Workers in Hawai’i say and think about Social 

Entrepreneurship: A perception survey on economic justice, sustainability, 

and social work practice

3. Hsin-Ting Wang& Ting-Wei Su 王芯婷、蘇婷煒

Tkijig youth empowering project

Schedule 6

13:30-15:00

Moderator：Mulitan Gadu 尤寶萱

1. Mulitan Gadu 尤寶萱

navenala sun(Are you all right): How do we (Paiwan) examine "Health and 

Care/Care"

2. Paule ́ Ruwhiu

‘Redemption Song’- Decolonisation as a key focus to social work education

3. Susan Young, Glenda Kickett

Indigenism and transition in social work education

4. Edgar Eben Smith

The development, validation and adaptation of Child Offender Risk  

Assessment Scales for Probation Officers in South Africa

Room 3F D Schedule 6
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15:00-15:30 Parkview Hotel Break

16:10-17:00 Main Conference Closing Ceremony

13:30-15:00

Moderator: Yu-Guei Jhu 朱玉貴

1. Miriama Scott

The Right of Mana Motuhake/ Self Determination in Social Work 

Education in Aotearoa New Zealand: Indigenous or Professional the 

Conundrum of Identity

2. Yunaw Sili 宋聖君

Obstacles of indigenous long-term care in remote areas: Take Datong 

tribal community as an example.

3. Somnoma Valerie Ouedraogo, Barbara Wedler

Social work in Burkina Faso: is there any relevance for indigenism?

Room 3F E Schedule 6

15:30-16:10
Host: Kui Kasirisir 許俊才

Keynote Speakers: Robyn Corrigan & Miriama R. Scott

Topic: WALK THE FOOTSTEPS OF THE ANCESTORS

Main Conference Keynote Session E

D
a

y
 3

 ( A
u

g
u

s
t 7

 )



Introduction of Indigenous Tribes in Taiwan 

Taiwan is a beautiful island located in the Asian Pacific Ocean, inhabited 

by various ethnic groups, of which the Indigenous Peoples is about 567,000 

accounting for 2% of the total population. Taiwan's indigenous people belong 

to the Austronesian (or Malayopolynesian) and they are valuable assets of 

Taiwan with their unique oral myths, belief rituals, ecological wisdoms, 

songs, dances, and costumes.

At present, the 16 nationalities identified by the government include: 

Amis/Pangcah, Atayal, Paiwan, Bunun, Puyuma, Rukai, Tsou, Saisiyat, Yami, 

Thao, Kavalan, Truku, Sakizaya, Seediq, Hla'alua, Kanakanavu and so on. 

Each ethnic group has its own culture, language, customs and social 

structure. For Taiwan, the Indigenous Peoples is an important source of 

history and culture as well as a unique treasure of beauty.

More details: https://reurl.cc/E31LK

In recent years, Taiwan’s indigenous policy has been aimed at 

development and modernization. The government aims to promote the 

integration and improvement of the indigenous people and the main stream 

through policies. However, looking back at the indigenous history in Taiwan, 

the indigenous peoples have always been persecuted, deprived, and 

suppressed under the rule of different regimes, which have led to their long-

term structural disadvantages in economy and politics, and face a serious 

crisis of the loss of traditional culture. Therefore, how to balance the 

indigenous traditional culture while developing the economy is an urgent 

issue that must be faced up. 

There are 6 ethnic groups living in Hualien: Truku, Bunun, Amis/Pangcah, 

Sakizaya, Kavalan, and Seediq/Sediq/Sejiq. Brief introductions are below.
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Truku

The Truku tribe has a population of 31,782 (December 2018). 300-

400 years ago, the Truku ancestors set off from Nantou County, 

conquered the natural obstacles and climbed over Mount Chilai in the 

Central Mountain Range to migrate along the Liwu River Valley to the east. 

For hundreds of years, Truku people have developed their own special 

culture. They fought against Japanese Army for a long time and worked 

very hard to build up their communities for the future generation. 

The Truku men are good at hunting and hunting skills are indicators 

of heroism and wisdom. Those who are good at hunting will earn 

respects by the tribes. Additionally, Truku people used to practice head 

hunting culture, which symbolized the unity of the family and the tribe. 

The Truku people beheaded their enemies because they believe this ritual 

would obtain the spiritual power of their enemies and drove away the evil 

spirits for their tribe.

The Truku women are good at weaving. Weaving ad tattoo culture are 

important among Truku women. 

The weaving in the Truku language is “tminun.” Weaving skills 

indicate a Truku woman’s maturity, marriage readiness, and ethnic 

identification. Only mastering in weaving, women are allowed to get 

married and tattooed, and can pass the Rainbow Bridge to reunited with 

their ancestors. 

The center of Truku people’s belief is utuxrudan ancestral spirit. The 

ancestral Gaya is the norm of life left by the ancestors. It is the norm of 

the behavior and morality of the Truku people. The ancestral worship is 

an important ritual among Truku. 
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Bunun

The Bunun tribe are scattered widely around Namasia Township of 

Kaohsiung County, Haiduang Township of Taitung County as well as in 

Nantou County. The Bunun tribe can be found in the areas of the Central 

Mountains with average altitude of 1,000 to 2,000 meters. They have a 

total population of about 58,823 (December 2018). The society is 

maintained mainly by patriarchal social structure. Family members may 

include non-family blood relation individuals. This is also the reason why 

Bunun traditional family residence is pretty large in size. Ceremonies are 

scheduled according to millet planting, weeding, and harvest. 

“Pasibutbut ”, which means “Praying for a Millet Harvest” is the most 

famous song, the wonderful eight-part harmony sung by the Bunun

people during the weeding time. “Malahtangia” is considered the most 

important of the life ceremonial rituals for Bunun male’s passage into 

manhood. Bunun has the concept of hanitu. Hanitu refers to the elves of 

animals, plants, and other natural objects. The elves of each natural 

object have their own unique inner strength.
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Amis / Pancoh

The area of Amis distribution stretches along plains around Mount 

Chilai in northern Hualien, south through to the long and narrow coastal 

plains and the hilly areas of Taitung and the Hengchun Peninsula of 

Pingtung. They have a total population of about 210,839 (December 

2018), which is the largest among Taiwan’s indigenous peoples. The 

traditional social organization is based mainly on the matrilineal system. 

When marrying into the wife’s family, the male must move into the wife’s 

household residence. Family affairs including finance and property 

holdings are decided by the female head of household. Important affairs 

of the marriage or the allocation of wealth should be decided in a 

meeting with the uncles of the female household. The public affairs 

involving the community about tribal politics, laws, warfare, and religion 

are dealt with by an institution consisting of male leadership group of 

different of age ranks. The traditional belief of the Amis people believes 

that all things in the heavens and the earth are spiritual, with kawas (soul) 

as the core concept. The most important traditional ceremony is the 

Harvest Festival, which has rituals for celebrating the males entering the 

manhood and into a new age ranking group.
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Sakizaya

The Sakizaya tribe live at Chilai plain of Hualien. The population of 

Sakizaya is about 956 (December 2018). Fishing and hunting are 

traditional way of life. The social organization is based mainly on the 

matrilineal system. When marrying into the wife’s family, the male must 

move into the wife’s household residence. “Miamaivaki” is a ritual that the 

elders give regards to the young people for becoming adults.

The Sakizaya villages are mainly located in Hualien County, the east of 

Taiwan. 

The Sakizaya is a matrilineal society; husbands are married to the 

wives and live under their women’s roof. Since their villages are normally 

found on Hualien or Chilai Plain, they practice fishing and hunting as 

means of survival. Also due to their early contact with the Kavalan, they 

learned from them the cultivation of rice and how to work on paddies.

Kavalan

In the past, the Kavalan tribe lived in Yilan. Nowadays they are in 

Hualien and Taitung with a total of over 1,481people (December 2018). 

Kavalan believe that each creature has its own spirit, therefore the tribe 

develops its own special ritual offering ceremony and the healing 

ceremony. During the healing ceremony, the female shaman presents 

wine to worship gods, and then she prays to the ancestors' spirits to ask 

for healing the illness. During the ritual healing ceremony, the female 

shaman would sing special healing song.
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Seediq/Sediq/Sejiq

The population of Sediq is about 10,162 (December 2018). They 

share unique customs and traditional rituals. The viewpoint of adoring 

Utux has extended to conscientious living rules called Gaya/Waya and 

has developed different culture, for example: tattoo, hunting, weaving, 

music, language, songs and dance. Sisin is seen as a sacred bird. When 

Sediq people go hunting or making marriage proposal, they make 

decisions according to the sound that Sisin bird makes.

Weaving and tattoo cultures are central among Sediq. Patasan, 

meaning facial tattoo, is the symbol of adulthood in the Sediq culture. 

The Sediq men must hunt their enemies or pass the hunting test before 

they can be tattooed. The Sediq women must be affirmed by the elders 

in weaving techniques and farming techniques to be tattooed. The 

tattoo culture was banned during the Japanese colonization. Gaya is an 

important behavioral and social norm in the Sediq culture.
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Amis/Pangcah Tribe- Alupalan Tribal Village

The Alupalan tribe is located in the Chihnan area of Shoufeng 

Township. The tribe is formed due to natural disasters and work factors, 

which lead to Cikaso'an people’s migration in the 1940s. According to the 

first group of elderly settlers, this place is named Ci Alupalan (refers to 

where many persimmon trees grow) because there were many alupal trees 

(refers to the meaning of “persimmons” tree in Amis language). The tribal 

population is primarily composed by Amis people. Most of them are 

descendants of Cikaso'an people and they adopted their language, 

cultural, and age ritual.

Historical education about local indigenous tribes. 

Truku Tribe- Ayu Tribal Village

Indigenous community work and services 

The Alang Ciyakang tribe was formed before the Truku War in 1914. 

Kalaw Watan, the leader of the Alang Quwtux Pais (the enemy's head tribe) 

in the Papaya River Valley, moved with the tribes to fight the Tkdaya (the 

Sedek), who originally lived here. In Klumuhan (Qingchangshan), after the 

victory, the branch of the Ciyakang River was included in the territory of 

the Truku. After that, Japanese government planned and moved about 20 

different tribes, lived in the Liwi river area , the remote Truku area, and 

the Papaya river area, formed the Alang Ciyakang tribe. 

Alang Ciyakang, meaning the valley that is recessed. The elders said 

that the valley of the tribe viewing from the mountain is very deep, just 

like a deep pit. There is another old name of this tribe called Rangah

Qhuni, which means “the open tree hole.” It refers to the cussing and 

twisting of the branch from the upper reaches and the sudden opening 

and flatness of the downstream. The image is like a big tree with growing 

leaves, and it also is like a cave was suddenly opened and the sun ray 

shone in. 

Introduction of Local Tribes in Taiwan
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Beginning in 1968, the Truku people began to fight for farming 

rights and strive for the traditional territory’s conservation plan. In the 

process of tribe’s flighting, ACC obtained the 20-year mining rights and 

many traditional lands from the tribal people. The land acquisition 

process is full of controversy, that many signed documents of land 

abandonment consents indicating unknown sources and the same 

handwriting. The tribe continues to fight afterwards, and the struggle 

has been continuing for more than 40 years. 

During the process, ACC’s mining rights was extended again. In 

March 2017, the government passed the third time of the mining rights 

extension at an unprecedented speed (3.5 months, generally 15 

months). In November 2017, "Anti-Asia Cement Corporation (ACC), 

Returning to My Land Self-help Association" launched the "Anti-ACC 

street blocking Action", calling on the civic groups and publics 

concerned with the 20-year mining rights extension awarded by the 

Taiwanese government to ACC in Taroko National Park in Hualien. The 

road closure operation was called for the DPP government to 

immediately revoke the mining rights extension for ACC, and a reform 

of the current Mining Act which emphasizes the consent of the tribe.

Anti-ACC Self-Help Association and the civil society/people called 

on the government to amend the mining Act as soon as possible. They 

request, in the future, mining must be approved by local tribes, mining 

industry law must be completely revised. 

Truku Tribe- Ayu Tribal Village

Traditional territory advocacy (being hosted by Anti Asia 

Cement Corporation (ACC), Returning to My Land Self-help 

Association)
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Sakizaya Tribe- Sakul Tribal Village

Tribal caring systems

Located in Guofu Village, Hualien City, Hualien County, Sakul is 

the most concentrated tribe of Sakizaya in Hualien City. Sakul is 

named after Red Cedars because there were many Red Cedars in the 

area. 

The former gathering place of the Sakul tribe was in the west of 

the current Hualien Railway Station. After the Battle of Daguhu Bay, the 

tribes were scattered around, and then the Japanese retreated to the 

vicinity of the Dexing Sports Field. 30 years ago, a typhoon caused the 

flooding in the area of Guofu, led to the migration of the current site 

of the Sakul tribe. 

The tribe has a harvest festival in August every year, and a Vulcan 

sacrifice in October. It is like a "hidden paradise" in the suburbs, and 

the environment is quiet. There is a solemn cultural sacrifice plaza, 

which is a very important field for future generations to remember the 

ancestors. There is also a " Sakul Farmers Market", where the elders 

from the tribe sell the cane, betel nut flowers, wheel eggplant, and 

fresh snails. 

Further on, there are Sakura Trail and the Sakul Trail. At the end of 

the Sakul Trail is a quiet, little-known waterfall. The white silver 

dragon descends from the sky and becomes the most popular dating 

spot. The Sakul Trail is rich in nature and ecology, with a large number 

of birds and butterflies living in it. There are even protected species 

such as the Sauter's grass lizard and Formosan rock macaque. The 

ecologically rich landscape is quite fascinating.
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Team Members

Kui Kasirisir (also known as Chun-Tsai 

Hsu in Chinese) is Associate Professor in 

the Department of Social Work, National 

Pingtung University of Science and 

Technology, and also works for Taiwan 

Association of Indigenous Social Work as 

the chairperson. He began to study social 

work in 1992 and has practiced as a social 

worker since 2000. His experiences have 

taught him that tribal experiences are at 

the core of helping Indigenous people, 

which must include Indigenous 

perspectives of the world, Indigenous 

knowledge of health and Indigenous 

approaches to helping. His areas of 

interest include Indigenous social work, 

Indigenous social welfare, health and 

social care with Indigenous peoples, and 

Indigenous community development.

See more info about Kui Kasirisir: 

https://fps.npust.edu.tw/en/teacher/kuii/

Kui Kasirisir許俊才
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浦忠成 Pasuya Poiconx

Dr. Pasuya Poiconx is a member of Cou
Tribe. He is the Dean of College of 
Indigenous Studies in National Dong Hua 
University. His research areas are Taiwan’s 
indigenous culture and literature, 
indigenous laws, Chinese literature, folk 
literature, and mythology and cultural 
studies.

https://fps.npust.edu.tw/en/teacher/kuii/


Ciwang Teyra is an indigenous woman from 

Truku tribal nation in Taiwan. She is also an 

Assistant Professor at the National Taiwan 

University Department of Social Work as well 

as the secretary-general at Taiwan 

Association of Indigenous Social Work. The 

critical importance of indigenous health, 

wellbeing and resilience is at the core of Dr. 

Teyra’s academic and career interests that 

are inspired and informed by her 

experiences as an indigenous woman born in 

the Truku Tribal Nation of Taiwan and 

immersed by Truku culture. Her research 

specifically focuses on historical trauma, 

healing and resistance, microaggression and 

intersectionality, indigenous health and 

health policy, indigenous social work 

professional development, community-based 

participatory research and mixed methods.

E-mail: ciwang@ntu.edu.tw

Ciwang Teyra

Atayal young woman of Mkgogan, and have three children.
In the process of educating children, we will reflect on the 
mainstream culture, and strive to practice the thinking of the 
contemporary Atayal in life, respecting nature and diversity in 
mutual care and understanding.
。

Atay

Ali Rusupetan 蕭嫣勤

I am Yen-Chin Hsiao, a.k.a. Ali Rusupetan, a child of both Paiwan 
and Bunun. I was literally born in Tamazuan village in Nantou, 
Taiwan then briefly dwelt in Paridrayan village of Pingtung and 
spent the rest of my life in the city jungle. I was fascinated by 
languages so later became an English teacher, a translator and an 
interpreter. I have stayed in the state of Hawaii in the U.S.A and 
Fiji and vowed my life to the pursuit of Austronesian culture.

Auvini Abaliusu 黃昱軒

An Aboriginal-Han biethnics youth from Pingtung county Rukai
Kucapunane tribe. Likes to make friends,touch new 
things,understands the world through experience. I loves to 
share my thought with others,and always ask myself what kind 
of person I wants to be. Still on figure out who am I and where I 
belong to.
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Hello, I’m Chia-Ling Chen. I’m an outgoing and people person, 
and I love making new friends! Been in the field of social work for 

almost one year, I am still in the process of finding the balance 
between works and personal life. I’m hoping I would never forget 

about my passion and commitment I have for social work in the 
first place to keep my momentum at work.

Chia-Ling Chen 陳佳伶

Hello everyone, I am currently a student at the Department of Social 
Work at National Pingtung University of Science and Technology. 
Now I am a first-year master student. I am a calm, easy-going, serious 
and responsible person. I like to travel and jog. I have experience in 
social work. In the year, I learned about the experience of welfare 
and domestic violence, and I hope that my academic knowledge and 
skills will be refined in the process of studying at the Institute. I will 
continue to reflect on my studies by participating in seminars or 
activities.

Chun-Ying Huang 黃俊穎

My name is Reseres, and my family name is Taruzaljum. I come 
from Paiwan tribe named Kazazaljan which belongs to Pingtung 
County, just at the foot of Dawu mountain. I live in the beautiful 
tribe around the mountains and the river. I have two daughters and I 
love to paint and take pictures

Reseres Taruzaljum

Wan Ting Hung graduated from National Pingtung University of 
Science and Technology ,and her major was in social work . She 
also assisted in International Austronesian Forum on Pingtung 

Indigenous Development, and like to learn new things. She 
believe that learning in the field of her favorite is the most 

happiness thing in her life.

Wan-Ting Hung 洪婉婷

Ting-Yu Shih 施亭妤

My name is 高怡安 (I-An Gao, 英文名
字 Grace, 泰雅族名字 Wasiq). I am 
affiliated to University of Helsinki.

I-An Gao高怡安
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Truku-Alang Qowgan

Yabung Haning 吳雅雯

Yu-Wei Cheng was born in Kaohsiung, 
Taiwan. She is currently a master 
student in Department of Social Work 
in National Taiwan University.

Yu-Wei (Angel) Cheng 鄭又維

Yueh-Chun He 何月珺

My name is Yueh-Chun He. Currently I am a social work student 
in the Department of Social Work, National Pingtung University 

of Science and Technology. My first exposure to indigenous 
communities can be traced back to March 2018, and since then I 

gradually developed interests in indigenous related issues. I 
hope to gain more practice knowledge and skills about 

indigenous social work from this conference!

Email: wjhsieh2@illinois.edu
Wan-Jung Wendy Hsieh is a PhD student in School of Social 
Work in University of Illinois at Urbana Champaign. Wendy 
earned her MSW from Washington University in Saint Louis, 
MO. Previously she earned her B.A. in Social Work from 
National Taiwan University. After earning her MSW, Wendy 
worked as a Mental Health Clinician at a community based 
social services agency for 7 years in Seattle and is a Licensed 
Clinical Social Worker and certified clinical supervisor in 
Washington State. Wendy’s current research interests includes 
health disparity, mental health and behavioral health 
intervention in the context of minority population, and 
substance use treatment.

Wan-Jung (Wendy) Hsieh 謝宛蓉

Panay 黃雅憶

My name is Panay, I came from a small town called Yu-Li, 
native name is Pusku. I grow up in a family with rich indigenous 
heritage. My father is an Amis; my mother has Bunun origin, 
multicultural environment more receptive to different cultures 
to shape myself more receptive to different cultures living. 
Currently, I starting my own company Tana Culture marketing, 
thought my company come promote indigenous tourism.



Volunteers

Hello everyone,my name is CHING-HSIANG，I am a student of the 
Undergraduate Program of Indigenos Social Work at National Dong 
hwa University, and I am honored to have this opportunity to come 
here as a volunteer.Although my personality is introverted but there 
is a heart of help, has served as a volunteer in the ”Taiwan Fund for 
Children and Familie” and to the township primary school camp 
service experience.

Ching-Hsiang Chang 張景翔

Dongi 吳青玲

I'm Jay. I major in social 
work in NTU. I’m interested 
in family caregiver, sex and 
gender, and space.

Kai-Jie Jhuang 莊凱傑

With a name Dongi given by tribal elders, my Chines family name is 
Wu Ching Ling. The Institute of Ethnic and Social Work brings me the 
knowledge of aboriginal culture, make me more passionate about 
social work. 9 years of social work in Hualien and Taitung, the work of 
counseling Indigenous social workers is very meaningful to me.

Hi everyone! My name is Lahok Ciwko, an indigenous name. My 
group is called Pangcah, and my tribe is called Fanaw which means 
pond in Pangcah language. I was brought up in Taipei and grew there. 
I’m a undergraduate student in National Taiwan University, and I 
major in social work now. I was a director of indigenous club named 
Absonudtrack where we discuss indigenous issues in my school. I’m 
so glad that I can be a volunteer in this international seminar. Thank 
you!

Lahok Ciwko

Meng-Hsuan Yu is a MSW student in Department of social work 
in National Taiwan University after she earned her B.A. in social 
work in NTU. She had her social work practicum in three main 
child welfare nonprofit organizations in Taiwan and is currently 
working on her thesis about the career choice of Taiwanese social 
work student in bachelor level.

Meng-Hsuan Yu 余孟璇
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Hi, I’m Qing-Yuan, an indigenous social work student of National 
Dong Hwa University. Meanwhile, I am taking part in “Culture Health 
Station” program, which is a welfare program for indigenous elders.
I was born and raised in Wandan, a little town full of warm sunshine 
and tasty Azuki beans (which we called it red beans). It’s highly 
recommended to visit my hometown and learn more about it!
Besides, I’m still improving my photography skills with the camera I 
owned. Feel free to let me know when you need someone to take 
pictures for you!

Qing-Yuan Wu 吳清淵

Silvia Wong 翁小雯

Hi, I am Silvia Wong, who was born and grew up in Taipei, 
Taiwan. I currenly work for Social Work Department, 
National Taiwan University, I am a foodie, a huge movie 
buff, and enjoy travel very much, also I am very good at 
making friends! Welcome to Taiwan, my beautiful and 
energetic country! I wish you all have a great stay and have 
wonderful time here!

My name is Ke Ya Shan. I am a student from National Dong Hwa
University, majoring in indigenous social work. I'm going to be a 
second grade. My personality is very cheerful and optimistic. My 
interest in reading books and listening to music. I‘m good at 
playing the piano. Playing the piano is a kind of emotional way for 
me, and it's a pretty happy thing.

柯亞珊 Ya-Shan Ke

許禕翎 Yiling Hsu

My name is Yiling Hsu and I am a 16-year-old Paiwanese girl 
who has a passionate about life. I’m use to read a thick novel in 
the corner and imagine the possibilities of life. Sometimes I love 
to play music or sing because the music can help me to enjoy 
that moment and make me happy.

Chen Ming-Yang (Miles), graduating from the department of 
horticulture of NTU, is waiting for the military service recently. He 
talks little, with no more than 100 words a day. His hobbies are 
swimming, singing, cooking. For now, he is planning to find a 
suitable job for himself.

Ming-Yang Chen (Miles) 陳明陽
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劉月珍Liu Yueh-chen

My name is Liu Yueh-chen,，l live in the east coast of Taiwan .The people 
in there are humble and honest ,living a simple and happy life.I am 
currently studying in department of indigenous affairs and development 
in NDHU . It’s my pleasure to work with indigenous people and visit the 
villages.I am so happy that I can serve the people in need with all my 
heart . It is more blessed to give than receive.

Hi everyone!
My name is Yvonne. It’s really a great honor to have this opportunity 
to introduce myself. I can’t wait to participate in every aspect of this 
big event. And I am so excited to have such experience with you all 
around the world.
In the past few years, I spend most of my time on Indigenous social 
work, and I have acquired some knowledge of it both in theory and in 
practice. I look forward to enhancing my professional skill through 
this wonderful experience. 
Let’s work together to make the wellbeing for Indigenous people 
better. Welcome to Taiwan.

Yu-Fang Chen 陳鈺芳

Akot Nalifong 黃玉婷

Amis from Taitung.Currently I am a social work 
student in the Department of Social Work, National 
Pingtung University of Science and Technology. I hope 
to learn about the issues of different aborigines 
through this seminar and to better understand the 
culture of Amis.

My name is Li-Han Chen. Currently I am a social work student in the 
Department of Social Work, National Pingtung University of Science 
and Technology. I visited indigenous communities last summer 
vacation , and since then I have been curious about indigenous. 
Therefore, I hope to gain more knowledge about indigenous from 
this conference!

Chen Li-Han 陳俐涵

I’m Dongi.Namoh,father side is Amis and mother side is Atayal,so I’m quite a special

type of Taiwanese indigenous.I graduated from the department of indigenous

development and social work of national Dong Hwa university,and now work for the

center for international indigenous affairs at national Dong Hwa university.It’s always

been a such great opportunity to participate in the big conference for indigenous affiars to

me.I'm so greatful and so glad had a chance to learn from the elders who come from all

around the world. I’m looking forward to be part of the IISWC staff,I'll do my best to

assist and support others.Thank you very much!! Mhway su balay!!

Dongi.Namoh茹倪‧那莫赫
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Day 1 (August 5th) Schedule 1 Main Conference

Symposium (A) part 1

Topic: Recognition, Reconciliation and Restoration: Applying a Decolonized  

Understanding in Social Work and Healing

Day 1 (August 5th) Schedule 1 Main Conference

Applying a Decolonized Understanding in Social Work and Healing  

Jan Erik Henriksen, Ida Hydle and Britt Kramvig

With this anthology, we intend to develop new and vital knowledge for advancing the  

future of the social work sector in practice, as in theories, both in general and more  

specifically with regard to Indigenous societies. We intend to provide new knowledge about  

the colonial aspects of our diverse histories, and enable awareness of how the legacies of  

colonialism operate on macro- as well as micro-levels, on the level of ongoing politics as well  

as everyday life encounters, engagements and suffering. The various chapters in this book  

therefore attempt to disseminate knowledge and discuss empirical research and practices,  

suited to address the consequences of colonial violations, both in the past and the way it is  

enacted in the present. We will argue that new knowledge as well as practices are needed for  

the restoration of indigenous ways of being and living with each other as well as living well  

on the land.

Day 1 (August 5th) Schedule 1 Main Conference

The Cost of Globalization to Indigenous Peoples: The Need for Decolonization and  

Constructive Social Work Strategies

Julian E Kunnie

This paper will demonstrate the need for a fundamental decolonization of the world and  

the positive abolition of globalization capitalism, neo-colonialism, war, patriarchal  

subjugation of women, and the immediate cessation of relentless extraction of fossil fuels and  

minerals through mining to halt the serious effects of global warming and climate change, as  

preconditions for effective and holistic social work practice. It illuminates the historical  

process of the colonization of Indigenous peoples especially in Turtle Island (the Americas)  

and its lingering effects that have produced cultural genocide, environmental devastation,  

social disintegration, and familial fragmentation. It will resultantly identify strategies and  

propose ways beyond “empty rhetoric” in which young people in particular and Indigenous  

families in general can be empowered through constructive social work interventions that  

decolonize Indigenous communities.

Day 1 (August 5th) Schedule 1 Main Conference

Child poverty and persistent low income in Norway. With particular reference to the  

Sami Indigenous Minority

Arnt Ove Eikeland

Economic inequality is increasing in Norway and creates externalization in the form of,  

among other things, child poverty. Child poverty is a term used for children living in families  

with persistent low income. That is, children in households where total household income is  

less than 60 percent of the average for at least three consecutive years. What characterizes a  

low income family? Low education, small resources, little personal network, poor health,  

difficult social background, those who lack a buffer for unforeseen expenses. Children with
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an immigrant background are overrepresented and account for 54.5 percent of all children in  

poverty statistics. It is equivalent to 92000 children. The Sami Indigenous Minority is also  

exposed. A total of 123 children or 22.2 percent of the children in Kautokeino live in child  

poverty. In order to reveal aspects of the problem complex I have chosen a theoretical  

approach and some more based on the fact that the problem is possible to investigate  

empirically. In the theoretical approach, emphasis is placed on how relative poverty can be  

understood in a rich egalitarian democracy like the Norwegian. By doing this I try to 

recover  some mechanisms that lead to sustained low income inKautokeino.

Day 1 (August 5th) Schedule 1 Main Conference

Restore justice and autonomy in Sami reindeer husbandry  

Ida Hydle and Jan Erik Henriksen

The present general policies in Russia, Finland, Sweden and Norway concerning the  

Indigenous population in Sápmi, i.e. the Sámi population across the four nation state borders,  

are similar. Although there are huge political and welfare differences between Russia and the  

other three Nordic countries, their overall neo-colonisation of humans, animals, lands, fjords,  

rivers, lakes and sea are comparable with similar patterns and processes on several levels. In  

this book, we link experiences and knowledge from anthropology, medicine and social work  

with our particular interests in the Sámi and ecological sustainability. Our purpose is to create  

an alternative basis for questioning present and future policies in Sámi areas, taking reindeer  

husbandry as a signpost. From our mixed Sámi/Norwegian background we use conflicts and  

confrontations of various kinds in the reindeer husbandry field as signposts for the need of  

this alternative - from the conflicts and their aftermath that arose e.g. with the

forced assimilation (Norwegianisation), the settling regime, of Sámi traditions and rituals in  

general, not least comprising reindeer husbandry and herding. Their repercussions are more  

or less hidden in present conflicts concerning the relation to animals and use of lands, rivers,  

fjords and sea. In our work, we investigate a view upon indigeneity that extends the modern,  

administrative definition, by not only including, but intersecting social with ecological  

sustainability. Currently the Norwegian Sámi reindeer policy is a neo-liberal self-government,  

based upon the state´s New Public Management polity. Our aim is to investigate the rise in  

conflicts at several levels between Norwegians and Sámi and within the siidas (the reindeer  

herding collectives) - both at a structural and at a local level.

Day 1 (August 5th) Schedule 1 Room 3F B

Starring starring night- A non-indigenous teacher’s practice with indigenous youths in  

Hualien

Ji, Hong-Wei 季紅瑋
The article documents the author’s work with indigenous youths in senior high schools  

and vocational high schools in Hualien, Taiwan, since 1997.

The first part of the article uses the "critical action research" and quantitative method to  

explain the context of the author's working experiences.

The second part, the author wrote from various perspectives as a teacher, a social  

worker, a school counselor, and a mother about her life from working with a small indigenous  

group on campus to working with an indigenous community. The author and her students  

share common goals that are" staying together," "making a narrative together," "bearing  

mission," "returning to indigenous communities, “and "criticize and shout," etc.
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The third part encompasses the author’s practice with indigenous youth in terms of their  

process of becoming mentally decolonized, excavating their implicit knowledge, dissolving  

their colonized mentality, and restoring the strength and beauty as indigenous youth.

Finally, the author related what she has learned in the process of her field study with her  

indigenous students.

About the author: teacher-counselor of National Hualien Girls' Senior High School

Day 1 (August 5th) Schedule 1 Room 3F B

Walk life’s road together- Applying Legacy art as a way to work with indigenous elders  

Umin.Lichiang 王耀輝

Legacy Art is a method to revisit elders’ life stories and produces their unique life

storybooks. The Legacy Art requires one-on-one working process and each elder will have an  

art partner to listen to his/her. The art partner will assist elders to record their stories and  

accompany them to complete the expressive art of life storybooks -- the creation of life. In  

short, "Through the communication skills of the workers to lead the elders' discussion to the  

past, present, and future. With the artistic partner's accompanied, It can shape elders' thoughts  

or ideas of the memories and finally, make the elders' life story into visual art..”

The model includes interviewing elders for the oral history, embodying the collective  

memory of the elders of the indigenous people from the Legacy Art, and applying the  

working methods of the Legacy Art to the indigenous social work. It is anticipated that  

through Legacy Art to share the author's cultural ability and sensitivity to the publics.

About the author: Umin.Lichiang, Sediq people. Email: umin.wheat@gmail.com.

The author, deeply immersed in culture during his study in the undergraduate program of  

Indigenous Social Work, College of Indigenous Studies at National Dong Hwa University.  

His cultural awareness gained from his college helps him a lot in his work. The author  

believes in the values of multiculturalism. Therefore, he often reminds himself of taking the  

cultural contexts into account and nuances of cultural values that are not shown when  

organizing a project. (The author is currently working as case manager of the Long Term  

Care 2.0 Community Service Center, Mennonite Christian Hospital)

Day 1 (August 5th) Schedule 1 Room 3F C

Symposium (B)

Topic: Co-constructing the Professional System of Indigenous Social Work.

Abstract 1 presenter：Kui Kasirisir, Paiwan People from Pingtung, Taiwan, Associate

Professor at the Department of Social Work, National Pingtung University of Science and  

Technology.

Abstract 2 presenter：Ciwang Teyra, Truku People From Hualien,Taiwan, Assistant  

Professor at the Department of Social Work, National Taiwan University.

Abstract 3 presenter：Wan-Jung (Wendy) Hsieh, Han Chinese from Kaohsiung, Taiwan,  

Ph.D. student at the School of Social Work at the University of Illinois at Urbana-Champaign.

With the development of Taiwan's social work profession, the social work professional  

system has gradually completed. However, the current system lacks the understanding of  

indigenous culture and the reflection of cultural awareness, which may harm indigenous  

peoples in the service of social work.
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In light of this, this forum attempts to explore the development of a professional social

work system with indigenous and diverse perspectives. In this session, three presenters will

discuss the professional system of indigenous social work from different perspectives.

Kui Kasirisir will share the theme "No One is an Outsider - exploring the possible ways  

and connotations of developing Taiwan's indigenous social work education." Ciwang Tyra's  

theme is "The Feasibility of Replacing the License System with the Indigenous Social Work  

Certification System." In addition to discussing the restrictions on the indigenous social  

workers and the current social work examination system, Ciwang will also focus on the  

possibility to replace the examination with the certification system. Wendy Xie will share the  

theme of "Preliminary Study on Social Work Supervision System in line with indigenous  

Peoples Perspectives." She will discuss the feasibility of developing different strategies for  

the indigenous social work supervision system.

Day 1 (August 5th) Schedule 1 Room 3F C

"No One is an Outsider"-- the possible ways and implications of developing Taiwan's  

Indigenous social work education.

Kui Kasirisir 許俊才
Taiwan's indigenous social work issues received attention only after the 921 earthquakes  

and the 88 floods. Many practitioners and social workers involved in the post-disaster  

reconstruction process did not understand indigenous culture, historical background, and  

language. Besides, the "height" of professionals who control resources has created a situation  

of the helpers, and the helped, therefore, distant the relationship between the social workers  

and the social work receivers. The professionals did not know how to comfort the affected  

people, nor do they know how to make their assistance affective. Therefore, they can only  

start with the "material reconstruction" of disaster reconstruction.

Such an issue may also indicate that in the process of localization of social work  

education, mainstream social workers lack indigenous knowledge and culture. Just as in the  

development of cases from foreign countries, mainstream social work denies many helping  

behaviors and measures that have important cultural connotations for indigenous society. This  

article examines and discusses the issues of developing indigenous social work education at  

home and abroad, and concludes and analyzes the possible development direction for  

Taiwan's indigenous social work education.

About the author: Kui Kasirisir, Kui Kasirisir, Paiwan People from Pingtung, Taiwan,  

Associate Professor at the Department of Social Work, National Pingtung University of  

Science and Technology. Research interests: Indigenous social work educational system and  

development, indigenous community development, and indigenous community care.

Email: kui@mail.npust.edu.tw, 08-7703202#7723
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Exploring the possibilities of indigenous social work certificate  

Ciwang Teyra

台灣現行社工證照化採用考試制度，國家考試制度以筆試及漢語為核心，可能排除具備與

原民社區或部落工作能力者獲取證照。另，考試制度是否能夠真實反應出文化能力仍是有待商

榷的體制。與原住民族工作脈絡下的文化能力包含族群歷史知識、母語能力、生活習慣、文化

傳統、互動方式等等面向，在現階段社工師證照考試的制度下這些與原民工作需具備的文化能

力並無法被呈現以及被評鑑。也因此，在主流的社工證照考試制度下，多數具備原住民族經驗
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與背景的社工難以考取證照，除了造成自我專業認同的自卑與自我懷疑，也可能進而產生專業

上的相對剝奪感。為探討證照制度的適用性，本研究採用焦點團體，透過九個場次的團體訪

談，邀請學術與實務工作者共同討論如何發展符合原住民族社會工作的制度。根據本計劃之研

究調查結果，整理出現行社工師考照的限制，包含：考照資格的限制、考試內容缺乏多元文化

觀點、現行證照不一定符合工作內容的需要。除了對於現行制度的反思，本文也將根據研究發

現進一步探討以認證制度取代考試制度的可行性。
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Exploration on supervisory system in indigenous social work  

Wan-Jung (Wendy) Hsieh  謝宛蓉
According to the statistics of the Ministry of Health and Welfare in 2016, the number of  

low-income indigenous households is 10,888 with 30,789 people. The number of middle-

low

income in indigenous households is 119,081 households with 358,161 people. These statistics  

indicate there are at least 120,000 indigenous households are welfare recipients. However,  

with this amount of indigenous service users with diverse cultural backgrounds in the current  

welfare system, the social work supervision training lacks the components of indigenous  

perspectives and relevant cultural capacity.

In general, most of supervisors in the fields have limited knowledge on indigenous  

context and culture, which hinders their ability to provide proper supervision that is culturally  

relevant and ethical. To develop a social work supervision system incongruent with  

indigenous perspectives, this study conducted 9 focus groups, composed of practitioners and  

social work scholars, from July 2018 to August 2018. It aims to explore and discuss the  

potential and direction of the Supervision System of Indigenous Social Work.

About the author: Wan-Jung (Wendy) Hsieh, Han Chinese from Kaohsiung, Ph.D. student at  

the School of Social Work at the University of Illinois at Urbana-Champaign.

Email: wjhsieh2@uiuc.edu
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STOLEN GENERATIONS: THE PAST IS IN THE PRESENT, BUT NOT THE  

FUTURE

April Lawrie, Sandra Miller and William ‘Brian’ Butler

The South Australian child protection system largely does not offer long-term benefit to  

Aboriginal children and young people. Contemporary child social welfare services serve as  

the modern day instrument of government assimilation policy. The service system is upheld  

by the social work profession, largely a white middle class establishment, far removed from  

the values and experience of Aboriginal people.

A recent Royal Commission into South Australia’s Child Protection Systems led to the  

review of more than 1300 case files and desk top evaluation of more than 80 programs and  

services, revealing gross systemic neglect of Aboriginal children; highlighting the systems  

cultural ineptness, as well as its ignorance to the cultural needs and rights of Aboriginal  

children.

The impact of 20th century native protectionist policies bear frightening resemblance to  

the outcomes of today’s child welfare practices. These policies were based on notions of  

Aboriginal racial inferiority, and designed to deny Aboriginal people their cultural existence.  

The government’s policy was deliberate and implemented through the forced removal of  

many Aboriginal children from their families. These actions created widespread trauma
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amongst Aboriginal people and actuated intergenerational trauma. The ongoing removal of  

Aboriginal children into white care is the continuation of 200 years of Stolen Generation  

practices.

Australia is faced with unprecedented over-representation of Aboriginal children in the  

child protection and out-of-home care system. The rate per 1,000 children of Aboriginal 0-17  

year olds in out of home care increased from 38.4 to 69.7 compared to 4.7 to 6.4 for non-

Aboriginal 0-17 year olds between 2009-10 and 2016-17. Furthermore, reunification rates  

for Aboriginal children are decreasing.

Real change is required to transform the lives of Aboriginal children and their families  

from welfare to wellbeing. Placing the care and protection of Aboriginal children in the hands  

of Aboriginal Community Control is the most important reform required to prevent future  

Stolen Generations.
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The future visions of indigenous social work in Taiwan  

Laulav‧Cavalje高蘇珊
The presentation focuses on Taiwan's current transition of professionalism and  

specialization of social work system. The author points out the lack of diverse perspective in  

social work education comparing her schooling experiences and eight years of social work  

experiences and reflects on the current social welfare policy. The author proposes  

recommendations and directions for indigenous social work in the future based on struggles  

and confusions he encountered at work.
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Stability for Aboriginal children and families exists in relationships and connections to  

community, culture and country

Candice Butler

Purpose

The aim of this presentation is to demonstrate the intent of clearly reclaiming a cultural  

construct of care for Aboriginal children and young people that will greatly benefit our  

Grandchildren’s Grandchildren by drawing upon the position statement developed by the  

Queensland Aboriginal and Torres Strait Islander Child Protection Peak and Griffith  

University.

Method

Each of the five core elements of the Aboriginal and Torres Strait Islander Child  

Placement Principle are examined to assert new approaches and strategies to caring for

Aboriginal children and young people who cannot live full time with their parents in ways  

that support and maintain children’s ongoing connections to family, community, culture and  

country, in self-determining communities.

Results

Since the launch of the Position Statement, there has been genuine interest and  

discussion occurring in relation to how the Queensland Department of Child Safety can  

ensure they are prioritising Aboriginal Kinship Care. Significant reforms are allowing the  

opportunity for families to have a voice at the table and ensuring that they are participating

in  any significant decision making.

Conclusion
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Changing Queensland's legislation, policy, programs, processes and practice to  

operationalise Aboriginal Kinship Care recognises that extended family have always helped  

to raise Aboriginal children. Aboriginal kinship structures are a strength that when  

acknowledged, activated and appropriately supported, lead to safety and stability which  

importantly meets the child’s cultural needs which cannot be met in out of home care with  

strangers.

Author Biography

Candice Butler, Senior Practice Leader

Organisation: Queensland Aboriginal and Torres Strait Islander Child Protection Peak Ltd  

Country: Brisbane Queensland Australia

Email: candicebutler@qatsicpp.com.au

Candice Butler has strong family connection to Yarrabah in Far North Queensland and

is the Senior Practice Leader at the Queensland Aboriginal and Torres Strait Islander Child  

Protection Peak Ltd. Candice is committed to ensuring that Aboriginal and Torres Strait  

Islander children are strong and supported and assisting Aboriginal and Torres Strait  
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Day 1 (August 5th) Schedule 1 Room 3F D

A journey of finding self, culture, and resilience of an indigenous protective services  

social worker

Jing-Hua Lin 林菁華
This is a story about " Me". A story of an aboriginal social worker. This article is based  

on the author "Myself ". I was born in an indigenous area but I also grew up and educated in  

the metropolitan city. In 2008, After I returning my home town, I entered “Aboriginal Family  

and Women's Service Center” in Fenglin Town, Hualien County. In 2009, I joined the  

Catholic Shanmu Foundation and was responsible for "Native children' after-school care of  

Guangfu Township and Ruisui Township ". During the process of service, I also took a  

training course and obtained an award as the official social workers. In the year of 2012, I  

was responsible for "The high-risk family consulting service" (Central South District) of  

Hualien County. In 2014, I took on the whole project of " Family Service" (Central South  

District) in Hualien County and started my learning journey on the protection of children and  

adolescents. After 2015, I took over the supervision of the center and continued to work in 

the  protection service of native children. Thinking back of my 10 years of social work, on 

each  stage as a social worker, I have learned new knowledge, awareness and comprehend 

different  feelings through the changes in the project which I managed and the adjustments of 

my work  positions. In the course of my service, I have also experienced a conflict with 

myself between  my professional judgments and my native cultural. I am an aboriginal. Also, 

I am a social  worker. I feel I discovered who I really am, only after when I worked as a social 

worker and  recognizing my true self-ethnic culture. In this article, I hope by telling my own 

story, people  can see - how I grow the characteristics of social workers on my life learning

curve? What I  

link between my social work with an ethnic identity? In those case studies of Child  

Protection, how does it affects our society? Writing a book with true story base on the  

reflection of self-learning and work experiences, it is a trip of a social worker accepts her  

own self-identity, apprehend understanding and cognitive her culture more. It is also a  

journey of healing and regaining power. And I hope this can be a forward momentum for all  

other aboriginal protection social workers.
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The Construction of Resource Linkage for Long-term Care Organization in Indigenous  

Tribes

Shu-Twu Wang& Ke-Mei Chen王仕圖、陳柯玫
In order to enforce “Long-Term Care Service Act,” the new government started to  

promote “10-year Long-term Care Project 2.0” after it came to power in 2016. This project

aims to “develop a sustainable and fair long-term care service system.” Under the instruction  

of the long-term care 2.0 policy, the long-term care service system in indigenous tribes  

intends to enable the elderly who need long-term care in tribes to receive proper care in the  

living environment that they are used to. Whether this policy can be put into practice is  

subject to the provision of long-term care service organizations and complete and well-

developed care service quality. In terms of the long-term care needs in indigenous areas, in  

fact, needs for long-term care services have always existed. However, the past policies were  

mainly developed based on the experiences of Han people and residents in urban areas, and  

the service models were not necessarily suitable for the cultural characteristics in indigenous  

areas. Because the policy-making was lacking in cultural sensitivity to indigenous areas, the  

implementation of long-term care policy publication might not necessarily meet the needs of  

indigenous tribes specially.

Based on the concept of care in the community and the idea of provision of care  

services by local organizations, in order to put into practice, the current ideal of inclusion of  

long-term care services into cultural care of indigenous areas, this study enrolled residents in  

Taiwu Township, Pingtung County as the subjects. Besides, this study used the local  

organization of the township, namely, Taiwu Township, Pingtung County, as the study site.  

The long-term care stronghold of Taiwu Township was founded in 2013, and developed many  

care services in the past long-term care project. Therefore, its provision of long-term care  

services conforms to the ideas of cultural care and provision of services by local  

organizations emphasized in this study. This study will last for 2 years. Year 1 will investigate  

the organizational characteristics of current long-term care services provided by Taiwu  

Township, Pingtung County, including the resource linkages, such as organizational division  

of labor, organizational resource inventory, organizations & government, non-governmental  

organizations, and commercial organizations. Year 2 will focus on the energy evaluation of  

care services provided by organizations, resource linkage strategies of long-term care services  

provided by organizations, etc. For the research methods, this study will use literature review,  

in-depth interviews with organizations, and focus group to collect data. In the end, this study  

will propose a resource linkage model of long-term care organizations in indigenous  

township as reference for implementation of long-term care project 2.0 in indigenous tribes.  

Keywords: Indigenous Tribes, Long-term Care, Nonprofit Organization, Resource Linkage  
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of Science and Technology

KE-MEI CHEN: Assistant Professor, Department of Social Work, National Pingtung  

University of Science and Technology
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Community care with Amis culture context

Jun-Jie Zhang, Xu-Wei Lin, Yi-Qi Wang, Mei-Fen Du& Ying-Hao Huang

張俊傑、林昫葳、王憶琦、杜美芬、黃盈豪
From our experience of the aboriginal family service center, we have seen when the  

mainstream social work system implemented on the tribe, we very often faced the situations  

that tribe members have difficulty to adapt and accept the policies formed from a mainstream  

social services perspective, therefore hinder their willingness in participating of the service.  

Undoubtedly, it is because it creates conflict feeling of different cultures in their mind. For  

example, in the Bunun tribe, their culture is interdependence of their respective families. But  

in the Ami tribe, they are mainly symbiosis and sharing everything with the whole tribe. The  

Ami people believe that the human heart is rich and full, and all lives are interactive energy.  

The tribe believes that such interactive communication is naturally deserved and it does not  

have to be thankful and be polite. Thus, it is the life ethos of the Ami tribe. In the early  

summer of 2016, the center and the tribe held a tribal communication platform meeting and  

saw the difficulties in the tribe's geographical location can which undermines their welfare  

goods to be delivered. Therefore, they both decided to establish a food mutual aid society.

The model is divided into three sections:  

(masafalic)~Vegs and fruits exchange stores  

(pafeli) ~ Food and meal packs

(Malapaliw)~The human resources stand-in mechanism.

When the indigenous social workers take the perspective of the Amis tribe's philosophy  

on the welfare of the indigenous people and supplement it by mainstream social work skills  

with their volunteer service system. The relationship between the social worker and the  

indigenous people changed to A tribe member to another tribe member. The relationship is  

beyond the limitations of strictly professional opinions. When the social workers fit in with  

the tribal community. They can understand the real needs of tribe people then they able to  

accept and respect each other. So, they can both arouse by the wisdom and spirit of the  

traditional tribal culture.
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Warmly care from the perspective of Tayal: A case study of tribal kitchen project in Da-

an River tribal community

Jian-Zhi Lin, Wen-Xian Su, Ying-Hao Huang, Su-Feng Lin& Pei-Yu Mu

林建治、蘇文仙、黃盈豪、林素鳳、穆佩玉
The Taiwan Indigenous Tmavun Development Association （TITDA）was formed  

during the disaster relief work after the 921 Earthquake in 1999, and it was consisted of local  

indigenous people (Tayal) and social workers. As result of this disaster, the community  

youths have returned to the hometowns to rebuild. In addition to rebuilding the houses, the  

youths also look forward to providing cultural care from the perspective of Gaga （Tayal  

traditional belief）. Since then, we have worked in the community for 20 years and have  

focused on children and youths care, female empowerment, community solidarity economy,

Back



and cultural care especially for elders. In 2017, Taiwan government initiated long-term care

policy and service system, and the autonomy of indigenous peoples conducting community

care was affected by regulations.

The value of community care has gradually shifted from the culture-centered perspective  

(community mutual care) to a professionalized perspective with the passage of the new  

policy, and the meaning of “care” has gradually changed from family and community  

obligations to care workers’. Under the over-emphasis on cost-effective competition mode,  

“care services” have become new working options in the indigenous villages. Under this  

trend, communities have become “disabled” and care services have considered commodities.  

The core culture concept of Tayal people is the spirits of ancestors - “Utux” and the  

traditional norm - ”Gaga”. Social workers should learn and apply the traditional Tayal system  

of mutual assistance and sharing for conducting community care projects. This paper focuses  

on the experiences of community care workers from tribal kitchen of TIDDA, and reflections  

of current long-term care policy related to indigenous people in Taiwan.

Keywords: Cultural Care, Long-term Care, Indigenous Social Work, Tribal Kitchen

Day 1 (August 5th) Schedule 2 Main Conference

Symposium (A) part 1

Topic: Recognition, Reconciliation and Restoration: Applying a Decolonized  

Understanding in Social Work and Healing
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Stories, stones, and memories in the land of dormant reciprocity. Opening up  

Possibilities for Reconciliation with a politics that works tensions of dissensus and  

consensus with care

Britt Kramvig and Helen Verran

We will address storytelling as an epistemic practice, and ask if/how storytelling can  

become a tool for reconciliation, specifically in relation to violent acts of past and present  

colonising. In Sápmi, telling stories is essential in everyday life. Stories are told in order to  

engage actively with questions in contrast to either referring to an absent past, or to bring  

forth explanations or arguments. Stories are told to bring into the present knowledge from  

past events, as well as knowledge on how to live well and respectfully with both human and  

non-human beings. Being enacted in stories, are a central part of recalling how earthlings can  

be living together in the Sámi landscape.
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Westernisation-Indigenisation in social work education and practice: understanding  

Indigenisation into International Social Work

Somnoma Valerie Ouedraogo and Barbara Wedler

International social work is about thinking globally in acting locally and vice-versa  

when doing social work. It a field that requires most of all acknowledging differences and a  

‘welcoming’ of theories and practice models of one own singularity (cultural, political,  

economic) for direction in understanding social work. This reaffirm the context- and  

population specific approaches that build the core identity of social work profession.

Following a context- and population specific approach shaped by the decolonization as a  

community movement, we intent to develop a theory of Indigenisation which will explain

the
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disconnection of histories and social relations as well as ways of thinking and interacting with  

the world of social work concepts and methodologies into international social work context.  

The tri-continental (Europe-North America-Africa) collaboration, we argue in this article,  

constitutes a designed setting of our study (still in development process) which we situate  

into international social work context. Therefore, we understand it as a two directional  

relationship between the global and the local. Our thought is a pragmatic approach  

considering a dialectic of Westernisation-Indigenisation in seeking to connect the local and  

the global as well as the North and the South by aiming to develop the concept of  

indigenisation into the angle of international social work.
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Combating Racism: A necessary first step in developing pathways to a de-colonized  

future in Australia

Suzanne Jenkins

The colonization of ‘racial’ groups was a key feature of the expanding British Empire in  

the 18th Century. The faith held by the English in their culture, religion and laws was aided by  

their popular belief in the ‘Great Chain of Being’, a philosophy which regarded the Christian  

God as residing at the top of the Chain and ‘civilized’ Englishmen in the most elevated  

human position, close to angels and far above their colonized peoples. The English belief in  

their own cultural superiority fueled their need to order the world, assume their right to  

‘civilize’, and regulate and control the colonized. England’s conquest of Australia resulted in  

the dispossession of Aboriginal and Torres Strait Islander peoples, marginalizing survivors on  

the fringes of colonial society while agents of British civilization actively sought to change  

and reshape their hearts and minds. To-day the question of race remains central to Australian  

politics, and therefore, to Australian life. For those who benefit, privilege is the norm, and as  

such lacks conscious scrutiny. For Aboriginal and Torres Strait Islander peoples, Australia  

remains a country where crimes against their humanity and cultural integrity go unnoticed,  

unheard or unpunished on a daily basis. Colonization remains a living process. This chapter  

offers a brief history of colonization in Australia and a comparative study of colonization in  

Cuba. It will highlight how racism was used effectively in both countries to legitimize social  

inequality as natural, permanent and inevitable prior to the Cuban revolution. Current realities  

in both countries will be discussed with a view to learning from the Cuban experience.
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Decolonising the curriculum; decolonising ourselves. Working towards restoration  

through teaching, learning and practice

Antonia Hendrick and Susan Young

Using the idea of ‘Ally Work’ as non-Indigenous social work educators working  

predominantly with non-Indigenous students, we have constructed a framework to assist our  

teaching and learning. The ‘Ally’ framework helps us to articulate some of the practices of  

recognition, reconciliation and restoration and to encourage their use by our non-Indigenous  

students when they are working with Aboriginal and Torres Strait Islander peoples. This is  

part of a larger project of decolonising the curriculum in our separate institutions in Western  

Australia and we illustrate these practices from our experiences inside and outside the  

classroom.
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Transforming Social Work through Indigenist Theory and Practice  

Glenn Woods

Indigenous societies throughout the world represent humanity’s longest lasting and most  

sustainable knowledge systems. Indigenist theory and practice represents an ambition to  

engage the depth, importance and success of Indigenous knowledges within contemporary  

social and geopolitical settings. It differs markedly from the concept of integrating  

Indigenous knowledge into western systems, appropriating specific Indigenous cultural  

beliefs and practices or romanticising Indigenous life and identity in a superfluous manner.

The conceptualisation and development of an indigenist approach to social work is a  

relatively contemporary idea that represents a challenging and alternative approach to the

dominant western narratives, discourses, paradigms and epistemologies that remain at the  

core of practitioner education and training specifically and the colonising project more  

generally.

This paper explores the relationship between distinct and discreet Indigenous  

knowledges and practices and the development of indigenist theory and practice as applicable  

to the training of social workers and the practice of social work, outside of specific cultural  

and ethnic identities and circumstances.

Further to this, I argue that taking such an approach is both rational in regards to being  

informed by evidence-based practice and transitional in regards to directly engaging practical  

decolonising approaches to education and professional practice.

Taking an indigenist approach to education and practice represents an opportunity to actively  

contribute to social healing amongst all peoples within colonised social and political spaces.  

It disrupts the maintaining of privilege by some and the continued oppression of others. The  

indigenist approach allows new identities, roles and relationships to be conceptualised and  

practiced without the intractable barriers created by the binaries of western theory and  

practice.

This paper will invite conference participants to consider the challenges to implementing  

indigenist approaches that stem from the internal, intrapersonal narratives and beliefs held by  

teachers, learners and practitioners in concert with the powerful outward maintenance of  

dominant western narratives and beliefs.
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“Learning in Community: Reflections on Seventeen Years of Visiting Kuntri.” In: Bartleet  

BL., Bennett D., Power A., Sunderland N. (eds) Engaging First Peoples in Arts-Based Service  

Learning. Landscapes: the Arts, Aesthetics, and Education, vol 18. Springer, Cham
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A Research of Bunun's helping knowledge connotation and practices  

Paki Kalmutan林翰生
Social workers of non-indigenous peoples are difficult to respond to the needs of  

aboriginal society and ethnic groups because of differences in ethnic identity or life  

experience. At present, the research on the social work of the aboriginal people in Taiwan is  

mostly verified under the existing theoretical framework. There are few subjective  

experienced parties and cases, highlighting the differences in the ways of the aboriginal and  

Han, nor have the cultural understanding for indigenous peoples to complete the social work  

required. Therefore, this study uses the collecting and the analyzing method of qualitative  

research and invites three Bunun social workers to conduct in-depth interviews with three  

Bunun elderly use the intentional sampling method, through the life stories of both the Bunun  

social workers and the Bunun elderly. Describe the experience of Taiwan's aboriginal social  

work, and understand the connotation of the cultural awareness of the social workers who  

serve the Bunun ethnic group, such as attitude, value, knowledge, technology, etc.,  

Furthermore, finding how to empower the Bunun Family, and reflect on the existing  

institutional structure. The research results show that the aboriginal social workers should  

have the work ethos and skills consistent with the practice and cultural knowledge. They can  

clarify and self-adjust their cultural prejudice. They have the sincerity, friendliness, and  

empathy, so can mix in with the ethnic culture and life practices. The cultural abilities of  

Aboriginal social workers, including the talking affirming humanity as their core values, and  

professionally has scientific-based knowledge for helping people. Also, can prevent and  

resolve problems. According to the conclusion of this research, the paper gives the following  

suggestions to the relevant staffs and the social workers of the aboriginals: (1) The  

government should take closer look into the needs of the aboriginal cultural security and form  

a deeper understanding the cultural characteristics of the tribe, in order to promote the needs  

and welfare policy of aboriginals (2) The government should establish a system for aboriginal  

social worker which meets aboriginal people's needs. and make a special chapter in the social  

work division law; (3) the educational institution that teaches the social workers of the  

indigenous peoples should take the tribe culture as the basis for their educational  

development, participate in tribal affairs, understand the the tribal help system for operation  

and problem solving and respect the coordination power of the patriarch, clan and tribe; (4)  

the aboriginal social workers need to aware and realize cultural autonomy, The main  

important method as a practical work.
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Co-construction and shared meaning making in social work practice with indigenous  

peoples of Aotearoa/New Zealand

Shayne Walker

“If you have come to help me, you are wasting your time. If you have come because  

your liberation is bound up with mine, then let us work together.”.

(Lilla Watson, Aboriginal elder, activist and educator from Queensland, Australia)
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Through co-construction and shared meaning making (Waldegrave 2006) we can have  

‘power with’ rather than ‘power over’ those we have the privilege of serving and working  

with. Ko au ko koe, ko koe ko au! (I am you and you are me!) highlights the dual nature of  

the Aotearoa/ New Zealand Māori term “ako”, where one can be both a teacher and a learner  

at the same time. This is both an opportunity and obligation to provide a context where mana  

(honour and prestige) can prevail. The people we work with and those we teach are not empty  

vessels that need filling (Freire’s 1972), they have whanau (family) capital capabilities,  

networks, reciprocity etc.) and whanau theory (knowledge, history, narratives etc. McKenzie  

et al 2014). Friere’s notion of “false generosity” reminds us that the pathway forward cannot  

come out of the heart and mind of the oppressor (sometimes us) but must come out of the  

heart and mind of the oppressed. Our shared kaupapa (purpose) is healing, restoration,  

development and transformation. This paper examines the practical things we can do to move  

beyond good intentions.

Author Biography  

Author: Shayne Walker

Tribes: Kai Tahu, Kāti Mamoe, Waitaha, Ngāti Kahungungu
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Shayne Walker (Kai Tahu, Kāti Mamoe, Waitaha, Ngāti Kahungunu) has been a Senior  

Lecturer in the Department of Sociology, Gender and Social Work at the University of  

Otago since 1996. He is a registered social worker and is the previous Chairperson of the  

Social Workers Registration Board. He has a strong practice background of working with  

tamariki (children) and whanau (families) in community organisations, youth-work and  

foster care. His research and teaching has focused on the nature of matauranga Māori  

(ways of knowing), ako Māori (the teaching and learning of Māori knowledge), child  

protection and Māori social work practice.
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Utilizing working by walking methods in indigenous social work practice

Yin-Mei Luo, Yu-Lan Chen, Jun-Jie Zhang, Shu-Hui Zeng& Ying-Hao Huang羅銀
妹、陳玉蘭、張俊傑、曾淑惠、黃盈豪

Based on the practical experience of the aboriginal family service center for many years,  

this article elaborates the experience of group supervision process from focused groups and  

used the theories of "outreach" and "place attachment" as the dialogue. This experience has  

helped us to develop a “walk-in/interact” working methods. When we compared this method  

with the institutional-center based or standard working methods in mainstream social work,  

we found it is the better way to be more helpful when working with the tribes, and it is also a  

working method that we agreed and preferred. This includes establishing hand-drawn maps  

and entre into the tribe for resource inventory. We selected a tribe and go to the places where  

the crowd is (Eg.. Betel nut stalls, Grocery stores), we established partnerships with The  

Field, (field theory) to build an understanding of their needs and problems. The process starts  

from a self-introduction of the social workers to interested in people's current day-to-day life.  

The characteristics of the aborigines are optimistic, cheerful and humorous. Bear this in mind,  

it is easier to get closer with them and be in the position to provide helpful solutions for their  

family issues and pass on useful information. In the course of service, we found that the
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formal places such as ..conference rooms, activity centers, classrooms, etc... are considered to  

be high pressured and "Cold areas" for the tribal people, because those venues are often  

gathered with officials and " important" people. These kind of venues are not very  

acceptable to the locals. The places which considered to be relaxed and willing have  

conversations, sharing feelings by the tribe people are out front of the house (Polt Square),  

Betel nut stalls, grocery stores, under trees by the road and an area where has small stoves for  

the labors and workers (heating places) Therefore , when the social worker from our  

Indigenous Family Service Center visits the tribe and needs to find a crowd for organizing  

activities and pass on resource links, they can always find the locals gathering in those places.  

Because those places are regarded as “with warmth” and “have the feeling of closeness” by  

the locals. I hope to share this work experience with other indigenous social worker and other  

related staff. I will also address the advantages and disadvantages of this method at the end of  

the article.
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Symposium(C)

Topic: How does Civil Society Work? Returning Home and Collective Actions among  

Indigenous youth in Taiwan

This symposium aims to discuss and share the experiences of 4 Truku youths returning  

to home and engaged in tribal development works. Dr. Teng will discuss the tribe’s collective  

consciousness, cultural heritage and local governance issue through the actions taken by the  

indigenous youths of Ciyakang.

Apyang Imiq will be sharing his personal experiences on returning to the tribe to take on  

agriculture and his inputs on the changes of tribal agriculture as it used to be the main source  

of income. He will also touch on the difficulties and prospects of the modern indigenous  

tribe’s agriculture in his presentation.

Lbak Uking participates in a tribal organization (Taiwan Indigenous Association of  

Truku Youth). Through the member’s collective actions and partnerships, he recognized the  

value and the meaning of returning to their tribes.

Yabung·Haning acts on the Truku spirit “Tyhuy Rudan” (follow the elders) and carries  

on. Her work focus on promoting indigenous long-term care and traditional kwnoeldges to  

rebuild the social relations and cultural values of the Trukus. She believes acknowledging the  

ancient wisdom can be a way to heal from the past and a method to rebuild the connections  

among people and inner soul.

Through the four different experiences and stories, this symposium presents different  

aspects and issues encountered by home-returned indigenous youths who took actions on

public issues.
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How does Civil Society Work? Returning Home and Collective Actions among  

Indigenous youth in Taiwan.

Xiang-Yi Deng 鄧湘漪
This paper aims to explore the experiences and courses of indigenous youth retracing  

their cultural identity through everyday life practice of returning to their homeland,  

Ciyakang , a community in eastern Taiwan. I argue that the indigenous youth are not only  

reestablishing their life career based on community development, but also reconstructing

the
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nature of political structure at the local level of governance through individual devotion and  

collective actions. The young people of Ciyakang started the work related to the cultural and  

ethnic affairs in 2015. The first collective route gathering youth and tribal consciousness was  

to produce a three-dimensional tribal map. The youth did thorough fieldwork by interviewing  

the elders who are in respectful positions and had been through historical events of the Truku  

Tribe. The youth drew from these oral history data into the figurative visual sculpture in order  

to communicate to the community member the changes of Truku tribal history since the  

Japanese and KMT colonial period to the modern state. The production of the tribal map has  

had positive impacts on different aspects of community landscapes such as the tribal  

consciousness raising, participation in community affairs, implementation of the cultural  

sense of formal and non-formal education and solidarity of community from the young to the  

old and so on. The most impressive but unexpected result is to loosen up and transform the  

nature of political environment of local association, which has historically been in the hands  

of a few powerful adult . The youth began their involvement through becoming board  

members of community association, voicing the need for a better future of the aboriginal tribe  

through collective solidarity and actions. Since the production of the three-dimensional tribal  

map in 2015, the youth have developed a variety of social actions, including ethnographic  

farming, traditional weaving, cultural hand-made market and summer camp, as well as  

involvement in elderly care and the issue of cooperative capital mining, which has had a  

history of more than fifty years. All these efforts could be seen as the youth realizing the ideal  

of civil society from the bottom-up approach. Relying on the woks of Henry Lefebvre which  

that understands the everyday life as a political production, the Truku youth of Ciyakang in  

Taiwan represents the work of social empowerment which is a fundamental element that  

makes civil society work.
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Let’s farm and sweat!

Apyang Imaq

Agriculture once was the main source of income of the tribe. Nowadays, except small  

scales of personal farms, nest ferns farms that comes with higher economic values, and the  

fields rented out to Hans to plant gingers, the rest of the lands in tribe are abandoned by tribe  

people and filled with chemicals and pesticides, which is a result of current agricultural  

policy. What happened with tribal agriculture? This presentation will explore the difficulties  

and struggles of modern agriculture in tribe through personal experiences on farming.
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Finding my way home-what can we do after coming back to tribal communities?

Lbak Uking

After graduating from the university, I always wanted to return to my roots. However, I  

had no idea what to do there. In spite of working close to the tribe, I had no clue on what to  

develop personally in the tribe. Gladly, through Taiwan Indigenous Association of Truku  

Youth, we have a platform to know more about our tribe and young adults from other tribes.  

Through conversations and understanding the similarities and differences of various tribes,  

we had the chance to re-connect with our tribes. Moreover, we found partners in our tribes. It  

is such an important factor to have partners in the tribe. You are supported in everyway; you  

are always accompanied by them; the mental comfort is constantly given to you. To work in
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the tribe, partners who share the same value as you is vital. As an indigenous youth who  

returned home, I will be sharing the experiences. Through the platform of the youth  

organization (Taiwan Indigenous Association of Truku Youth), we have chances to  

exchanges information, return to the tribe (Hualien Ciyakang Community Development  

Association) and contribute to the tribe. We found the way home.
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Who am I? Why I am a Truku?

Yabung·Haning  吳雅雯
“Mom, why am I Truku?” sixteen-years-old me asking while sobbing.  

“That is who you are.” Suda answered.

“Why am I Truku?

This important question, filled with historical context, is what determines the  

perspective that I use to view the world. When I was young, I once resisted the indigenous  

symbol labeled on me. Aside from the peer-recognition period during my school years, 

where  I kept asking “why I am different from others”, I have various doubts against my

parents.

Questions like why they are constantly angry, sad and why we cannot just talk calmly. I

questioned why my family was different from the stereotypical family portrayed by the

society and so I resisted them while belittled myself at the same time.

Through cultural involvement, I witnessed the possible answers to my questions. From  

the “tribe” that we often speak of or the grouping stories of the Truku, including the Truku  

war, the hunting culture, the migration stories and the relationship between us and the land,  

there is always a strong emphasize of my presence in this group of people. However, the  

stronger this emphasize is, the more unclear the relation between me and my ethnic  

belonging. “Grouping” has allowed me to rediscovered my “Laqui Truku” – to me, the  

personal experience of connecting with my indigenous group has allowed me approach closer  

to the reality and closer to my true self.

The assimilation process has generated some distance. My parents were unable to  

provide the cultural nutrients that I required and thus I followed my mother into the field of  

long-term care. Policies of long-term care is distant from the reality. If I do not understand  

my own culture life, relations with others, relation with the land and value, how can I escape  

from the reality and speak of the Truku long-term care that we require. I wanted to gain a  

closer perspective of “Rudan Truku” (Truku elders) and understand how the elders think  

about living. Truku is an indigenous group that puts emphasis on consanguinity and family.  

The family relations and teaching role changes as time flows by. If the socio-cultural fracture  

from reality is unavoidable, then through the process of relearning, one can introduce a  

“healing” approach in relationship to the land, lifestyle, language and thoughts of Truku.

Thus, creating a place where someone like me can settle.

I simply wish to write a story about myself, through which I use to distinguish who I am.

“Tuhuy Rudan” – to learn from elders – has taught me who I am, what my prospect is, where

I come from and where I belong.
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A preliminary examination on the association between ethnicity, culture, and positive  

development
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Pei-Jung Yang楊佩榮
This paper examined the association between indigenous youth’s cultural identity, ethnic  

behaviors, ethnic exploration, ethnic commitment, and their positive development. Cultural  

identity refers to the extent the person identifies with his or her tribal arts and culture, ethnic  

behaviors refers to the level of participation in tribal events and familiarity with tribal  

languages, ethnic exploration is defined as seeking information or experiences related to  

one’s ethnicity, and ethnic commitment refers to a sense of belonging and affirmation toward  

one’s ethnic group.

Ninety-seven 9th graders participated in study I. Of which, 48.5% were male and 89.7%  

were atayal.

One-hundred-fifty-four 8th graders participated in study II. Of which, 48.7% were male  

and 88.2% were atayal.

Correlational analyses were conducted. Study I results showed that cultural identity,  

ethnic behaviors, ethnic exploration, and ethnic commitment differed in their levels of  

association with aspects of positive youth development, namely character, competence,  

confidence, connection, and caring. Cultural identity and ethnic commitment were  

significantly correlated with more aspects of positive development. Study II results showed  

that cultural identity, ethnic behaviors, ethnic exploration, and ethnic commitment differed in  

their levels of association with the sense of control and the feeling of powerless experienced  

by the participants. Cultural identity, ethnic exploration and commitment promoted more  

sense of control, and cultural identity and ethnic behaviors lessened the feeling of powerless.

Results from the two studies indicated that there are differential effects of ethnic and  

cultural involvement on indigenous youth.
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College students’ services and practices in Tibet  

Feng-Ting He& Chong-Sin Li何凤婷、李崇新
Research on University Students’ Volunteering to Tibet: An example of summer  

volunteering from an University in Nanjing It has been an increasing trend to see university  

students volunteering in Tibet during their holidays. This kind of volunteering is popular  

because on the one hand, it corresponds with the state’s relevant policies and specific  

orientations, on the other hand, it fills the education gap in remote ethnic regions such as  

Tibet. Moreover, students are able to self-improve through the volunteering. For these  

reasons, general public greeted this kind of volunteering with open arms. However, we argue  

that this kind of volunteering is not free from problems— we utilize an university’s summer  

volunteering to Tibet to examine the possible challenges. Based on our volunteering and  

observation, we utilize two dimensions to examine i.e. (1) how targets of volunteering are  

recognized, helped and managed and, (2) specific supervision for the students. Combined  

with social work theories and practices, we propose several intervention proposals. Our goal  

is to provide more information for students’ volunteering to Tibet, promote volunteering  

among students and in so doing they could continue to devote their efforts for the state’s  

project of poverty alleviation.

About the authors:

He Feng-Ting，Postgraduate student, School of Public Affairs in Nanjing University of  

Science & Technology

Lee Chong-Xin, Postgraduate Research Tutor, Associate Professor, School of Public
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Transfer of Traditional knowledge on panacea among Koraga; Particularly Vulnerable  

Tribal Community in Kasaragod district, Kerala, India

Andria John, Dr. Laxmi

The origin of the knowledge traceable to a particular people, group or community is  

called as “Indigenous” or “Traditional”. Traditional knowledge is knowledge, know-how  

skills and practises that are developed, sustained and passed on from generation to generation  

within a community, often forming part of cultural and spiritual identity. Indigenous  

communities all over the world has tried to maintain their traditional knowledge. Among the  

scheduled tribes, PVTG’s are the most vulnerable groups in India, due to their loss of habitat,  

tradition, culture and livelihood sources which sustained them all through the years.

Traditional knowledge can make significant contribution to the sustainable development and  

holistic living. In an indigenous community, especially which is in the tranformative stage,  

preservation of their identity is crucial at the moment.

The study was conducted to understand the tribal traditional knowledge transfer to new  

generation in the context of panacea. An active transfer of knowledge to new generation  

forms a web of actors, causative factors and recipients attitude. Building on this, the study  

tries to explore the knowledge transfer among the Koraga community, in Badiadka Gram  

Panchayath, at Kasaragod district. The study is Qualitative in nature, using case study  

method. Semi structured interview guide was used to collect data from key informants like  

community members and tribal chiefs.

For proper transfer of knowledge, there should be consensus between the Transferrers of  

the community, Causative Factors and the Receptors. The findings suggest that due to  

external and internal factors there is a dissension among them and it has reached a critical  

stage, longing for revival which will be beneficial not only for the community but humankind  

too.

These internal and external factors should be focused and mentored for the continuous  

transfer of knowledge for saving the traditional panacea from dying.

Keywords: Traditional Knowledge Transfer, Koraga Tribes, Traditional Panacea  
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* Andria John, Research Scholar, Department of Social Work, Central University of kerala
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My reflections of the journey back to Kucapungane tribe as a Rukai youth  

Auvini Abaliusu黃昱軒
Taiwan’s aborigines have experienced the change of foreign regimes. Their cultural  

subjectivities have been deprived. Their past lifestyle, where they coexisted with the  

mountains and forests, has become more money-oriented. The population dropped  

substantially in the 1970s with a great number of young and middle-aged migration toward  

city due to work. The lifestyle in groups, the cultural identity, and heritage of the aborigines  

was changed. The researcher is the Rukai descendant and he also sees many youth aborigines  

having similar life experiences. When those youth grow up, they think about where they  

belong, curious and confused about self-identity and traditional culture. Returning to the

tribe
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is a way of exploring who they are. Lukai culture is integrated into life. Only by participating  

in it can we analyze the relationship between the self and the tribe, and then find and  

recognize ourselves. The study found that most of the respondents grew up in the tribe and  

regarded it as a family. Even if they grew up and work outside the hometown, they still keep  

in touch with the tribe. Take Haocha tribe, for example, typhoon Morakot destroyed the  

“New Haocha”. It arose the awareness of aborigines to the tribe. The elder in the tribe can not  

adapt to the rebuild ”Rinari Haocha ” environment and face the affliction in heritage. The  

tribe needed to be reconstructed and also modern community environment is what the youth  

are expected for. Returning to the tribe is not easy. According to the returnee's experience of  

returning home, it is necessary to have a certain degree of satisfaction in the three aspects of  

work, interpersonal relationship, and identity establishment, and then it is possible to return to  

the homeland smoothly.
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Does Place of Residence Matter? The Influence of Place of Residence on Happiness of  

Indigenous People

Chao-Kai Huang黃炤愷
This study aims to examine the influence of place of residence on happiness of  

indigenous people by using a nationally representative data of the Taiwan Indigenous People  

Survey (TIPS). Existing studies on happiness focus more on the monetary aspect, neglecting  

factors such as culture and lifestyles, which might be related to where they reside. This study  

examines the lifestyles of indigenous people by dividing independent variables into  

“resources and opportunities” variables and “support and culture” variables; also considers  

place of residence as the moderator variable. There are three main findings: (1) Overall,  

abundant “resources and opportunities” make indigenous people feel happy. In particular, the  

sense of fairness in the workplace has a significant effect for those who reside in urban areas.

(2) People living in indigenous villages with abundant “support and culture” can help them  

feel happier, especially when they are highly involved in their communities and speak their  

native languages with little effort. We can explain these findings through indigenous people’s  

lifestyles and social solidarity. (3) Most importantly, this study confirms that both “resources  

and opportunities” and “support and culture” are two paths that affect happiness of  

indigenous people.

Keywords: Happiness, Indigenous People, Place of Residence

Day 1 (August 5th) Schedule 2 Room 3F E

Construction of urban aboriginal people's residential service network- How The  

profession of Social worker Combine Aboriginal Social Rented Housing

Yu-Tien-Min/ kapi尤天鳴
This paper will discuss the social care functions of social housing and the concept of  

creating a friendly life in aboriginal social housing, discuss social workers and welfare  

institutions, how to invest in residential services and integrate community resources in the  

future, and provide a multicultural city. Aboriginal residential service network.

Keywords: Urban aborigines、Residential service、The profession of Social worker  

Aboriginal Social Rented Housing
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Designing and Launching a Doctoral degree in Indigenous Science and Social  

Development in Hawai’i: Lessons learned

Peter J. Mataira

For indigenous Peoples, the ambitious task of establishing their own independent  

educational programs and institutions of higher learning is a demonstrable act of Native  

academic sovereignty. Within the cabals of dominant universities and colleges, tethered to  

their colonial legacies of appropriation, Indigenous peoples and their knowledges have been  

adulterated, monetarized, and disaggregated from their ancestral roots. Indigenizing the  

academe is political, and, in envisioning it as a multiple process of radical transformations, it  

is about understanding its central relevance to the re-empowerment of indigenous  

communities. Advancing indigenous knowledge is therefore, not just a necessity but is the  

life-blood of resistance and the genesis of dismantling colonial superiority and privilege. In  

this presentation, unveiled is the innovative Doctoral program launched by the Hawai’i  

Pasifika regional group of the World Indigenous Nations University (WINU-HP). Based in  

Hawai’i, WINU-HP was established as a 501c3 non-profit, Native Hawaiian-serving  

educational entity in 2017. The PhD aims to build on traditional teachings and perspectives as  

well as the contemporary understandings of Indigenous science, philosophies, and  

epistemologies. We share lessons learned about how we began, and continue to pursue, our  

bold journey to reshape higher education from the outside in. The ISSD program is centered  

on rigor and on affirming and honoring wholistic thinking and indigenous pedagogies. From  

a foundational point of view we embrace Po’okela (excellence). Po’okela embodies ho’okipa  

(sharing), ikaika (strength, determination), ho’omanawanui (humility), kupono (standing with  

firmness), imina’auao (correctness of knowledge), waiwaikaulike (to strive for quality in all  

we do) and pa’ahana (diligence). We actively encourage open discussion and dialogue within  

your own communities about the feasibility of developing your own advanced doctoral  

degree program.

Author Biography

Peter J. Mataira, PhD. Associate Professor School of Social Work, Hawai’i Pacific University  

and Co-chair of the World Indigenous Nations University – Hawaii Pasifika.

<mataira@hawaii.edu> <pmataira@hpu.edu>
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Resilience and practice: The story of my family  

Laulav‧Cavalje高蘇珊
This is a self-narrative, which is about a story of ‘model-family’ of the author. Using  

the working condition of the author's parents, she analyses the relationships among

generations of the family, her community and tribe. According to the history of ‘drinking’ in  

the family, the internalized concepts of being successful, which impact her experience of  

attachment is examined. From the different working classes within a family, the author is  

sharing a story of recovery and practice of her ‘model-family.’

Day 2 (August 6th) Schedule 3 Main Conference

Reclaiming our voices: The power of storytelling in healing trauma  

Hilary N. Weaver

Native Americans have experienced significant trauma including extreme depopulation  

from disease and colonial violence. Within 130 years of contact, an estimated 95% of the
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Indigenous Peoples of the Americas were obliterated (Mann, 2005). Native Americans were

often removed from traditional territories and relegated to reservations, subsequently having

this land reduced through treaty violations and allotment policies (Venables, 2004).

Assimilation policies such as boarding schools compounded trauma (Kristianto, 2013).  

Trauma is not a thing of the past. Native Americans experience significant poverty,

social, and health disparities (Browne, et al., 2016). Racism permeates US society and Native  

Americans disproportionately experience violence and Post-Traumatic Stress Disorder  

(American Indian Law and Order Commission, 2015; Attorney General’s Advisory  

Committee on American Indian/Alaska Native Children Exposed to Violence, 2014).

Trauma is exacerbated by accounts that deny the truth of our experiences. For example,  

denial that the Americas were populated by tens of millions of Indigenous people in  

sophisticated societies perpetuates the myth of empty spaces awaiting the arrival of settlers  

divinely ordained to tame the wilderness (Dunbar-Ortiz, 2014). One-sided, dominant society  

narratives that fail to acknowledge the brutality of genocide continue to be taught, further  

marginalizing Native Americans (Harrington & Chixapkaid, 2013).

Reclaiming stories, traditions, and cultures can boost resilience and buffer the effects of  

on-going trauma. Storytelling can be a therapeutic, effective way for individuals, families,  

communities, and Indigenous Peoples to reclaim our voices and pursue healing from  

historical and contemporary trauma.

A traditional Lakota story is recounted to facilitate a culturally-grounded understanding  

of intergenerational trauma transmission including how those who experienced trauma may  

become perpetrators, hurting their own families and communities. The story depicts  

accepting responsibility, empowerment, moving toward healing, and interrupting the cycle of  

trauma. The presentation offers guidance for using stories to promote healing from trauma in  

various Indigenous contexts.

About the author:

Author: Hilary N. Weaver, DSW

Affiliation: School of Social Work, University at Buffalo (SUNY) Buffalo, NY 14260,  

United States

E-mail: hweaver@buffalo.edu

Biography: Hilary N. Weaver, DSW (Lakota) is a Professor and Associate Dean for  

Academic Affairs in the School of Social Work, University at Buffalo (State University of  

New York). She received her BS from Antioch College in social work with a cross-cultural  

studies focus and her MSW and DSW from Columbia University. Her teaching, research, and  

service focus on cultural issues in the helping process with an emphasis on Indigenous  

populations. Dr. Weaver received funding from the National Cancer Institute to develop and  

test a culturally-grounded wellness curriculum for urban Native American youth, the Healthy  

Living in Two Worlds program. She is a member of NASW, CSWE, and serves as President  

of the Indigenous and Tribal Social Work Educators’ Association (formerly American Indian  

Alaska Native Social Work Educators’ Association). Dr. Weaver has presented her work  

regionally, nationally, and internationally including presenting at the Permanent Forum on  

Indigenous Issues at the United Nations in 2005-2008 and 2013-2018. She has numerous  

publications including the text, Explorations in Cultural Competence: Journeys to the Four  

Directions (2005) and the edited book, Social Issues in Contemporary Native America:  

Reflections from Turtle Island (2014).
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Ka ao, ka ao, ka awatea: counter-storying an intergenerational, familial, transformation  

Moana Mitchell

In Aotearoa, recurrent social policy helped provide the context for my immediate whānau

collectively experiencing systemic and structural inequity. Mostly, this was known through a

persistent discourse of failure inbuilt into various government-led strategies that unvaryingly

lowered our expectation and hope when it came to living our best lives. These experiences are

inscribed into our collective whakapapa/genealogy through a colonising event that continues

to shape how we identify ourselves.

My family have battled with the prevailing nature of a bygone assimilative agenda that

clearly manifests itself in our shared narrative; all of us entangled in the myth of meritocracy

that if you just apply yourself, then you will achieve. In countering this inherited baggage, my

presentation highlights the enduring nature of genealogical narratives, and how emerging

stories and re-imaginings of what hope can look like has allowed our whānau to ‘talk back’ to

these experiences, and be more self-determining as to how decolonising exercises such as

these, serves our future generations.

Through being able to counter-story, this presentation captures a collective, familial

experience, so it can be shared in a meaningful way back to our communities. Being

insightful when looking back on multiple generations of our family, has been necessary in

shifting the blame associated with deficit thinking that has so successfully impeded us—so

that family transformation comes full circle in my lifetime through changing the script, and

allowing our children and mokopuna/grandchildren to fully appreciate how this has

happened.

Decolonisation is compelling and dynamic. It is about tino rangatiratanga (self-

determination) in action. A key conclusion from this for our whānau/family, is that through

understanding the nature of the system, and the part we were expected to play in it, we have

had the opportunity to change things up, and to be more intentional in our use of it.

Author Biography: Dr. Moana Mitchell (mmitchell@northtec.ac.nz, 021 049 1126)

Moana Mitchell—Ngāti Kahungunu, Ngā Ruahinerangi, Ngāti Porou. Moana has an

extensive background in social work and education that has allowed her to follow her passion

for manaakitāngata (supporting people). Her experience comes from a long-term commitment

to kaupapa Māori community organisation, Te Korowai Aroha Whānau Services that gifted

her with the beginnings of a ‘te ao Māori’ lens. Teaching is an extension of that commitment,

and she has taught social work at a degree level, as well as mental health and addictions. Moana

has had a long love affair with learning, which includes a Ph.D. in education from Victoria

University of Wellington, a Masters of Education (with distinction) also from VUW, and a

Masters of Applied Social Work (with first class honours) from Massey University, alongside

currently being a registered social worker.

Day 2 (August 6th) Schedule 3 Main Conference

From Dependent Client to Cultural Elder: Toona Tamu as a Site of Resistance for  

Taiwanese Indigenous Communities

Frank T.Y. Wang王增勇

The major crisis for elderly peoples in capitalist societies is there is no meaningful role.

The bio-medical model of elderly care constructs elderly persons as frail and dependent  

clients and the care provider as professionally trained workers. The story of ‘Toona 

Tamu’  represents an alternative way of care, which means a land guided by elders’ 

wisdom in
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Kanakanavu language and implies future directions for age-friendly communities.

After suffering the devastating destruction of the Morak typhoon in 2009, indigenous  

people, led by a woman leader Apuu, decided to rebuild their homeland against the  

government policy of relocating indigenous community. To name the site in indigenous  

language is to signify the essence of cultural revival and the importance of elders. The site is  

used to grow millet, the traditional food for Kanakanava people, and the activities of the site  

is organized around the growth of millet, which reconnect daily activities with traditional  

culture. Most importantly, by placing millet culture at the center of the program, elderly  

persons are repositioned as inheritors of culture rather than frail and dependent clients;  

relationship between the cared and the carer is reframed as teacher and student of traditional  

knowledge under the collective mission for cultural revival. The relationships in Toona Tamu  

are reciprocal that elders, women and children are brought together as a community, rather  

than one-way that community members are divided into various client groups in needs of  

help; and most importantly, care/healing comes from deep spiritual connection with  

motherland.

Toona Tamu is not just a reflection of the past tradition but also a way into the present  

daily living. To encounter the poverty faced by the elderly, a baking kiln was built to start a  

bakery in the community. The bakery would purchase crop from the elderly to make bread, 

so  the elderly would have income for their daily living with dignity. Toona Tamu is also a 

site  for outsiders to encounter indigenous culture. The ritual of sowing festival in the spring 

is  recovered by Apuu to involve outsiders to receive the blessing from the Ancestors. By  

rejecting government funding and therefore mainstream medical model, Toona Tamu  

redefines elder care by providing the elderly a meaningful role as inheritors of culture and  

creating a social network based upon reciprocity.

About the author:

Graduate Institute of Social Work, National Chengchi University, Taiwan  

tywangster@gmail.com
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From Passive Regard to Active Implementation  

Candice Butler& Nadia Currie

Purpose

The cultural expertise of Aboriginal and Torres Strait Islander peoples and communities  

must be understood, acknowledged and reflected in policy, legislation, service delivery and  

practice frameworks to ensure the safety and wellbeing of Aboriginal and Torres Strait  

Islander children and young people, and to strengthen families and communities.

Method

The Queensland Aboriginal and Torres Strait Islander Child Protection Peak Ltd will  

map our journey across the five system elements of the Aboriginal and Torres Strait Islander  

Child Placement Principle (ATSICPP) namely legislation, policy, programs, processes and  

practice and how this in turn will ensure that the key human rights of children are protected.  

Results

In the area of Legislation, there has been significant reform to ensure that the safe care  

and connection for Aboriginal and Torres Strait Islander children is paramount to any  

decision making with a particular focus on self-determination.

For policy, Queensland has developed a whole of government generational commitment
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to reducing the disproportionate representation of Aboriginal and Torres Strait Islander  

children in the child protection system.

We need adequately resourced programs and services that address a child’s safety and  

wellbeing.

Processes need to have co-design, co-leadership and co-production.

In the area of Practice, there needs to be quality and consistency of alignment of practice  

approaches with the ATSICPP.

Conclusion

All children have the right to be bought up safe and well in their communities and by  

actively applying these elements it is envisaged that this goal will be achieved.

Author information and Biographies

Authors: Candice Butler, Senior Practice Leader and Nadia Currie, Operations Manager  

Organisation: Queensland Aboriginal and Torres Strait Islander Child Protection Peak

Ltd

Country: Brisbane Queensland Australia

Email: candicebutler@qatsicpp.com.au and nadiacurrie@qatsicpp.com.au 

Primary Presentation Topic: Indigenous based knowledge and research

Nadia Currie is a Badtjala woman from the Wide Bay region currently residing in  

Brisbane and is the She is the Operations Manager for the Queensland Aboriginal and Torres  

Strait Islander Child Protection Peak Ltd. Nadia has completed her Bachelor of Laws at  

Griffith University and currently enrolled in a Master of Laws at QUT, with a strong focus on  

Aboriginal and Torres Strait Islander child protection.

Candice Butler has strong family connection to Yarrabah in Far North Queensland and is  

the Senior Practice Leader at the Queensland Aboriginal and Torres Strait Islander Child  

Protection Peak Ltd. Candice is committed to ensuring that Aboriginal and Torres Strait  

Islander children are strong and supported and assisting Aboriginal and Torres Strait Islander  

child protection workers to excel in best practice and quality case management.

Day 2 (August 6th) Schedule 3 Room 3F B

Subjectivity and Personhood in the Relation of Cultural Care: Reflections on the Long-

Term Care Policy in Indigenous Areas  

vuruvur gadu童俊傑
The Ministry of Health and Welfare announced the Long-term Care Plan 2.0 in  

December 2016, laying down the operational principles of the government's long-term care  

policy and the mode of welfare delivery. Among them, the topic of long-term care for  

Indigenous people is discussed, the theme and trend of long-term care services for Indigenous  

people are analyzed, and the predicament of future policy promotion is discussed from seven  

aspects, such as transportation inconvenience due to remote location, lack of medical  

resources, lack of social welfare services, insufficient medical and care manpower or high  

mobility, and family caregivers know, lack of knowledge or skills, poor economy, cultural  

and linguistic barriers. These challenges have their own historical backgrounds and guide the  

core of the policy to focus on how to channel external resources to indigenous areas.

However, it is important for us to think about how to break through the challenge of  

resource entry. We also need to face up to the existing care system in the indigenous culture.  

The cultural subjectivity and personhood presented in this system should be regarded as the  

main body of the development of long-term care model in the indigenous areas. This study
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attempts to explore and reflect on the long-term care policy in the indigenous areas and put  

forward suggestions.

Day 2 (August 6th) Schedule 3 Room 3F B

Promoting long term care supportive project among indigenous elders  

Wei-Ting Cao, Ruo-Qian Chen, Kui Kasirisir & Qian-Jia Liu

曹偉婷、陳若茜、許俊才、劉千嘉
Tribal Culture Health Stations are the primary services centers and resources platforms  

for promoting cares for indigenous elders in tribes. There are limited to none collaboration  

and interactions among different Tribal Culture Health Stations which results in issues of  

resources inaccessibility and poor networking. On the other hand, there are limited funding  

and support to the facility of Tribal Culture Health Station which leads to its functions and  

capacities. To improve the current service model, this project aims to connect resources to  

Tribal Culture Health Stations and initiate collaborations among different stations to develop  

a reginal elder care service model to fulfill elders’ needs by overcoming obstacles of limited  

findings, lacking human powers, and limited accessibility.

About the authors:  

Cao, Wei-Ting

Department of Medical Sociology and Social Work, Kaohsiung Medical University ,  

Taiwan , master student

Chen, Ruo-Cian

Pingdong county Majia Township aboriginal family service center, Social Worker  

Kui Kasirisir

Department of Social Work, National Pingtung University Of Science And Technology,  

Taiwan, Associate Professor

Chien-Chia Liu

Department of Medical Sociology and Social Work, Kaohsiung Medical University ,  

Taiwan , Associate Professor
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Symposium(D)

Topic: Manu Ka Klawa ga Truku What does caring mean in Truku culture?

Day 2 (August 6th) Schedule 3 Room 3F C

Manu Ka Klawa Rodan: Exploring caring approaches for Truku elders  

Ciwang Teyra、Yabung Haning、Lbak Uking

綜觀當前原住民族長期照顧文獻，多數皆建議長照推動應正視原住民族之特殊性，近年來相關團

體 也呼籲應以文化照顧為基礎來推行原住民族長照，提供符合在地文化特性的服務方式。雖然文化照

顧一 詞已陸續被強調，較少文獻探究其具體作法，為了避免讓文化照顧流於口號，需要更多文獻提供

符合個 別族群或部落之文化照顧模式，以促進長照於原住民族地區之推動。有鑑於此，本研究以太魯

閣族支亞 干部落為例，探究族人如何詮釋照顧，特別聚焦於探討何謂符合太魯閣族特性的照顧方式。

本研究以深 度訪談法訪問十三位在地有照顧經驗與被照顧經驗之族人，並透過主題式分析法進行資料

分析。多數參 與者表示，社區內僅有部份長輩有參與位於部落的老人社區關懷據點，關懷據點中大班

級式的集體活動 較不符合太魯閣族習慣以個人或家族為主的生活型態。本文將針對研究發現進一步討

論較能符合太魯閣族年長者需求之老人照顧。
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Tuhuy Rudan- learning with the elders  

Yabung Haning 吳雅雯
“Who is going to take care of the family?” is what mom said after my younger brother  

raised thought of moving out. At the time, I did not realize the severity of this question. The  

idea of “Enburux” – the separation of household, the breakaway from the original family to  

form a new household – has caused conflicts within my family. The responsibility of taking  

care of the family is usually passed onto the child that stays with the family. My younger  

brother was the child that was appointed by his elders to accept the responsibility of taking  

care of the family in the Truku way. However, the younger generation of Truku do not  

understand such idea and this leads to the frustration for their parents.

The time capsule containing the past consciousness of Truku was opened and brought to

me in the present for the very first time ever. If I have not come in contact with the Truku  

language in my life, I would not have had the opportunity to understand the history that it  

bears. Moreover, I cannot comprehend the world through the eyes of the Truku elders and  

appreciate the appropriate long-term care in the Truku fashion. Cultural translation is an  

important part of Truku long-term care. Understanding and interpreting the past, present and  

future of Truku through various elements of tribal languages, cultural life and history can  

assist in the way we think about care and elders.

Therefore, I was able to interact and learn from these elders through their language and  

lifestyle by utilizing methods of observation and conducting interviews with elders from a  

Truku tribe. They taught me the meaning of elder long-term care with a Truku cultural  

perspective.

The study carries the central idea of care in the perspective of Truku elders, “Tuhuy  

Rudan” – To learn from the elders. A tribal elder once told me “Tuhuy rudan do o msluus

bi  lmlung” – to learn from the elders and you would think more carefully. This reflects on 

the  idea that elders are the bearers of wisdom and culture heritage. They play a role in 

looking  after their young which completely overturned the mainstream idea of them being 

the care  receivers themselves.

About the author:

Author: Yabung Haning (Ya-Wen Wu), Truku Qowgan Tribe,

MSW at Graduate Institute of Social Work, National Cheng Chi University.
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Dreaming childcare services in Ciyakang tribal community  

Lbak Uking

After the visit at Mutual-Nursery-Care Center in Pingtung, I witnessed the way they  

apply the indigenous materials and knowledge as teaching materials and one of the ways to  

take care of the children in the tribe. The indigenous languages and cultures are deeply 

rooted  in their teaching styles, and further develops a localized way in regards to nursery 

care. It is  truly inspiring. To create and develop a nursery care style which is compatible with 

Ciyakang  tribe, I started to explore scenarios, ways and expectations about nursey care 

which  indigenous people in tribes have in mind. Through in-depth interviews with 10 elders 

and  child caregiver in Ciyakang tribe, I tried to explore the child caregiving styles and needs 

from  the past and in the present. According to the survey, it is shown that in the past and the  

present, the styles vary over time. In the past, mostly the elders acted as the caregivers and
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they focused on physical fundamental needs. Whereas, nowadays parents are the main  

caregivers. In contrast to the Truku community in the past which the children lived and  

learned from the elders, the current caregiving style is found to have less engagement from  

the grandparents’ culture, language and the generation’s heritage. The study shows that most  

of the participants said they wished child caregiving could involve teaching their own culture  

and language so that the children were able to know more about the tribe’s knowledge and  

the value of Truku’s culture. Additionally, although the mutual-nursery-care center in Pintung  

has its value for reference, especially the strong focus on taking care of the children in their  

tribe with the teaching style close to their culture, with the impact from the modern  

education, kindergartens in elementary schools, private kindergartens and township-funded  

nursery care centers are well-running for years, young indigenous parents still prefer to have  

their children being taken care of in the nursery care centers or kindergartens near their  

houses.

Day 2 (August 6th) Schedule 3 Room 3F D

Social work practice grows from within: developing practice with traditional culture  

context in tribe

Yan-Cheng Lin 林彥呈
During my experiences in working in the indigenous communities, I noticed that the  

relationship between the traditional social work methodology and the local communities is  

incongruent. It is difficult for the clients to benefit from the services they received, and the  

outcomes of the result are limited and not lasting. Many local communities remain their  

traditional cultural values and practices, which are different from the main stream society.  

Therefore, I am wondering whether the context of the traditional culture could be core of the  

social work methodology? Would this methodology solve the problems encountered by the  

local communities?

Based on my individual experience, this study aims to examine and analyze my  

experiences in the field to explain why a program with traditional cultural context would be  

more responsive to the needs of modern tribes.

About the author: Yan-Cheng Lin林彥呈 (k0955859731@gmail.com)
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Hearing Loss: The Challenge for Communication, Identity and Indigenous Social Work  

Practice: A Tangata WhenuaResponse

Beth Ennor & Miriama Scott

Globally hearing loss is the second highest chronic disease after heart and the World

Health Organisation (WHO) estimates that by 2050 over 900 million people will be  

experiencing disabling hearing loss. Added to this the WHO states that 60% of hearing loss  

amongst children is due to preventable causes.

The effects of disabling hearing loss are: interpretation of sound, speech development,  

cognitive ability, communication, social isolation and stigma. For indigenous peoples these  

consequences can affect identity, influence personal and occupational potential but more  

importantly, as orally based peoples, such a loss can barrier the person from receiving the  

wisdoms of the past and reaffirming a sense of self.

The presentation first identifies the issues as experienced by an indigenous person who  

has significant hearing loss and as well, discusses how people respond to a person with
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disabling hearing loss and the practices that stigmatise the condition and the person, which

contests ‘social work engages people and structures to address life challenges and enhance

wellbeing’. (IFSW Global Definition of Social Work).

The hearing loss and experiences are contextualised within social work as the basic  

techniques for working with an indigenous person who has significant hearing loss and the  

cultural considerations around hearing loss that need to be recognised so that empowerment,  

secured identity and more importantly, self-determination become realised outcomes of mana  

enhancing social work practice with, for and by indigenous peoples.

About the authors:  

ORGANISATION:

Tangata Whenua Social Workers Association, Aotearoa NewZealand  

CONTACT DETAILS:

Miriama Scott:

Email: whatu@xtra.co.nz 

Mobile: 64: 0210551187

BIOGRAPHICALDETAILS:

Beth Ennor:

Iwi: Ngāti Kahungunu, English

Beth has experienced severe hearing loss since an early age and now has a 

cochlea  implant in one ear.

Beth is constantly working with people to minimise the stigma of hearing loss and to  

effect measures to prevent hearing loss. A strong advocate of access to aides to increase  

hearing ability should not be dependent on financial capacity, Beth believes there needs to be  

more awareness of hearing loss, how to work with people who experience hearing loss and  

the barriers that are ever present in society that undermine the seriousness of hearing loss.

Miriama Scott:

Iwi: Ngāti Kahungunu, English and Scottish

Miriama is a registered social worker and a member of the Tangata Whenua Social  

Workers Association and the Aotearoa New Zealand Association of Social Workers. Currently  

working to increase the presence and practice of indigenous knowledge and practitioner  

within social work education and social services delivery. The importance of supervision and  

transitioning from frontline social work to management is being advocated. Economic and  

political interests are however ever competing influences on the self determination of  

indigenous peoples identity and practice.

Day 2 (August 6th) Schedule 3 Room 3F D

Aroha within 21st century transformative social work relationships and process  

Shayne Walker

‘From these pages I hope at least the following will endure: my trust in people, and my  

faith in men and in the creation of a world in which it will be easier to love.’ Friere (1972:19)

A revisiting with Friere has excited my 21st century middleclass heart and mind. I am  

wondering why this is not often quoted. Friere’s (1972 :20-21) understanding that treating  

people as ‘fully human’ is in itself an act of love is controversial within market based  

political/economies where relationships have often become transactional rather than human to  

human. When fully human practice is considered within the context of professional  

relationships within the social work process it is at the heart of a 21st century healing,
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emancipation and liberation of Māori and other oppressed groups in Aotearoa. It breaks  

down Freire’s (1972:10) notion of the ‘culture of silence’ where the ignorance and lethargy  

of oppressed are a direct result of being the recipients of dominance and paternalism. The  

people and communities we work with deserve practice that is co-constructed,  

transformative, brave and refreshing. In this paper I will explore the notions of ‘culture of  

silence’ and treating people as ‘fully human’ and practice that achieves healing and  

transformation.

Day 2 (August 6th) Schedule 3 Room 3F D

Our World is held together by words  

Merrill Simmons-Hansen

Words shelter my Celtic world. How important then are the words shared in sheltering,

the privileged space of supervision of indigeneity and its invitation to humanise Social Work  

education? This research explored the problem through social work practice as one place in  

which to come into our unique legacies of knowledge, these within the Social Work  

environment through the Bicultural Degree where I work. The study design listened with  

women, examined literature, and utilised an auto ethnographic approach. The results  

identified the weave which affirm cultural practices centring spiritual respectful relationships.  

The development of research opened an infinite shimmering landscape whereby we draw on  

and acknowledge traditions or patterning of us as part of the living relationships to land,  

people, and divinity. This research companioned how 17 women social workers in Aotearoa  

New Zealand felt supported to recognise, represent, inhabit, enduring knowledge within their  

workplace experiences. The findings uncovered a hunger for further opportunity for  

articulating their work lives with indigeneity as ‘that which endures’. This thesis provokes the  

revelation of a secret weaving of traditions of culture and spirituality within which people of  

this land, Māori, and lives such as my Irish Celtic heritage are powerfully connected within  

the Pacific Rim. It is suggested that these traditions remain marginalised through assumptions  

that fail to recognise spirituality in knowing, knowledge, experiences. Similar assumptions  

may subjugate practices expressed within cross-cultural relationships. The researcher’s  

(Merrill’s) original PhD thesis identified supervision as one focus and has significantly  

developing this alongside Eastern Bay Māori; these shared learning and experiences hold  

presence in the work. This research furthers understandings of the concepts of spirit, shelter,  

and relationships and the patterns of spirit absorbed and held in enduring practice around our  

lives. Our words and our embodied practice daily nourish and extend this world.

About the author:

Name of Author Merrill Simmons-Hansen

Authors Organisation Te Wananga O Aotearoa, ANZASW, & Independent Researcher  

Country Aotearoa New Zealand

E mail Merrill.Simmons-Hansen@twoa.ac.nz.Merwolh@gmail.com 

Phone 0212922721

Presenter Merrill Simmons-Hansen
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Natural relativism in Amazonian indigenous society: from epistemology to ontology in  

the decolonizing of social anthropology and the promotion of conceptual self-

determination in Amerindian social work
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Kepa Fernández de Larrinoa

This paper proposal fits in the intersection between the following two themes:  

indigenous based knowledge and research and decolonization and anti-

marginalization.

In my paper I propose to discuss the main problems surrounding the implementation in  

the Amazon region of the indigenously conceptualised social work practices. I depart from  

the following understanding: when indigenous social work is understood as ideological  

decolonization from Western conceptions of the individual, nature and culture then social  

workers frame their praxis in terms of re-appropriation by the indigenous peoples themselves  

of their community cultural, social, political and economic life from Western understanding  

of the self and the environment.

In the paper I ask the following question: is there an indigenous reasoning specifically  

Amazonian? If so, how to organize a university program of indigenous social work in the

Amazon region? How to exercise it? In search for an answer, first of all, I enter the realm of  

cultural anthropology and look to indigenous cosmologies supportive of genuine indigenous  

knowledge paradigms and research methodologies. To that end I pay attention to  

ethnographic studies and field monographs that examine indigenous worldviews of welfare as  

well as vernacular notions of sociability. In this sense, I look for anthropological explanations  

of how nature and culture connect with one another within the Amazon rainforest ecosystem.  

Secondly, I enter the concrete social work practice in Amazonian indigenous communities.

And finally, I discuss the kind of formal difficulties inherent in the implementation of an  

indigenously conceptualised social work practice within indigenous communities in  

Amazonian society.

About the author:

Email address: kepa.fernandezdelarrinoa@unavarra.es, 

kepa.fernandezdelarrinoa@sant.ox.ac.uk

Kepa Fernández de Larrinoa is a Basque anthropologist engaged in anthropological  

theories of social action and cultural critique that emphasize human agency. He has been  

teaching community social work in Schools of Social Work since 1995. As a member of a  

cultural minority, he is very much attentive to indigenous epistemologies, science and  

interpretations of knowledge, which he undertakes by involving himself in community-based  

qualitative methodologies, including ethnographic fieldwork and a wide body of arts-

informed lines of inquiry, such as: performance (dance-events, ritual and drama); literary  

genres (biography, autoethnography, story-telling, song and poetry); and new media  

(indigenous radio stations and video production). At present, he is the Basque Research  

Fellow at St. Antony’s College, Oxford University.

Day 2 (August 6th) Schedule 3 Room 3F E

Embedded culture knowledge in the indigenous community reconstruction followed by  

evacuation: My services involvement of Morakat flooding.

Cyuan-Guo Cheng全國成
2019 is the 10th anniversary of the Morakot flooding. This presentation will reveal the  

experiences of the author, who had participated in rescue, relocation and reconstruction of the  

disaster area for 6 years. During the process of relocation and reconstruction, the need of  

‘adding the traditional culture elements’ to the community was raised. The author hopes  

through his documentation of this disaster reconstruction, it will provide rich references for  

future use.
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This presentation will introduce the four indicators of finding a good place for home: 1.

Based on your dreams, 2, observation and exposure of the place, 3. Feedbacks from the  

Elders and, 4. whether it locates in the family territory.

Day 2 (August 6th) Schedule 3 Room 3F E

“Finding a Path Home through Music”: Tai Siao-Chun’s Life Stories and the Impact  

of KAPANAN Music Festival

I-Chun Chiang 姜宜君
Paiwan singer-songwriter Tai Siao-Chun ( 戴曉君 ) is fond of telling life stories in her  

compositions, often sung in indigenous language. Born in Kapanan (Shimen), a beautiful  

village in Mudan Township in southern Taiwan, Tai decided to return to her born place after  

graduating from college and has been living with her family there ever since. Throughout the  

years, she learned the indigenous language and tribal tunes from VuVu (Elders in Piawan).

She also teaches children music, guitar playing, and song writing. As a result, her  

autobiographical album Tracing the River of Life順著河流走(2016) had three nominations  

in the 28th Golden Melody Award including Album of the Year. In addition, Tai co-founded  

the KAPANAN Music Festival which serves a platform of cultural root searching: “Finding a  

path home through music,” as Tai called it. This year marks the 12th edition of the  

KAPANAN Music Festival, which held every year on the third day of the Lunar New Year.

The purpose of this study is to investigate Paiwan singer-songwriter Tai Siao Chun’s  

root searching path and the impact of the KAPANAN Music Festival. This study employed a  

qualitative research to gain a holistic understanding of Tai’s experiences in learning and  

passing on tribal heritage via her daily life. Besides those pre-existing TV and magazine  

interviews, we conducted in-depth interviews with Tai to obtain her perspectives on changes  

and visions for the village. We also interviewed young and elderly villagers for thoughts  

towards the music festival. Gradually, the elders started to approve and recognize this non-

religious social gathering. To conclude, a tribal cultural renaissance in Kapanan has quietly  

begun in those life stories written in Tai’s compositions; the KAPANAN Music Festival has  

gained momentum and has substantially reinforced common bonding of the villagers.

Keywords: Indigenous song-writer, village music festival, songs in indigenous language,  

KAPANAN

About the author: I-Chun Chiang (Center for General Education, National Pingtung  

University of Science and Technology, Pingtung, Taiwan)

Day 3 (August 7th) Schedule 4 Main Conference

Symposium(E)

Topic: Indigenous social work in Taiwan

Day 3 (August 7th) Schedule 4 Main Conference

Development and Reflection of Indigenous Social Work in Taiwan  

Leang-Yang Lai 賴兩陽

Indigenous social work has always been a neglected area in Taiwan. The social welfare view

of "assimilation orientation" makes the welfare delivery system in the indigenous areas lack  

the subjectivity. The role of indigenous social work is more likely to fall into colonization and  

oppression. Especially the administrative system is under the new managerialism which
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performance is the primary consideration, often overlooking the adjustment of life rhythms  

and lifestyles in indigenous areas. In addition, the traditional way of collective care of the  

indigenous tribes was also systematically ruled out, and the collective care of traditional  

culture was denied by the professional care system, and the culture of reviving the 

traditional  collective care of the indigenous people was defeated.

With the rise of multiculturalism, policy makers, academics, and practitioners have also  

gradually noticed the issue of ethnic diversity, the differences in the needs of different 

ethnic  groups for welfare services, and the series of problems arising from cross-cultural 

practice.  Therefore, to enter the cultural context of the indigenous people and to understand 

their  welfare needs is the indigenous social workers need to face squarely.

This presentation will explain the development of indigenous social work in Taiwan, and  

try to understand the relationship between indigenous social work and mainstream social  

work and how to construct a social work system with indigenous cultural characteristics on  

the basis of professional social work.

Key words: indigenous social work, mainstream social work, multiculturalism
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Where "Culture" and "Home Land" Matters? Restructuring Identity-Oriented  

Indigenous Social Work Education

Ying-Hao Huang 黃盈豪

What is the difference between indigenous social work and mainstream social work?

"Indigenerity?" and "How indigenous are the indigenous peoples?" have become issues of  

teaching setting and dialoges between the teachers and students of indigenous social work  

education. In the process of initiating the indigenous social work education and student  

interaction in the indigenous study college of National Dong Hwa University, through the  

experiences or phenomenons of oppression among the students' study daily life, we tried to  

explore the contexts of the teaching programes and practices. According to the teaching  

experience and related literatures, it is so important that the dialogue and integration of ethnic  

identity, cultural competence and the indigenous social work education. The tipical education  

course design include placement in the indigenous villages, labour life sory telling, and the  

explore of different tribes culturese. The research method is action research, exploring the  

dialogue of ethnic identity and teaching setting contexts through the programe of the  

indigenous social work, extending and reframing the acedemic authority and promoting the  

dialogue between the social work profession and the indigenous peoples.

Keywords: indigenous social work, ethnic identity, indigenerity, front-line social worker
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Empowering Truku Family Wellbeing  

Hiu Ha Chong莊曉霞

Truku peoples have experienced ranges of collective traumas in the process of
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colonization over the last few centuries. This caused breakdowns in traditional cultures,  

kinship systems and families, having strong negative impacts on family wellbeing. A greater  

attention and recognition should therefore be paid to family wellbeing empowerment since  

family wellbeing affects both individual members' wellbeing and ultimate goals of ethnic  

development. The review of literature suggested that Truku family wellbeing empowerment  

should take Indigenous development, societal support and environmental context into  

considerations, and should address Truku languages and shared life experiences based on its  

culture and history in order to improve family and family members' capabilities, resources  

and opportunities and to achieve healing, change and control. Based on Indigenous research  

agenda and an empowering research practice, ethnography and action research were designed  

to collect data from ranges of stakeholders, aiming to understand how Truku family wellbeing  

should be empowered. The preliminary findings suggested colonization which had a great  

impact on Truku families changed their habitat, kinship systems, family structure, family  

boundary and gender division. Cultural practice, religion and spirituality, and relationship  

restoration are three important strategies to empower family wellbeing. Cultural practice  

helps a family to reconnect with their ancestors, cultural knowledge, land and collective  

memories whilst religion and spirituality enhance personal resilience, support network and  

social participation. Truku people are relationship oriented, relationship restoration is often  

seen as a form of family resilience to strengthen families and communities. Building upon the  

findings, recommendations were made on social work practice, education and policies.

Keywords: Truku family, empowerment, ethnography, cultural practice, relationship  

restoration

About the author:

Undergraduate Program of Indigenous Social work, College of Indigenous Studies, National  

Dong Hwa University

No. 1, Sec. 2, Da Hsueh Rd. Shoufeng, Hualien, Taiwan
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The Importance of Political and Democratic Engagements to The Development of  

Indigenous Long-Term Care: A Lesson from The Taiwan Indigenous Long-Term Care  

League (TILTCL)

Umin．Itei 日宏煜

The purpose of this study is to explore how the political and democratic engagements of

the TILTCL facilitate the development of indigenous long-term care in Taiwan by participant  

observations and archival research. The TILTCL is known as a nonprofit organization that  

was established by indigenous long-care providers, academic scholars, lawyers, and  

university students in 2014. Since the voices of indigenous peoples have been ignored by the  

government in the past decade, the TILTCL cooperates with indigenous legislators to push  

the government implementing the policies of indigenous long-term care. Notably, policy
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analysis, political engagement, and seeking the legal reform are three main strategies adopted  

by the TILTCL to advocate the importance of establishing indigenous long-term care system.  

In addition, the members of the TILTCL have published several research reports and journal  

articles to empower indigenous peoples engaging in the TILTCL’s initiatives. Under  

TILTCL’s efforts, the government began to correct its indigenous long-term care policies and  

regulations when it amended the Long-Term Care Services Act in 2017. Although indigenous  

peoples are still facing difficulties to create our own long-term care system currently, the  

lesson learned from the TILTCL teaches us that indigenous political and democratic  

engagements can contribute to closing the gap.

Keywords: indigenous peoples, long-term care, political and democratic engagement

About the author: Umin Itei (Hung-Yu Ru) is a Saisiyat. He received his doctoral degree  

from the Department of Anthropology at University of Hawaii in 2009. Currently, he is an  

assistant professor in the Department of Indigenous Affairs and Development at National  

Dong Hwa University. Dr. Umin’s research interests include medical anthropology,  

indigenous health and long-term care, and regional revitalization.

E-mail: uminru@gms.ndhu.edu.tw
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Long-Term Care in Taiwanese Indigenous Community - The Experiences and  

Challenges of Culture Care in Lanyu Island

Lenglengman Rovaniyaw& Sinan·Mavivo張希文、希婻．瑪飛洑

In order to respond to the rapidly aging society and multiple ethnic groups in Taiwan,

the Ministry of Health and Welfare incorporates the concept of culture care into Long-term  

Care Services Act implemented in 2017. Based on literature review, however, only few  

researches have devoted to developing the culture care discourses regarding Taiwanese  

indigenous, which highlights a significant theoretical gap. Focusing on the Dao indigenous  

elderly cultural care in the Culture & Health Station at Lanyu Island, this study attempts to  

employ the anthropological perspective to describe how Dao indigenous young people  

maintain the ties of the land, traditional culture, and modern technology to develop its own  

elder health care model.

To provide practical suggestions, this study integrates anthropological theories, applies

fieldwork methods through working with a Dao informer, and adopts the locals’ view to find  

the solution which is closer to the work field of indigenous communities. This study  

concludes that when we return to traditional local knowledge in terms of care, the indigenous  

elders would be able to receive higher levels of social acceptance, belonging and dignity.

More importantly, this study finds that modern knowledge incorporated into culture care  

could be playing a critical role in enriching the lives of elders, acting as a bridge between  

traditional culture and the modern world, and reconnecting the relationships between the  

elders and their next generations. This study also shows the challenge of Tao culture care that

Back

mailto:uminru@gms.ndhu.edu.tw


is the Taboo of Tao culture on the gender relationship, especially in the language using, food  

preparing, activity design, and the space segmentation.

Keywords: Long-Term Care, Culture Care, Taiwanese Indigenous Peoples, Lanyu Island.
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Preservation and Protection of Indigenous Health Practices Among Koraga Community  

Swasthik A S, Dr.Laxmi

Koragas are one of the Particularly Vulnerable Tribal Groups (PVTGs) of South India,

who have their own peculiar culture, beliefs and way of living, which elude them from  

mainstream society. The Koragas has their own health practices which transformed from their  

forefathers. Most of the health problems are treated by themselves using their traditional

health practice knowledge. The Koragas are skilled in treating health problems in different  

types of home remedies. The deliveries also they are doing in their own settlement using 

their  traditional skills. The knowledge and skill of traditional health practice persists in the 

Koraga  community. The focal point of the present study is to make a detailed account of the 

Koragas  traditional health practice and ways of its successful preservation.

The study is qualitative in nature and the data was collected from Koraga chiefs and  

Koraga people from the different Koraga colonies in Badiadka Grama Panchayath of  

Kasaragod District, Kerala, using interview guide. The health practices are one of the  

prominent skills of Koraga and they have utmost interest in preserve their traditional health  

practices. The study unveils that the process of treatment and transmission of Koragas  

traditional skills is still present. It is also found that youngsters are losing interest in home  

remedies as they are getting exposed to other sources of treatment. But it is heartening to  

know that majority of the youngsters are not using the home remedies and traditional health  

practice. Furthermore study suggests that there should be a proper integration of tradition  

with modern health practice for improving health practices and for wider acceptance.

Keywords: Koraga, Traditional health practice, Traditional skills  
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help group and counselling. She has authored and co-authored various research papers, book  

chapters.
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Active Aging in Indigenous Cultures in Contemporary Taiwan  

Hai Luo羅海

Taiwan has become an aged society in 2017–18 as its population of 65 and older  

reached14 percent, and Indigenous people who were 65 or older made up 7.1 percent of the  

total Indigenous population in Taiwan (Ministry of the Interior Department of Statistics,  

2017). However, what the gerontology society knows about Indigenous views of active 

aging  in the West and Taiwan is scarce. This research aimed at exploring the episteme (i.e.,  

understanding and/or perceptions) and practice of active aging (WHO, 2002) among older  

adults of indigenous cultural backgrounds in Taiwan.

This qualitative study applied ethnographic methods to understand Indigenous views on  

active aging in Taiwan. Data were gathered mainly in two villages, Qapedang（武潭村）in  

Taiwu Township（泰武鄉） and Kucapungane（好茶村） in Vedai Tonwship（霧台鄉

） from January to June 2018. The research involved prolonged observations as wellas

in-person interviews with 27 individuals including older Indigenous villagers, seniors centre  

staff members, young Indigenous villagers, and Indigenous leaders.

Support and barriers were both found in examining the major components of the active  

aging framework (physical environment, social determinants, behavioral and economic  

determinants, and health and social services) in the Indigenous context in Taiwan. Indigenous  

views on aging and death were also examined to further understand the relationship between  

values and practice in Indigenous older adults’ lives.

The results could serve as guidelines when designing and delivering social services to  

Indigenous older adults. Different generations revealed varied views related to later life. It is  

foreseeable that the future older adults in the Indigenous context will have different needs and  

wants from those of today’s older adults. Policy makers and service providers should  

consider emerging and different expectations in order to effectively and efficiently use public  

resources.

About the author:

Hai Luo (羅海), BA., MSW., Ph.D.

Assistant Professor, Faculty of Social Work, 212 Tier Building, University of Manitoba,  

Winnipeg, Manitoba, Canada (Email: Hai.Luo@umanitoba.ca)
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active in gerontological social work education and facilitating a working group of  

gerontological social workers and graduate students.

Back

mailto:Hai.Luo@umanitoba.ca


Day 3 (August 7th) Schedule 4 Room 3F B

An Unheard Story-the Impact of Christianity on the dismantlement of Pangcah  

women’s traditional power

Chung Chih Hong 洪仲志

This article focuses on the relation between the dismantling of Pangcah women’s

traditional power and Western Christianity. In the past century, the patriarchal culture of  

mainstream society devalued the traditional authorities of indigenous women. Indigenous  

women are problematized and stigmatized into the weak of the weakness. Pangcah women  

who are from a matrilineal society in tradition, inevitably confront this challenge of  

depreciation. Taiwanese society and scholars contend that indigenous women’s struggles are  

the result of colonial domination and assimilation. Besides, most indigenous Christians  

conclude that the church brings excellent works such as civilization and development into the  

indigenous communities. A century after Christianity came into Pangcah communities; there  

are more than 50 % of Pangcah people claim to be Christian today. However, history, when  

missionaries demanded Pangcah people to abandon their traditions, and the establishment of  

indigenous church based on the western patriarchal mentality, are not seriously revisited.

As the disgrace of gender role exists in Pangcah communities as well as in worldwide  

indigenous Christian communities, this essay estimates that Christianity might be another  

form of colonization to Pangcah women. Throughout the literature review, this article  

explores the history of the transformation of indigenous women’s traditional power both in  

the world indigenous communities and in Taiwan. The anticipation is to reveal the  

consequences of Pangcah women’s encounter with Christianity. It is assumed that this essay  

would bring a new perspective to the long-neglected dilemma of Pangcah women, and to  

provide a reference for future research.

About the author:

Author: Chung Chih, Hong

E-mail: chungchih.hong@mail.mcgill.ca 

University: McGill University

My name is Chung Chih, Hong, and I am from Kasavakan community of Pinuyumayang  

tribe. I am currently a PhD student at the Religious Studies of McGill University with my

program concentration on Gender and Women studies. My research interest is the relation  

between Christianity and indigenous women’s spirituality, the traditional practice of  

indigenous people, and the lives of indigenous women. My PhD dissertation is about the  

“Christianity’s impact on the lives of indigenous women.”
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Symposium(F)

Topic: Indigenous Culture, Identity and Healing : Gendered Perspective

Chair : Dr. Jolan Hsieh, Professor, Department of Ethnic Relations and Cultures, National
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Dong Hwa University

Email: Jolan@gms.ndhu.edu.tw

The purpose of this symposium is three-folds: first, to respond to the growing trend of  

acknowledging the validity of indigenous traditional knowledge systems; second, to  

understand, both in terms of traditional conceptions and contemporary deployment of  

gendered division of labor and craft inheritance; and third, to study historical trauma healing  

and cultural care. While research on indigenous knowledge systems in Taiwan has surveyed  

areas of ecology, mythology, agriculture, arts, religion and social institutions, efforts remain  

needed for the richness of these systems to be more fully understood. Furthermore,  

indigenous traditional knowledge must be considered holistically, throughout history, various  

unjust government policies have disturbed and disrupted these knowledge systems, there is  

the need to continually gather indigenous knowledge. Given these needs, our three papers  

aim to contribute to the continual accumulation of indigenous through the perspective of  

gender and interdisciplinary integrated research.
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A pilot study of life stress and resilience among non-heterosexual indigenous men and  

women in Taiwan

Ciwang Teyra

Background: An increasing research has focused on non-heterosexual indigenous

populations across the world. However, studies relevant to Taiwanese indigenous non-

heterosexual are still relatively rare. Several studies from other countries indicate that  

indigenous non-heterosexual or Two-Spirits populations dealing with significant life stress  

such as racial discrimination, gender discrimination and historical trauma, which lead to the  

negative impacts of their mental health and behavioral health (e.g., substance abuse and  

depression). To increase the knowledge of Taiwanese indigenous non-heterosexual groups’  

experiences, this study explores the life struggles, health status, and resilience among the  

non-heterosexual indigenous groups in Taiwan.

Method: This study conducts qualitative in-depth interview with 15 non-heterosexual  

indigenous men and women (20-55 years) who currently live in the north and east Taiwan.  

Semi-structured interviews are used to explore non-heterosexual indigenous individuals’ life  

challenges, resilience and health conditions. Thematic analysis is conducted to analyze  

transcripts. To provide cultural validity, findings are reviewed with indigenous non-

heterosexual advisory committee as they are developed.

Findings: Four major themes regarding Taiwanese indigenous non-heterosexual  

individuals’ experiences emerge: 1) substance use is a stress coping strategy; 2) feeling 

stress  is due to the intersection of racial and gender discrimination; 3) not being a whole 

person no  matter stay inside or outside individual’s tribal community; 4) having social 

support from  peers and tribal members and having a sense of positive identity toward both 

individuals’  ethnicity and sexual orientation can support individuals to overcome

challenges.

Conclusions: Findings suggest health risk behaviors among Taiwanese indigenous non-

heterosexual individuals are the combined effects of racial and gender discriminations.

Back

mailto:Jolan@gms.ndhu.edu.tw


Cultural strengths including social support and positive identity toward self and tribe can  

support non-heterosexual indigenous individuals to overcome life stressors. For improving  

non-heterosexual indigenous groups’ health and well-being, health intervention and  

prevention programs in Taiwan should embed cultural factors to develop strength-based  

programs.

Day 3 (August 7th) Schedule 4 Room 3F C

A systematic review of the gender assessment tool with cultural congruity development  

for the Taiwan's aboriginal people

Yi-Maun Subeq, Hsiao-Ching Huang& Tsai-Fu Tsai怡懋．蘇米、黃筱晶、蔡財富

This study takes the ethnic tribes’ perspectives to define the gender literacy concept and

structure of cultural congruity. By systematic review, we search domestic and foreign  

literatures from 2013 to 2018, and select articles for appraisal and analysis. Gender and  

cultural anthropologists consulted the aging persons from four major ethnic groups, the  

Atayal, Bunun, Sedjek, and Tsou, of the central plains, based on the cross-disciplinary team,  

are invited to establish and develop a gender-specific gender assessment tool for cultural  

congruity.

Keywords: aboriginal people, gender literacy, gender health, questionnaire of cultural  

congruity

About the author:
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Taiwanese Indigenous Cultural Care : Case Studies Through Gender Lens  

Jolan Hsieh, Pisuy Bawnay& Hui Hsin Wu謝若蘭、筆述一．莫耐、吳慧馨

This paper will look at the different functions and roles indigenous people find in

knowledge systems. In addition to literature review on research and methods, such as action  

research and participant-observation, will also be employed to engage indigenous artists and  

craftsmen. The aim of this research is to investigate in a discussion of the social implications  

of indigenous knowledge systems to provide holistic conceptualization of this subject in  

Taiwan, with specific focus on gendered division of labor and cultural care to examine  

appropriate understanding of participation in the passing on of traditional knowledge and  

division of labor. More importantly, it aims to offer a path of healing through contemporary

Back

mailto:eliyimch@gms.tcu.edu.tw
mailto:hjjmch@gmail.com
mailto:min2230@gmail.com


practices of gendered division of labor as breakthrough gender taboos and barriers. The  

anticipated contributions of this project are providing a direct response to the needs of  

indigenous societies, and offering a more extensive and practical understanding of cultural  

care and transitional justice.

Keywords : Indigenous Well-Being, Cultural Care, Historical Trauma Healing, Transitional  

Justice, Gender

About the author:
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A journey of professional development of indigenous social worker and multi-cultural  

supervision.

Dongi吳青玲

This study explores the author’s role as a non-indigenous social work supervisor and the

relationship dynamic with the indigenous social workers she works with in the Indigenous  

family Service Centers in Hualien and Taitung. This study explores the supervisory  

relationships among the author and her supervisees, and how the disjuncture plays a part in  

interethnic relations, professional values and ethics, mainstream and individual culture. In  

encountering different ethnicities and cultures, this study explores how to define the learning  

process in recognizing each other’s cultures. The author examined and analyzed the  

professional development among indigenous social workers in the Indigenous family Service  

Centers through literature review and qualitative interviews. The author hopes through the  

narrations of social workers to voice their experiences in the field work and also develops her  

own reflections on her journey of being a multicultural social work supervisor.

Day 3 (August 7th) Schedule 4 Room 3F D

‘Benanginy Dangalang - Picking Everlastings’, A Story to Listen and Learn

Glenda Kickett

This is a presentation of my PhD study in which I have told my story of my 

experiences  as an Aboriginal child in care in Western Australia during the 1960's and

1970's. I am  

Whadjuk and Ballardong of the Bibbulum Nyungah nation on Nyungah boodja in the South  

West of Western Australia.

My story is told within an Indigenous storytelling and Indigenous Life Story approach  

and which key themes emerged from my story of being in care, returning to family and  

country, and becoming a Social Worker to work with Aboriginal children and families.

From these stories, I have drawn upon Nyungah Katitjin – Nyungah Knowledges which

Back

mailto:Jolan@gms.udhu.edu.tw


is central to my knowledge and worldview of my connection to culture, family and country.

From my cultural position to present Kaadaninny – to Listen and Learn, a model of practice

as a way of working for non-Indigenous workers.

Indigenous Storytelling and Indigenous Life Story can enhance practice when working with

Aboriginal and Torres Strait Islander children and families where stories are told to make a

connection between the client and worker to build relationships as a culturally responsive

way of working.

About theauthor:

Glenda Kickett, The University of Western Australia  

Country: Australia

Email: glenda.kickett@uwa.edu.au;gkickett@childhood.org.au
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Self-Reflections on the role of supervisor of indigenous social workers within the  

indigenous context.

Yu-Fang Chen陳鈺芳
With the development of social work profession, the supervisory system and its quality  

have received more attention. Being a social work supervisor, in addition to having  

professional experiences, presenting the capacity for cross-cultural work, awareness and  

cultural sensitivity is rather important. As a regional social work supervisor at the Indigenous  

family service center, I found out that supervising social workers with different ethnicities  

require a sense of cultural sensitivity in service. There are two things I found out during the  

supervisory process. On one hand, it is important to figure out how culture and ethnicity  

interact with social work profession and how to provide the quality services through workers’  

cultural ability and local knowledge. On the other hand, how to initiate dialogues though  

supervision to guide social workers to provide services with cultural components that are  

more relevant to the local tribe is key to develop indigenism services. Therefore, from my  

supervisory experience, we need to deepen our understanding towards different cultures,  

historical contexts, regional relocation backgrounds. It is also important to improve our  

cultural ability and continue working on ways to develop Indigenous-based social work  

models.
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Standing Grounds on Kapu Aloha (scared radical love) & Mahalaya (love and freedom)  

in the Realm of High Tides of Implicit Fascism in the Academy: A Pinay (Filipina)  

Scholar Warrior’s Return

Alma M.O. Trinidad

I am a Pinay scholar warrior of kapu aloha (scared radical love) and mahalaya (love and

freedom). I stand as a tenured, associate professor at a predominantly white institution of  

higher education. Reaching this point has been isolating, exhausted, and anti-climatic. After 

a  year on sabbatical to heal, rest, and rediscover the joys that moved me to this profession,

I  

returned standing, recommitted, and re-grounded in the work of a scholar. This is an act of
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resistance, hope, and strength. As fascist regimes occupy nations--Trumpism in the U.S. and  

Dutertism in the Philippines--and the legacies of colonization remain, I revisit the academy,  

as a contentious and contradictory place and space. It is clear that my roles and  

responsibilities are to continue building the infrastructure and capacity to decolonize, reclaim,  

Indigenize, and promote social justice. Through a critical autoethnography and life course  

approach, I revisit key moments in my voyage towards becoming a tenured professor. With  

special focus on oppressive forces and the context throughout my voyage, I share key  

reflections on the influences and experiences that have inform my stance as a Pinay scholar  

warrior of kapu aloha (scared radical love) and mahalaya (love and freedom). Based on the  

findings of this autoethnography, I propose and apply an updated version of the three ps:  

people (e.g., family, peers and role models, and community members who played essential  

roles in molding my thinking and values), places (of influence, guidance, and support), and  

processes (e.g., decolonization, Pinayization and Indigenization, sociopolitical development,  

and aloha-ization/mahalaya-ization) of teaching, mentorship, and research for social change.  

Implications in teaching, mentoring, and conducting research in social work are discussed, as  

well as recruitment and retention issues of womxn professor of color in higher education and  

social work.

About the author
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Taking care of Business: What are some of the central challenges for a non-Aboriginal  

researcher in conducting research which involves and concerns Aboriginal people?

Karen Holl

Purpose: I am a non-Aboriginal Australian social worker undertaking a PhD whichis

concerned with how non-Aboriginal social workers navigate the challenges topractice with
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Australian Aboriginal people. My presentation explores how a conceptual and ethical  

framework which incorporates Indigenous and western research principles can be applied to  

a literature review. The challenges of combining western and Indigenous research principles  

have been well described in the literature (Rowe, Baldry and Earles, 2015; Wilson, 2003). In  

addition, there is little evidence of these principles having been applied to the construction  

of a narrative literature review. In developing my review, I am conscious of the power that I  

have becauseof my “whiteness” when reviewing work that hasbeen written mostly by

Indigenous social workers and researchers. Wanting to position myself as an “allied other”  

and avoid the colonising practices of the past, I intend to reflect on the challenges that I  

experienced developing my review. Materials and Methods: This is aconceptual

presentation that draws on Indigenous people’s critiques of western research, applying  

these ideas to the process of undertaking a literature review. Results: By defining a  

literature review as research, I apply a conceptual and ethical framework that melds  

western and Indigenous principles to the construction of my literature review for my PhD  

research. By doing so I amplify the voices of Indigenous peoples giving primacy to their  

knowledge and wisdom about social work practice. Conclusions: I hope that my experience  

will encourage other non-Indigenous researchers to use Indigenous research principles at  

every stage of their research.

Day 3 (August 7th) Schedule 4 Room 3F E

Introducing peace making circle as a tool to leaders in a bureaucratic welfare state  

organization

Jan Erik Henriksen, Ida Hydle

In 2006 there was a comprehensive and complicated welfare and social service reform in

Norway. The municipal social service offices merged with the national insurance offices and  

the employment service offices to NAV. The purpose was to simplify users access to these  

three related services. NAV is at present a bureaucratic organization with 19,000 employees  

and 47o local and regional offices. NAV consumes about one third of the Norwegian state  

budget. There were and still are many challenges to this merging process. One challenge is to  

create a common organizational culture and to help employees to interact and collaborate  

effectively and user oriented. All employees are referred to as supervisors. Those who work  

at the municipal social office part, are professional social workers. While many who work at  

the social insurance and employment services sections, have skills from previous internal  

education. In this project, we have selected two local NAV offices located in Northern  

Norway. In the first part of the project, we introduced employees to the peacemaking model.  

Talking circles and use of talking piece are quite common in indigenous healing processes.

By giving participants greater understanding of communication and conflicts and giving

them tools to deal with their own and others' conflicts in constructive manners, talking-

circles may develop into peacemaking-circles. So far this has improved participants

understanding of
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self, conflict handling and relationships to users. In project´s second part the leaders of these  

two offices will be introduced to the peacemaking circling model through two workshops  

where they aquire circling knowledge and can test various communication- and mediation  

exercises. The purpose of assessing this tool also to the leaders, is to evaluate whether and to  

what extent this tool has been used after its introduction? Research shows that the  

introduction of new methods often has a short durability. The enthusiasm is high for a short  

period, but after a while, employees are back in previous practices if not the whole  

organization, the leaders in particular, internalizes and practices the new methods.

We will present our preliminary findings. Later we will supply our data from two more focus  

group interviews.

Day 3 (August 7th) Schedule 4 Room 3F E

Creating a shared and collaborative approach to writing about Pacific–Indigenous  

Social Work across Oceania and beyond

Jioji RAVULO, Tracie MAFILE’O, Donald Bruce YEATES

Social Work across the Pacific region with Pacific communities, including those living

in the Islands, and their diaspora communities in New Zealand and Australia, has been  

traditionally influenced by western lenses and it’s accompanying perspectives and practices.  

The need to create a more inclusive, and critical lens that bolsters the Pacific – Indigenous  

ways of knowing, doing, being and becoming is imperative in ensuring the traditional is  

upheld in the contemporary. This paper will profile the recent development and publication of  

a new edited collection titled Pacific Social Work: Navigating practice, policy and research.

Edited by Jioji Ravulo, Tracie Mafile’o and Donald Bruce Yeates, and published by  

Routledge https://www.routledge.com/Pacific-Social-Work-Navigating-Practice-Policy-and-

esearch/Ravulo-Mafileo-Yeates/p/book/9781138501317). This book includes 20 chapters co-

authored by 32 contributors from across Oceania. The first of its kind, the book profiles key  

areas in the context of Pacific – Indigenous views, with 14 fields of practice outlined and  

considered. Additionally, the book offers a broad, but nuanced definition of Pacific Social  

Work: Centring Pacific-Indigenous ways of knowing and doing, being and becoming for  

community, family and individual wellbeing whilst counteracting structural, cultural and  

personal oppressions within Oceania and throughout the diaspora.

This will be further unpacked and explored across this oral presentation, with view to

continue the shared and collective conversation on the importance of indigenous voices in

social work education, and its impact on practice, policy and research.

About the authors:

NAMES: A/Prof Jioji RAVULO*, Dr. Tracie MAFILE’O, Dr. Donald Bruce YEATES  

TITLES: Associate Professor, Senior Lecturer/Associate Dean Pacific, College of Health  

(Massey University), Chaplain (The University of the South Pacific)

LEAD: *School of Health and Society
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AFFILIATION: Faculty of Social Sciences, UNIVERSITY OF WOLLONGONG  

EMAIL: jioji@uow.edu.au
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Crossing boundaries in social work  

Anaru Eketone

A central approach to indigenous social work practice in New Zealand is the concept

ofWhakawhanaungatanga. It is the process of identifying, maintaining and re-establishing  

relationships so that associated obligations are rediscovered, maintained or initiated.

Historically it was a process that could be used to avoid conflict, where if two disputing  

parties could identify familial relationships, then conflict could be resolved peaceably. Today,

whakawhanaungatanga is mostly used to identify how people are connected to one 

another,  literally “to become family” and is an essential part of Indigenous social work

practice.

The obligations associated with this process can cause tension in social work  

organisations, especially with criticism from non-inidigenius colleagues who may make  

accusations that social work boundaries are being crossed.

This presentation examines some of the ethics regarding whakawhanaungatanga and  

how and why indigenous social workers may make judgements to cross traditional social  

work boundaries. Eight Maori practitioners that had a minimum of 25 years experience were  

interviewed on how they negotiated potential boundary issues and how are they held  

accountable for their practice.

About the author:

Author: Anaru Eketone

Tribes: Ngati Maniapoto, Waikato (New Zealand Maori)

Organisation: University of Otago, Social and Community Work programme  

Country: Aotearoa/ New Zealand

Email: anaru.eketone@otago.ac.nz

Anaru Eketone is from the Ngāti Maniapoto and Waikato Iwi and is a Senior Lecturer in  

Social and Community Work at the University of Otago. Anaru has a background in youth  

work, community development, social work and health promotion.
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Working towards decolonisation and anti-marginalisation: a framework for practice  

Susan Young, Margaret McKenzie-Davidson, Shayne Walker, Shayne Walker, Liv  

Schjelderup, Cecilie Omre

We are a research network of social work academics and practitioners. In developing a

framework for social work practice known as Co-Constructing Social Work with Families  

and Children (Young, McKenzie, Omre, Schjelderup, & Walker, 2014), we very quickly  

understood that any framework for social work needed to incorporate and be informed by  

Indigenous worldviews. Examining what we mean by ‘incorporating and being informed by
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Indigenous worldviews’ is important. Merely referring to Indigenous knowledges and  

practices can be no more than tokenistic leaving them marginal and additional rather than  

central, while Indigenous people are always in the spotlight and as such targeted in residual  

and negative ways. We examine the processes we have undertaken to arrive at this position  

and present the framework, illustrating how this constantly needs reviewing and refining as  

the process of decolonisation and anti-marginalisation is ongoing. This is especially so given  

that four of the five of our members are non-Indigenous and we need reminding that we are 

at  one and the same time responsible for our own development towards 

decoloniality(Hendrick  & Young, 2018) as well as responsible to our colleague for our 

learning and not expecting  him to endlessly teach, mentor and instruct. Such an allocated 

role is itself a colonial act, yet  those of us who are part of the colonial enterprise will forever 

be colonials. How to navigate  this conundrum is part of our process and we invite in the 

presentation a dialogue about the  decolonising practices currently used.

About the author:

Dr Susan Young, University of Western Australia susan.young@uwa.edu.au

Dr Susan Young is a social work academic at the University of Western Australia, Perth,  

Australia where she co-teaches in two Indigenous Social Work units with an Indigenous  

colleague. Other interests include researching community practices with child protection  

with colleagues from Aotearoa New Zealand and Norway, where she also co-teaches in the  

Master of Social Work with Families and Children at the University of Stavanger.

Margaret McKenzie-Davidson, Otago Polytechnic, Dunedin, Aotearoa New Zealand  

Margaret.McKenzie@op.ac.nz

Margaret is a social worker and human services academic at the Otago Polytechnic. She  

specialises in family work and is researching family decision making in child protection.  

She is part of the research network developing understanding of and materials for 

working  with children and families using community development practices.

Shayne Walker, University of Otago, Dunedin, Aotearoa New Zealand  

shayne.walker@otago.ac.nz

Shayne Walker (Kai Tahu, Kāti Mamoe, Waitaha, Ngāti Kahungunu) has been a Senior  

Lecturer in the Department of Sociology, Gender and Social Work at the University of Otago

since 1996. He is a registered social worker and is the previous Chairperson of the Social  

Workers Registration Board. He has a strong practice background of working with tamariki  

(children) and whanau (families) in community organisations, youth-work and foster care.  

His research and teaching has focused on the nature of matauranga Māori (ways of knowing),  

ako Māori (the teaching and learning of Māori knowledge), child protection and Māori  

social work practice.

Liv Schjelderup, University of Stavanger, Norway liv.schjelderup@uis.no

Liv is Emerita at the University of Stavanger in Norway where she taught and researched in
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child welfare and Family Group Conference for many years. She is part of the research  

network with colleagues from Western Australia and Aotearoa New Zealand developing a  

model for social work theory and practice particularly informed by Indigenous worldviews.  

Cecilie Omre, University of Stavanger, Norway cecilie.omre@uis.no

Cecilie is a social work academic at the University of Stavanger in Norway and has been an  

active researcher in child welfare ad Family Group Conference for many years. She is part  

of the research network with colleagues from Western Australia and Aotearoa New Zealand  

developing a model for social work theory and practice particularly informed by Indigenous  

worldviews
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An invitation to discuss the concept of de-colonisation: Reflections and implications for  

social workers and counsellors

Suzanne Jenkins

Social work and counselling are political in nature. Both engage in activities which

liberate and empower as well as subjugate and oppress, depending on the political agenda and  

cultural dominance of the society in which they are developed. Although social workers and  

counsellors profess social justice and human rights as central to the ethics of our profession,  

too often we are the beneficiaries of the systems which oppress the people we work with,  

highlighting the need to engage in conversations about power and privilege. To be successful  

in our professional role(s), we need to acknowledge and redress how historic western  

scientific colonisation continues to devalue and deny the validity of Indigenous knowledges  

and cultures. This will require a journey of de-colonisation. De-colonisation is not a simple  

process. Managing its complexity requires personal, professional, social introspection and  

commitment to change. This paper outlines the rationale, design and findings of a research  

project currently being undertaken by the author. A qualitative, exploratory approach is  

being used to establish current thinking regarding the concept of de-colonisation among a  

sample of Indigenous and non-Indigenous social workers and counsellors in Australia.

Interpretative Phenomenological Analysis (IPA) is the chosen methodology to analyse raw  

data from interview transcripts. IPA is a particularly useful methodology to explore complex  

or ambiguous matters as it draws upon phenomenology and hermeneutics to offer the

perspective of particular people within a particular context while retaining a worldly and  

relational phenomenon. It is hoped the findings of this research may offer foundational  

pathways to-wards de-colonisation that honour our commitment to social justice and human  

rights.

About the author:

Suzanne Jenkins (D.COUN) is a non-Indigenous ally who lectures in Psychotherapy and

Counselling, and supervises higher degree research students at the University of Notre Dame,

Australia (Fremantle campus). Her research interests include developing models, processes,
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practices and strategies which support decolonization and genuine reconciliation between  

Aboriginal and Torres Strait Islander peoples and non-Indigenous Australians. Suzanne  

maintains a role in clinical practice working in the field of interpersonal violence, sexual  

abuse and trauma.
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Dilemmas and Obstacles of Multicultural Social Work Practice: Hong Kong as an  

Example

Kim KWOK

This paper explores the social work approaches and strategies employed in response to

the needs and structural issues faced by South Asian ethnic minorities in Hong Kong. It sheds

light on scholarly discussions of multicultural social work and their implications for advanced  

Asian societies, which is an area that remains under-researched. This study employs  

qualitative methods. Data collection included in-depth interviews with social service NGO  

staff, conversations with South Asian service users and participant observation in community  

activities organized by service NGOs. The findings demonstrate that multicultural social  

work has been predominantly practised in an assimilationist way without sufficiently  

addressing existing policies and power relations based on race. There is a lack of critical  

reflection on the notion of culture and social workers’ ethnocentric biases that could possibly  

lead to reinforcement of the existing social exclusion of South Asian ethnic minorities. Social  

service NGOs that emphasize ethnic minorities’ rights, empowerment and policy change are  

marginalized in Hong Kong and could not secure public funding.

This paper contributes to the scholarly and practical concerns of applying Western-based  

literature of multicultural social work in a non-Western society. Insights from the existing  

multicultural social work literature are helpful for reference for non-Western societies such as  

Hong Kong. However, this study shows that application has been encountered by dilemmas  

and obstacles. This offers a concrete example of how multicultural social work struggles  

because of some deep-rooted historical and socio-political factors. How theories of  

multicultural social work incorporate contextual issues in the indigenisation process while not  

blurring some fundamental concerns, such as cultural understanding and anti-racism, will be  

one important agenda for future research. Dialogues between scholarship and practitioners  

from different cultural and socio-political backgrounds will also be helpful for future  

development.

About the author:

Caritas Institute of Higher Education  

kkwok@cihe.edu.hk
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“Same but different” - The relevance of Asian and Pacific worldviews in New Zealand
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social work education  

Moses Faleolo

The 21 st century social worker requires multi-dimensional learning experiences from a

diverse social work curriculum in order to be effective, sensitive, and productive  

practitioners. The problem is that not all Schools of Social Work are multicultural or even  

bicultural, most are monocultural. Consider this, if the curriculum is predominantly western  

and most of the students who want to be social workers are non-western and local, will they  

be able to utilise western knowledge and approaches on the local culture? Can a Taiwanese  

social work student learning social work theory and skills that is based on a curriculum  

whose knowledge and approaches are imported from outside Taiwan be able to engage and  

problem-solve local or Taiwanese-specific social issues? The answer is probably not. This  

presentation argues that local indigenous knowledge and ways of doing things are key  

components for social work curricula. It will show how Massey University’s School of Social  

Work curriculum in New Zealand has evolved over time and shifted from a monocultural to  

bicultural focus in order to prepare its graduates to practice in its diverse societies and  

communities. It has accepted, incorporated, delivered and assessed its students for cultural  

competency of Asian and Pacific worldviews in its curricula. For instance, the ancient Korean

practice of seeking forgiveness “Sukkodaejae” (석고대죄 ), the Chinese Confucianism

philosophy, yin-yang ( 陰 -陽 ) binary, signifying mutuality and reciprocity between 

genders,  and the Pacific worldview such as faa Sāmoa that explains why Sāmoans think and 

act the  way they do are all accepted as valid epistemologies and worthy of inclusion

as credible  

sources. According to interviews with invited guest speakers and the many Asian and Pacific  

students taught by the presenter who commended the pluralistic curriculum and described the  

Asian-Pacific worldview relationship as “same but different”.

About the author:

Name: Dr Moses Faleolo (sole presenter)

Organisation: Massey University (Auckland campus, New Zealand)  

Contact: M.M.Faleolo@massey.ac.nz

Bio:

Moses is a NZ-born Sāmoan. His father, Leaula (Falelima-Saleaula, Savai'i, Sāmoa), is a  

church elder, lay preacher and retired machine operator after forty years. His mother,

Pepe, (Luatuan'u-Leusoali'i, Upolu, Sāmoa) is a Justice of the Peace, Lay Advocate for  

Department for Courts, a former early childhood educator (20 years), and an active church  

leader of Ranui Pacific Islands Presbyterian Church. Moses practised social work for decades  

before becoming an academic. He worked with youth offenders and young people with  

behavioural issues both in government and community organisations. He oversees the  

Bachelor of Social Work degree program and is the Auckland campus coordinator. He is a  

registered social worker and believes it's important to work on the frontline in order to be an
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effective lecturer so when he teaches and supervises he brings alive the theoretical and  

clinical aspects of social and community work practice. He has published nationally and  

internationally in the area of social work education and youth gangs. Forthcoming  

publications in 2019 are two book chapters entitled: “Still feeling it: Addressing the  

unresolved grief among the Sāmoan Bloods of Aotearoa New Zealand” and “Getting on the

K.A.D. – The impact of kava, alcohol and other drugs consumption across Pacific  

communities.” His most recent journal article is in New Zealand Sociology's 2016 journal is  

called, "From the street to the village: The transfer of New Zealand youth gang culture to  

Sāmoa". His 2015 PhD entitled "Hard-Hard-Solid: Life histories of Sāmoans in Bloods Youth  

Gangs in New Zealand" is the first of its kind that features 18 months of engagement and  

interviews with this hard-to-reach population group and gaining national media recognition  

on television programs such as One Network News in April 2014 and Tagata Pasifika in May  

2015. He has advised on local and government policy developments particularly in youth  

health, designed and written various courses for certificate, diploma and degree programs,  

supervised numerous post-graduate research projects and practitioners in the field. He has  

presented in numerous local and international conferences including Sāmoa, Vietnam and  

Denmark. He is currently developing publications like arguing that life history method as a  

research method is also therapeutic, how to social work youth gang members, and ntroducing  

an alternative approach to justice theorising called Pacific criminology. He is also developing  

post-doctoral research study looking at building a theory called Pacific criminology based on  

life histories of young men and women in youth gangs in New Zealand, Sāmoa, and Hawaii.
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The generation and development of ethnic social work in mainland China  

Quan-Cai Li 李權財

This article will introduce the ethnic social work in mainland China, including why it

generated, how it generated, what its characteristics are, and where it will develop in the  

future. The e generation of ethnic social work is driven by the fact that traditional official  

practices cannot fully respond to the increasingly complex and diverse needs of ethnic  

minority areas and urban minorities in the new situation, and by the rapid development of  

professional social work and its penetration into various service fields. Under the background  

that the government attaches more and more importance to social work and the society  

emphasizes specialization, some public welfare organizations that originally served ethnic  

minorities inject social work elements into their work fields and turn into social work  

organizations. At present, the Chinese mainland government is carrying out poverty  

alleviation in ethnic areas, which is not only an important service field for ethnic social work,  

but also an important opportunity to develop ethnic social work. It can be predicted that the  

development of ethnic social work in mainland China will be different from western  

experience.
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alleviation

About the author:

Li quan-cai, Yi ethnic minority, born in liangshan, sichuan province, is a doctoral candidate  

of social work at Tunghai University. He was awarded the honor of "one hundred social  

workers in mainland China in 2017".

Email：liquancai1990@outlook.com

Address: The Department of Social Work,Tunghai University ,No.1727, Sec.4, Taiwan  

Boulevard, Xitun District, Taichung 40704, Taiwan
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Topic: Child and sexual assault protective services among indigenous youths: A dialogue  

between Taiwan and Australia

Day 3 (August 7th) Schedule 5 Room 3F C

I sak Tu Lumah？What are the definitions of home?

Ibu Ispalidav  顏葉多加

The system of child and adolescent out-of-home placement is based on the Convention

on the Rights of Children (CRC) and the idea of de-institutionalization, which places the  

youth in the relatives’ house and by doing so it ties the youth to his/her/their original family.  

The arrangement of making the informal resources temporarily become the core system  

increasing the chance of reuniting. However, due to economic difficulties and financial issues  

among most of the indigenous families in tribe, the implementation of kinship placement  

among indigenous youths can be extremely hard.

The author has been working as a frontline worker in the field of kinship placement  

since May 2015 and worked with more than 60 families. With this experience, the author has  

reflected on her definition of family and reprocessed the definition of what can be considered  

as a suitable foster home?

Day 3 (August 7th) Schedule 5 Room 3F C

Child Sexual Abuse in Aboriginal Communities: Overcoming Obstacles to Community-

Led Protection

Susan Moore

The protection of children from sexual abuse and exploitation is imperative to their

physical, psychological, spiritual, social and cultural wellbeing. The reliance on statutory  

intervention to protect children fails to recognise and harness the capacity of families and  

communities as agents of prevention and protection. Drawing from the knowledge and  

expertise within Aboriginal communities of Australia’s Northern Territory (NT), the PhD  

study seeks to develop a conceptual framework for supporting the safety of children in  

remote communities. Using a constructivist grounded theory method, the study involves in-
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depth interviews with 20 Aboriginal participants from different language groups across the  

NT. The core theory developed through the research is intercultural protective networking,  

reflecting ways that Aboriginal peoples draw from both cultural knowledge and western  

knowledge in response to such challenging and sensitive social problems. Identified through  

the research are the foundational building blocks of protection at the micro, mezzo and macro  

levels and the impediments to protective capacity. The paper identifies and examines the  

multi-level and intersecting barriers to community-based protection within remote Aboriginal  

communities that can inform community action and social work practice. Through the  

creation of a safe and respectful space for both-ways collaborative problem solving, such  

barriers to community-led child protection can be removed.

About the author:

Susan Moore

Senior Lecturer, Social Work

College of Health and Human Sciences  

Charles Darwin University  

sue.moore@cdu.edu.au

PhD Candidate

Charles Sturt University
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Child Sexual Abuse in Indigenous Communities and Cultural Care as Prevention and  

Protection Strategies: Preliminary Findings

Hiu Ha Chong& Hung Yi Liu莊曉霞、劉弘毅

Statistics from the Ministry of Health and Welfare suggested that Indigenous children are

more likely to be victims of sexual abuse than non-indigenous children, and over 80 per cent  

of reported Indigenous sexual abuse victims were children aged under 18. Sexuality which  

often compounds ethnicity and ageism worsens Indigenous children’s wellbeing. Current  

protection system was criticized to overlook Indigenous Knowledge and rely heavily on  

statutory intervention. This excluded family, kin and community members from participation,  

prevention and protection, and undermined capabilities of Indigenous communities to look  

after their own children. Based on Cultural Care Theory and the vision of tribe, family and  

children as an inseparable entity, the research aims to explore how cultural care works in  

Indigenous communities to protect children from sexual abuse. A qualitative research method  

including in-depth interviews and focus groups will be used to collect data from 30  

Indigenous stakeholders in the east coast of Taiwan in 2019. The research is at an early stage,  

but some preliminary findings will be identified to shed some light on policy, practice and  

child care in Indigenous communities.

Keywords: Indigenous Children and Adolescents, Sexual Taboos, Cultural Care, qualitative  

research method
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About the author:

Hiu Ha Chong, Associate Professor, Undergraduate Program of Indigenous Social Work,  

College of Indigenous Studies, National Dong Hwa University, Taiwan

Email: hhchong@gms.ndhu.edu.tw

Hung Yi Liu, Assistant Professor, Department of social work, Tzu Chi University, Taiwan  

Email:skydreamer_tw@yahoo.com.tw
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The reflections of protective services social worker on family and culture in family  

services program in Taiwan

payci.coni 洪聰正

In this forum, the author will explore how the "disciplined family culture" narrows the

diversity of our social workers' imaginations of family resilience. Discover it through a  

systematic approach and our practical experiences in children protection service. Also, the  

author tries to explore the myth of the "core family effect" on the whole child protection  

project. Furthermore, the author tries to explain the concept of "Family" in different social  

systems and how to influence the social workers' imagination by the concept of " Family",  

through these different concepts. Family is an important field to observe the essence of  

culture. There are many varieties of ethnic groups in my service area. The sensitivity to a  

difference between their cultures is an important element of the work. The author also wants  

to explore how to form the cultural sensitivity on those cross cultured social workers from the  

level of their self-philosophical and observe how the ideology of the "core family " influences  

other social worker's services in practice and their value of belief behind the philosophical  

level. From those outcomes, we can analyze the interactions between those large and small  

systems and the effects of discipline from top to bottom. Finally, the author wants to explore  

through our social works' practical (hands-on) operation with their cultural awareness  

working methods and accumulation of ethics cultural experience to provide a pattern in their  

working practice and services. And finds a solution for aboriginal tribes about their difficulty  

in finding work opportunities within the society and ideas for their prospects. I hope from this  

sharing that the international community can understand the current situation these social  

workers experienced from the children and families’ protection service in Taiwan.

About the author:

Hong Congzheng, Amis Tribe, payci‧coni

E-MAIL: congjhenhong@gmail.com 

Payci1031@yahoo.com.tw
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Paiwan People’s Vusam Care for the Elderly in the Family  

Shan-Ru Chao& Tzu-Wen Chen  趙善如、陳姿妏

The traditional culture of the Paiwan people has two major systems related to care,
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respectively the mamazangiljan and vusam systems. In the past, the role of the  

mamazangiljan system resembled that of the government’s by having the obligation to take  

care of the people it governs, especially the elderly, the young, or the disabled who are  

without relatives. Today, its ability to care for its people has become limited due to the loss of  

the ability to collect taxes, preventing them from providing substantial care. The vusam  

system, although has changed along with the progression of society, remains that the eldest  

child receives the inheritance, regardless of gender, and therefore needs to take on the  

responsibility of caretaking. So the system’s ruling on family care has not changed much as  

the elderly still remains the main caregiver to the elderly.

The main purpose of the paper is to understand the role of the eldest child as the main

caregiver to the elderly, what the role entails, their interaction with the elderly, the pressure of  

providing care, and source of support, as well as to use this information as a reference for  

other caretakers of the elderly. The paper uses ethnography as the research method, and  

through in-depth interviews, conversed with 9 eldest children who act as the primary  

caregivers of their family’s elderly. The interviews were conducted from June through  

October of 2018. Prior to the formal interview, the interviewer would explain the content of  

the letter of consent in detail and obtain the interviewee’s consent to record the whole process  

and analyze the data using thematic induction. All 9 interviewees were female, and all of  

whom finalized their marriages through matrilocality and live with their family. Their ages  

range between 40-70 years old and have all worked a minimum of 2 years with the longest  

being 10 years, one of which works full-time and uses her spare time to assist in farm work,  

work part-time, or do housework at home.

The study shows that because they grow up knowing that they are the eldest, and  

although female, are not exempted from having to abide by the traditional institutions that  

govern their society. Therefore they knowingly inherit both family property and the  

responsibilities of a caretaker, which hold both great at honor and responsibility, and show  

positive acceptance towards the commitment of being the family caretaker. What being a  

caretaker entails depends on the physical condition of the person being cared for, and range  

from preparing the three basic meals and assisting in medical treatments to physical care.

Even though all 9 respondents have accepted and assumed their roles as the primary caregiver

and have provided basic caregiving, they share different relationships with the recipients of  

care, mainly depending on whether or not the recipient was a competent parent. The 9  

participants live either with their spouses, children, or with their siblings, and generally  

receive aid in caregiving from them, especially from their spouses. In terms of receiving  

outside help, 1 out of 9 participants holds a full-time job and therefore employs foreign help.  

The 8 remaining are prevented from working to make money due to their responsibilities as  

the main caregiver and therefore suffer from heavy financial burden. In addition, this also  

affects their social life by preventing them from engaging in social activities, resulting in low
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morale and depression. However, the biggest source of pressure is the expectation that their  

families and neighbors place on them to perform their duties as the eldest child in the family.  

About the author:

Name: Shan-Ru Chao

Contact Number：08-7703202#7735

Autobiography：Pingtung University of Science and Technology- Social Works Professor  

Email Address：shanchao@mail.npust.edu.tw
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Kutju Warta (meaning ‘we are one tree’) – Yarning Tree of Knowledge Research  

Project

Simpson, E., Anderson, V., Bessarab, D., Minter, H., Jones, V., Zubrzycki, J.

Purpose and Background: Wiluna is a remote Aboriginal community in Western Australia

with a population of approximately 300 people. Wiluna Martu people have a strong desire  

to care for and heal their community. In 2017 the Board of Directors of the local Aboriginal  

controlled health service, the Ngangganawillli Aboriginal Health Service (NAHS), the NAHS  

Chief Executive Officer and the social worker working as the Coordinator of the Social and  

Emotional Wellbeing Team initiated a research project. The goal was to provide the Wiluna  

Martu community with an opportunity to talk about their hopes, dreams, strengths, worries  

and concerns so that the community could inform and influence the development of the  

NAHS Strategic Plans, community-based initiatives, funding submissions and stakeholder  

relationships and the delivery of local services.

Materials and Methods: The research team, comprising Aboriginal and non-Aboriginal  

researchers, with guidance from the NAHS Board of Directors, adopted a community-based  

participatory action research approach informed by Martu ways of knowing, being and 

doing  and underpinned by Aboriginal and Torres Strait Islander research ethical guidelines.

Between November 2017 and September 2018 telephone and face to face research yarns were  

conducted with 45 community members.

Results: An overview of these research processes will be presented, with particular emphasis  

on how the challenges of conducting research with a remote Aboriginal community were  

addressed. The research data revealed that being on Country and engaging in cultural

practices are critical to the health and wellbeing of the Wiluna Martu people.  

Conclusions: An important outcome from the research is that the community members  

experienced the research process as empowering and affirming. (289 words)  

Authors:

Corresponding Author - Associate Professor Joanna Zubrzycki – Non-Aboriginal Social  

Worker, Researcher and Academic, Australian Catholic University 

Joanna.Zubrzycki@acu.edu.au

Heidi Minter –Social worker and coordinator of the Ngangganawillli Aboriginal Health
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Service (NAHS) in Wiluna, Western Australia.

Eric Simpson – Chair of the Board of the NAHS Aboriginal Medical Service, Wiluna WA  

Vera Anderson – Deputy Chairperson of the NAHS Aboriginal Medical Service, Wiluna  

WA

Professor Dawn Bessarab – Aboriginal Co-researcher and Director of the Centre for  

Aboriginal Medical and Dental Health at the University of Western Australia  

Victoria Jones – Non-Aboriginal Social Worker and Researcher, Private Practice
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Our tribe is our home-exploring the development of adults family homecare.

Kui Kasirisir 許俊才

Taiwan has been an aging society since 1993 and ‘Aging in Place’ is the key policy for

developing long-term care services in Taiwan. The article 24 of ‘The Indigenous Peoples  

Basic Law’ places emphasis on the establishment of comprehensive and long-term health care  

for indigenous people to promote and protect indigenous living quality in terms of health and  

social care. However, the gaps of social indexes between indigenous and non-indigenous are  

significant and the Present Tsai asserts that she will engage in dealing with the inequity  

regarding indigenous health and welfare issues. In addition, she also states she will close the  

differences between urban and remote areas in terms of long-term care and she respects the  

multi-differences of ethnic groups. this study adopted ethnography approach and employ  

literature review, in-depth interview and focus group to investigate the experiences of people  

who provide adult family homecare services in indigenous areas. This study aims to discover  

the voices of difference indigenous peoples in terms of adult family homecare and then apply  

the results to promote appropriate long-term care policy for indigenous peoples.
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Shifting Identities: Young Aboriginal Leaders Graduating from the Care System

Orlene Andy, Melody Crowflag, Amber Moon, Myrum Pelletier, Holly Anderson,Taryn  

Mindlin

Background:

The over-representation of Aboriginal children and youth in Canada in the care system is

well known, and remains shocking. In the province of British Columbia, 5.4 % of the  

population identified as Aboriginal (2011) yet Aboriginal children and youth make up more  

than 50% of the population of children in care (When Talk Trumped Service, Representative  

for Children and Youth, 2013). The over representation has been called a crisis by our  

provincial advocate. The experience of Aboriginal children in care can also be varied and  

unpredictable. Facing multiple moves, distanced from family and culture, and disrupted  

education are only some of the multiple systemic barriers that impact positive outcomes for  

these youth.

As a Delegated Aboriginal Agency, the Vancouver Aboriginal Child and FamilyServices
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Society believe that it is our responsibility to take care of our children in a sacred way. We  

ensure that the rights, safety, well-being, and spirit of Aboriginal children and families are  

upheld, honoured and protected. In the guardianship program at VACFSS, we act as the  

legal guardian to approximately 260 urban Aboriginal children in care, and develop culturally  

grounded holistic care plans for each child. We acknowledge and honour the inherent  

wisdom, capacity and resourcefulness of our community in designing programs and services  

to care for our own children and families.

It is under this umbrella and within this foundation that the youth advisory committee  

was founded and implemented. The committee consists of 12 youth who are either in the care  

of, or were formally in the care of, our agency. Ranging in age from 15 to 24, the

Committee represents a youth voice in our agency and is tasked with creating policy,  

programming and direction that directly represents the voices of the children we serve. The  

Committee began in 2011 and has been responsible for promoting the rights of children in  

care, shifting policies within our agency to ensure that we are representing the needs of our  

children and youth, and advocating in the larger community for a wholistic system of care.

They are also responsible for being our teachers, guiders and witnesses to strength, resiliency  

and courage.

Presentation:

For the purposes of this presentation, we wish to focus on the transformation of the  

youth that make up the Committee and highlight the shift from being children in care to

young Aboriginal leaders. Through being given a meaningful voice, we wish to  

demonstrate the shift in identity from disempowered to leadership, from acceptance to  

advocacy, and the inherent wisdom that has come forward when a genuine space has been  

created.

The young people presenting will showcase a video that captures their work, advocacy  

and voice as they continue to work as advocates for change within the care system and will  

showcase the dynamic energy and passions they hold as they strive to create meaningful  

change for the children and youth that follow them in their own care journies. It will also  

highlight the transformations they have made as individual youth as they have found their  

voice, developed their skills, and used their cultural teachings to become young Aboriginal  

leaders. The video will be shown at the start of the presentation, then the youth themselves  

will talk about their personal journey on the Committee, their experiences of Aboriginal  

leadership development through the Committee, and the factors that they believe have aided  

in this transformation.

Through this presentation we are hoping to showcase how, by offering youth a genuine  

space and opportunity to instill meaningful change in an often oppressive and culturally void  

child welfare system, Aboriginal leadership identity can emerge. Graduating young  

Aboriginal leaders from our care system has the potential to break harmful cycles, to set a
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different direction in these young people lives and indeed to set a new direction for future  

generations of Aboriginal youth. It is the Youth Advisory’s goal that their experience can  

teach us all what is necessary to change systems that are designed to support them, and how  

empowerment can be the result of a system laden with burocracy and systemic barriers  

through meaningful partnership and engagement.

About the authors:

Orlene Andy, former child in care, Young Leader  

Melody Crowflag, former child in care ,Young Leader  

Amber Moon, former child in care, Young Leader  

Myrum Pelletier, former child in care, Young Leader

Holly Anderson, BSW, MA, Social worker, Guardianship Manager  

Taryn Mindlin, MSW, Social worker, Guardianship Conultant
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The development of culture care in Datong tribal community.

Yunaw Sili 宋聖君
Gang-Gei Indigenous Sustainable Development Association has contracted with the  

government to become the community care station since 2016 and long-term care service  

center since 2018. We discussed and adjust service plans with the elderlies through the  

process even though the services contract with the government can’t fulfil the needs from the  

local. We were able to adjust the services based on the elderlies’ needs and lifestyle. Through  

the services redesign process, we provided care services that correspond to local culture and  

contexts. We hope we can not only promote the quality of care, but also heal traumas from  

colonization and capitalism among indigenous people and communities. This study aims to  

apply participatory observation and in-depth interviews to document the social services and  

analyze their cultural contexts and uniqueness, which is the core value and methods of  

cultural care. This study aims to provide more autonomy and flexibility for future social  

services design.
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The Needs of Long-term Care Services of the Elderly Living Alone in Pingtung County:  

A Comparison between Indigenous and Non-indigenousAreas

Hung-Yang Lin, Su-Twu Wang & Kui Kasirisir 林宏陽、王仕圖、許俊才

Pingtung County locates in the south part of Taiwan, and is characterised by having the

most indigenous townships among all the cities and counties in Taiwan. As in most of the  

countries in the world that indigenous areas usually locate in remote areas from the places  

that the dominant ethnic groups live. The indigenous areas in Pingtung County locate along  

the Mount Kavulungan and the Central Mountain Range until the south end of Taiwan. As a  

result, the medical, long-term care and still a lot services are difficult to access in mountain  

areas, particularly for those ageing people with worse physical and mental status who live  

alone. In order to know the needs of the elderly living alone in Pingtung County, a survey  

was engaged in collecting data in 2018 for devising a comprehensive long-term care

services
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for all.

This article applies the data collected by the abovementioned survey in 2018 and  

concentrates mainly on the similarities and differences of the physical and mental status as  

well as the needs for long-term care services of the respondents living in indigenous and non-

indigenous areas. The findings will be discussed and the policy implications will be proposed  

and concluded.

Keywords: Elderly living alone; indigenous; long-term care; Pingtung County; Taiwan.  

About the author: Department of Social Work, National Pingtung University of Science and

Technology (NPUST), Taiwan

Day 3 (August 7th) Schedule 6 Main Conference

Symposium(H)

Topic: Disrupting Whiteness in Social Work: Decolonising Epistemologies for Practice  

How White is Social Work: Taking a Cultural Perspective Towards Decolonisation

Sonia M. Tascón

This paper takes its cue from a 2011 paper entitled ‘How White is Social Work in

Australia?’, which attempted to ask questions of the profession in relation to the Indigenous  

peoples of Australia; the answers were not favourable to the profession and to the entire  

project of colonisation upon which this white settler society way founded, and the institutions  

that came from it. The history of the development of social work as a profession has been  

mostly, if not entirely, Western. As more and more nations begin to offer its frameworks as  

the basis for professional activity, questions are being raised by non-Western social work  

scholars as to the relevance for them, and how to begin to incorporate their own cultural and  

historical frames of reference, which may not align comfortably with notions of  

‘professional’ currently in place. This paper places its focus on those scholars who are  

questioning the paramaters of this profession, and outlines the discussions they are raising for  

the profession more widely. It will survey only the literature written by social work scholars  

from a non-Western background, and take a discursive approach to highlight the main topics  

of concern for most of these writers.

About the author:

Dr. Sonia M. Tascón

Lecturer, Social Work, Western Sydney University  

E: s.tascon@westernsydney.edu.au
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Mutuality and creativity: Knowing and Being as a Pasifika social work scholar  

Tracie Mafile’o

In this chapter I present a narrative and critical reflection from my perspective as a New

Zealand-born mixed heritage Tongan social work scholar (Pasifika). I use an auto-
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ethnographic approach to explore my experience of creating sweet art - of creating and  

sharing cakes in my communities of place, culture and profession. From this experience I  

critically reflect on mutuality and creativity as central to knowing as a Pasifika social work  

academic. I consider Pasifika cultural epistemologies underpinning my experience and the  

dissipation of rigid divides between personal and professional boundaries to open up more  

humane ways of being. The narrative invites consideration of Pasifika epistemologies which  

give primacy to relationship, mutuality, spirituality and creativity for shaping social work into  

the future.

About the author:

Dr. Tracie Mafile’o  

Massey University

Day 3 (August 7th) Schedule 6 Main Conference

Supporting the development of Pacific Social Work across Oceania – critical reflections  

and lessons learnt towards disrupting whiteness in the region

Jioji Ravulo

Pacific people across Oceania have a rich history of being navigators and sea-farers;

utilizing traditional knowledges to connect within the various Islands, and waters of the  

Pacific. With the introduction of western modernity through colonialism, such traditional  

approaches have been gradually eroded and devalued. The importance of reciprocal and  

communal principles like solesolevaki is still practiced but now at the behest of contemporary  

influences like globalism, and its associated relationship with capitalism, consumerism and  

individualism. As a result, Pacific people continue to be on the move, navigating new spaces  

and places to keep up. This includes moving to cities leaving village life behind, and  

migration to New Zealand and Australia. With large cohorts of Pacific people now residing in  

such western locations, certain systems are challenged to understand their cultural  

perspectives. Pacific people are then relegated to the margins; occupying spaces that are  

marred by over-representation in the legal system and increasing rates of non-communicable  

diseases. This chapter will focus on the burgeoning identity of Pacific Social Work and its  

role across education, practice, policy and research. Through the use of examples from my  

own extensive professional experience in community and academia, I highlight the scope to  

deconstruct dominant perspectives on working with such people groups, and the need to  

disrupt whiteness in appropriately responding to Pacific communities across Oceania.

About the author:

Dr. Jioji Ravulo

Wollongong University
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Whiteness from Within: What role (if any) can white Western social workers play in the  

Decolonisation of Social Work Knowledge?
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Jim Ife

This presentation, based on personal experience, explores the dilemmas and possibilities

for white Western social workers who are committed to the decolonising of social work  

knowledge. Decolonising cannot be led by white Western social workers; to do so would be  

to reinforce continued colonisation. Terms like ‘allowing’ or ‘validating’ other voices also  

reinforce colonisation: who has the power to allow and validate? But white Western social  

workers cannot simply abrogate responsibility – we have a responsibility to act in support of  

decolonisation. We have been part of the problem, so must find ways to be part of the  

solution, though not to ‘lead’ the solution. A three-stage process is outlined: (i)  

unconditionally stepping aside, (ii) falling behind, and then (iii) walking beside in solidarity.  

This will be applied to social work knowledge, with some tentative suggestions for  

decolonisation deriving from a critique of white knowledge in social work, especially its  

devaluing of metaphor, story, and the non-human world.

About the author:

Professor Jim Ife

Western Sydney University  

j.ife@westernsydney.edu.au
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A journey of finding culture and empowering women.

Hui-Mei Zheng, Bi-Qi Li, & Cihek Imay鄭惠美、李碧琪、曾梅玲

I picked up the phone, “Ina, I am Daya. We’ll meet the day after tomorrow.” The voice

on the other side of the phone responded, “Sure.” When being asked why Ina was willing to  

respond, she always said, “It’s Daya who tricked us out.”

Many Inas (middle aged women in Amis language) who had participated in  

government’s local empowerment projects over decades shared a common feeling: “It feels  

like a scam. We were expected to give and contribute while there was nothing in return. They  

tricked us.”

This time is different. Through ongoing discussions and communications, this project is  

a collaboration effort of 12 “Inas,” who seek to appreciate their Amis identities though

activities such as discussing the usage of traditional herbs and plants in meetings and sharing  

their valuable knowledges and cooking. During the mutual working process, Inas have  

practiced the empowerment, autonomy and collaboration.

The word “tricked” entails involvement, giving, willing and appreciation. I worked with  

this group of Inas for almost five years and none of them want to withdraw from the project.  

We are still working together in promoting care services in local tribe and microeconomic  

initiatives in the community. This study examines this process of how to unite a group of  

people from “tricking” them out to form a team of dreamers to work in the community.
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A Profile of Long-term Care of Village Elderly: A case study of TaiwuTownship,  

Pingtung County

Shan-Ru Chao  趙善如

Care-taking is a crucial part of daily life. It is closely associated with the social and

cultural aspects of the local villagers. Moreover, in managing the process of localization, it  

has become increasingly interwoven with the service delivery system and has slowly formed  

local models for long-term care. Long-term care services have been promoted in the village  

for around ten years; hence, the purpose of this paper is to organize the current profile of  

long-term care for the elderly in the village and use it as a reference for the continuation of  

long-term care promotion in the future.

The paper uses ethnography as the research method and takes Taiwu Township of  

Pingtung County as the research setting, inviting representative elders and important leaders  

of their community to partake in focus groups. These representatives and community leaders  

are selected through purposive sampling, with conditions being that they must have a certain  

degree of influence in the community, be concerned in the topic of care in the community,  

and be willing to share their insights on the topic. Because of the different social structures in  

different villages, one focus group is held in each village of Taiwu Township. A total of 6  

focus groups were completed between April to May of 2018; every group consisted of 4  

participants and lasted for around 2 hours. During the interview process, the interviewer  

would adjust the order of the interview outline depending on the situation and the  

interviewee’s ability to respond in order to gain a deeper understanding. With the  

participants’ consent, the interviews were recorded and data were analyzed using thematic  

induction. In addition, since the interviewers themselves are not members of the Paiwan tribe  

and are prone to language and cultural barriers, locals were invited as translators while  

conducting the focus group.

Results from the study show that the culture of long-term care of the village elderly can  

be discussed in three aspects. First, in terms of family, the community’s vuvu think that being  

able to live in their own village and being taken care of by their own children are their  

greatest source of happiness and hope. Therefore, due to the primogeniture, referred to as

“vusam” to the people of the tribe, the eldest in the family becomes their apparent caregiver.  

In the absence of children, other family members will step in to provide the necessary care.  

Second, in terms of the community, group concepts such as community care and group  

sharing still exist, as neighbors and churches remain crucial sources of support providing the  

necessary care and material assistance. Furthermore, under the promotion of the long-term  

elderly care system, community development associations of each village host their own  

aboriginal culture and health stations, which has become one of the important locations for  

community elderly care. Third, in terms of the long-term care services delivery system,
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members of the community have gradually become the main service providers by serving as  

caregivers and establishing an expectation for members of the village to take care of each  

other. In addition, through the efforts of community organizations, they have become part of  

the providers of long-term care professional services, such as day care and family care,  

allowing more elders to receive care under familiar settings. However, due to difficulty in  

cultivating local caretaking professionals, bringing in resources, and the limited knowledge  

the families of the elderlies have for long-term care related services, long-term care services  

for the upkeep of the home environment is the most commonly used service whereas the  

home rehabilitation services are least used even for families with elders with a higher demand  

for the aid for physical functions. But overall, under the collaboration between families, the  

community, and the government, the long-term care of the elderly in Taiwu Township is  

progressing towards the goal of localized elderly care.

Contributor Information  

Name: Shan-Ru Chao

Contact Number：08-7703202#7735

Autobiography：Pingtung University of Science and Technology- Social Works Professor  

Email Address：shanchao@mail.npust.edu.tw
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Re-searching long-term care policies: engaging with the Tayal community in Taiwan  

I-An Gao 高怡安

Conventional long-term care policies focused on the elderly typically circumscribe to a

narrow set of assumptions about what constitutes “care”. Such policies draw their  

justifications from empirical data heavily influenced by the fields of 'western' biomedicine,  

public health and positivist social science. Indigenous perspectives of care, and what 'living  

well" means, by contrast, are contextual, relational and rooted in spirituality, connections to  

ancestral lands and cultural traditions. Utilizing Carol Bacchi’s notion of problematization  

and Mieke Verloo’s critical frame analysis an alternative understanding of the long-term care  

needs of Indigenous Taiwanese elders is proposed. In study conducted among Tayal bnkis  

(elders) who attended local community Culturally Healthy Day Club indicates that  

government policies, which entail a high degree of endless discussion concerning how  

programs are implemented, assessed and funded ignores the fundamental fact that there is  

bias. This paper argues that there is an urgent need to (a) facilitate a more fuller and  

meaningful participation of Indigenous peoples in decision making process, and, a need to (b)  

re-configure what constitutes good care and living well at a local community level.
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Finding a way home together-My participation of tribal map project as a social work  

intern

Hao-Wei Liu 柳皓崴
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A reflection from a social work intern who assists in creating a cultural landscape map in  

Baling tribe. Understanding the meaning and concept of traditional territories is the root to  

understand Indigenous culture as a whole.

Through participating Taoyuan Tayal community’s cultural landscape map project, the  

author deepened his understanding of their traditional territory. As a non-indigenous Han  

person, the author uses self-narrative to describe his transformation through creating the map.  

This experience motivated the author to be critical about the social work education and  

pedagogy, social work theories, and knowledges, and developed his new perspectives.
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What Social Workers in Hawai’i say and think about Social Entrepreneurship: A  

perception survey on economic justice, sustainability, and social work practice  

Peter J. Mataira, Shannon Ishikawa

Once seen as contradictory to the pursuit of social work, the role of the nascent social

entrepreneur is a growing phenomenon. Social workers do their best to apply models,  

theories, and research to inform their practice. While these are tied often to the pursuit of  

social justice, when defining what competencies are required to achieve, the equally  

important goals of economic as well as environmental justice, we lack the pragmatics, the  

data, and, make assumptions that these noble pursuits are included in the social justice  

narrative. The reality is most schools of social work lack any clear direction or understanding  

of economics, sustainability, and environmental justice, and this is evident in their  

curriculum. This paper presents the results of a study conducted by a Hawai’i Pacific  

University, MSW research student, and her advisor. It examined the perceptions of social  

workers and their understanding of the concept of social entrepreneurship, and if it applies in  

any way to their current roles, or, applied to previous tasks and activities they did as a social  

worker. In total, thirty-one (n=31) practitioners responded to the 21-item survey. The study  

was conducted utilizing available convenience sampling. Following the approval and consent  

process, participants were recruited through the National Association of Social Workers  

Hawai’i chapter (NASW-H) listserv. Voluntary consent and invitation forms were emailed  

directly to members. Hard copies of the survey were also made available at the NASW-H,  

2017 annual conference. The criteria for selection were based on participants: 1) being over  

18 years of age; 2) being a current or past member of NASW-H; and 3) having a social work  

qualification (BSW or MSW degree) from an accredited social work program. A fourth  

criteria was added to include “former or retired social workers” and broadened to also include  

students not yet members of the NASW-H or those who had recently moved to the state. The  

results were collated and formulated into a set of recommendations for a blueprint to develop  

a social work entrepreneurship and social innovation specialization focus at Hawai’i Pacific  

University.

About the author:
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Tkijig youth empowering project

Hsin-Ting Wang& Ting-Wei Su 王芯婷、蘇婷煒
“Kmbiyax-Tkjig” Cultural empowerment project for children and youth Family support  

center in Hualien is an organization that focused on engaging with Truku people in Hualien,  

Shuilin. We work with Truku people and develop action plans that are based in cultural  

restoration, and “Tkijig Youth Culture Team” is one of the services outcomes that presents  

our work on developing cultural roots among youths in the tribe.

To form this culture team, we invited people with rich traditional knowledge from the  

community to be the instructors, so the youths were able to learn and practice traditional  

songs, dances, instruments, and weaving. We hope the youths would be able to understand  

how culture and living/life are interconnected. Through this project, we also hope the youths  

would identify more about their Indigenous heritage and stay close to the community.
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navenala sun(Are you all right): How do we (Paiwan) examine "Health and Care/Care"

Mulitan Gadu 尤寶萱

maya ivuciq！venalasun nu pucemelen sun ni pulingav。

No need for surgery! Pulingav (Priest) will heal your disease (Grandma's words).

In 2007, when I needed surgery because of illness and faced the first operation in my  

life, my heart was full of anxiety, so I called home and asked vuvu (grandmother) to seek  

pulingav (priest) help to make the operation smooth and safe.Vuvu (Grandma) is very clear  

that the operation is harmful to the body, the body must be cured by pulingav (priest)  

treatment.

Over the past two decades, Vuvu and I have had more experience in the traditional  

religion of the Paiwan ethnic group (insiders) than other outsiders who have not contacted or  

believed in the traditional religion of the Paiwan ethnic group.

However, from the experience of this operation, I realized that my and vuvu's views on

the value of health and medical care are still different, which opens up the motivation for me  

to further understand the connotation, concept and practice of Paiwan people's health and  

care.
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‘Redemption Song’- Decolonisation as a key focus to social work education  

Paulé Ruwhiu

Decolonisation is a facilitated process that connects the past, present and future together

through a journey of self-discovery. In Aoteaora New Zealand and in social work education
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the focus has been with bicultural practice introduced in the 1990s. This research challenges  

the structure of the curriculum and social work registration process to consider moving  

towards a decolonisation focus that encompasses the concepts of liberation and emancipation  

as positive outcomes. Decolonisation in this instance is designed around key ecological  

systems of self, education and practice and policy. What is covered in these systems are opics  

such as racism, privilege, historical trauma and colonisation. However, it also addresses  

positive movement towards cultural identity and cultural positioning. This study actively  

supports three perspectives including Māori educators of decolonisation, Māori social  

workers and Māori social work students. The three cohorts come from their own cultural  

positioning and openly discusses what decolonisation means to them and how it is essential in  

social work practice.

The methodological framework celebrates our own cultural paradigms in Mātauranga  

Māori, Mātauranga-a-iwi and Kaupapa Māori. Each realm emphasizes key periods of time  

from pre-European contact through to colonisation. An important aspect in this study is the  

ability to acknowledge the past, the present and the future under the Māori principles of  

āhurutanga (space) and te wā (time). Key outcomes for this study were the ability to create  

social workers who are confident within their own cultural paradigms and cultural positioning  

and a curriculum that supports a greater appreciation and understanding of the indigenous  

cultural paradigms of Māori in Aotearoa New Zealand.

About the author:

Kō Pūhanga Tohora me Hikurangi ngā maunga

Kō Ngātokimatawhaorua me Horouta ngā waka

Kō Pukerata me Matahi-o-te-tau ngā marae

Kō Ngāitutearu me whānau Hunaara ngā hapū

Kō Ngā Puhi me Ngātiporou ōku karangatanga

Tihei-wā mauri ora

My mountains are Pūhanga Tohora and Hikurangi

My tribal canoes are Ngātokimatawhaorua and Horouta

My ancestral meeting places are Pukerata and Matahi-o-te-tau  

My sub-tribes are Ngāitutearu and Whānau Hunaara

My ancestral tribes are Ngā Puhi and Ngātiporou

Ko Paulé Ruwhiu taku ingoa, my name is Paulé Ruwhiu.

Paulé currently teaches at Massey University, Auckland Aotearoa New Zealand in  

the School of Social Work. Her social work background is in Māori Mental Health  

and Tertiary Education. Paulé’s interest topics are intergenerational patterns and  

trends, decolonisation and Māori social work education. Paulé teaches into both  

the Bachelor and Master of Social Work programmes in particular she is the course  

coordinator of Māori Development and Social Services. She sees an importance in
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knowing our own cultural identity and cultural positioning when living and  

participating in Aotearoa New Zealand and this is promoted in her teaching with  

the students.
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Indigenism and transition in social work education  

Susan Young, Glenda Kickett

We are social work academics, one Indigenous and the other non-Indigenous, from

Western Australia who co-teach two Indigenous units: one to social work students for their  

qualifying degree, and the other to school leaders who want to work more productively with  

Aboriginal and Torres Strait Islander children and their families. In both cases we aim to

assist students to develop culturally responsive practice with Indigenous people. This goes  

beyond cultural sensitivity and awareness and encourages cultural courage and cultural  

safety. We operate from a framework of Aboriginal and Torres Strait Islander social work  

and Epistemological Equality in which Aboriginal and Torres Strait Islander knowledges and  

practices are at the centre of our teaching and there is a commitment to ensuring that these  

knowledges and practices have equal status in the learning/teaching environment.

The academy is gradually including Aboriginal and Torres Strait Islander and other  

Indigenous knowledges in the mainstream teachings, but we wish to ensure that ‘learning  

about’ becomes ‘learning to do’ and so the learning needs to be practically based and  

applicable to the work settings in which social workers and school leaders operate. We take  

‘Indigenism’ to be the privileging of Indigenous ways of being, knowing, and doing, and in  

our context the privileging of Aboriginal and Torres Strait Islander ways. We also take this  

to be a process with no fixed end point to be assessed as ‘having arrived’ but always learning  

more. Our state of teaching/learning then is of ourselves always being in transition with our  

students who themselves are in transition in a world in which we are anticipating Indigenous  

peoples are moving in from the margins to a central and equal position. This presentation  

both theorises this journey and illustrates it with teaching/learning examples.

About the authors:

Dr Susan Young, University of Western Australia susan.young@uwa.edu.au

Dr Susan Young is a social work academic at the University of Western Australia, Perth,

Australia where she co-teaches in two Indigenous Social Work units with an Indigenous  

colleague. Other interests include researching community practices with child protection  

with colleagues from Aotearoa New Zealand and Norway, where she also co-teaches in the  

Master of Social Work with Families and Children at the University of Stavanger.

Glenda Kickett, University of Western Australia glenda.kickett@uwa.edu.au

Glenda is a Ballardong Whadjuk woman from South West Australia. She teaches two

Indigenous Social Work units with Susan as well as working with the Australian Childhood

Foundation specifically working with Aboriginal and Torres Strait Islander children and
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families. She is currently completing her PhD on a model for social work practice with  

Aboriginal and Torres Strait Islander families and children.

Assessment

Day 3 (August 7th) Schedule 6 Room 3F D

The development, validation and adaptation of Child Offender Risk  

Scales for Probation Officers in SouthAfrica

Edgar Eben Smith

Internationally several risk assessment scales exist but a systematic, standardised  

framework remains lacking in South Africa. The aim of this study will be to develop, validate  

and adapt the scale to measure risk of child offenders to be used by probation officers. The  

study will first explore the construct that will be used to inform these processes. The Risk-

Need-Responsivity Model will be used as theoretical framework for identifying the  

dimensions to be included in the scales. Validity theory will be used to guide the procedures  

of construct validation during the development, validation and adaptation of the scales. A  

mixed method approach will be employed to develop scales to assess the risk of offending of  

child offenders and will be conducted in 2 phases. Phase 1 will be to examine best practice  

models when developing standardised risk assessment scales to inform the development of  

the scale and to develop the scales and Phase 2 will be the validation and adaptation of the  

scales. Objectives in phase 1 are to conduct a scoping review, to explore how risk assessment  

scales for child offenders should be developed, to consult probation officers during content  

validation while developing the risk assessment scales, to conduct item writing workshops in  

Afrikaans, English and isiZulu concurrently. Data collection will include a scoping review,  

the Delphi method, focus group interviews, workshops and a survey with child offenders.

Qualitative data will be analysed through the systematic review process, thematically using  

Atlas Ti and content analysis while quantitative data will be analysed statistically utilizing  

Statistical Package for Social Sciences (SPSS). Objectives in phase 2 will be to explore item  

characteristics and reduce items to improve construct validity, assess construct validity by  

exploring the internal structure of the scale using Exploratory Factor Analysis, to explore 

the  external validity of the scale and to assess equivalence across the three language 

versions of  the scale. Informed consent and confidentiality will be adhered to throughout 

the study.

Participants can withdraw at any stage during the research and debriefing will be arranged if  

necessary.

Affiliation: Department of Social Work, University of the Western Cape, Cape Town South  

Africa

About the author:

Edgar Eben Smith is a Probation Officer working for a state department in South Africa. He  

completed a Master by research on the topic; Risk Assessment of Child Offenders a South  

African Social Work Perspective. Edgar is at present busy with PhD studies in Probation  

atttemting to develop a risk assessment scale with which to assess child offenders in South
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Africa

Day 3 (August 7th) Schedule 6 Room 3F E

The Right of Mana Motuhake/ Self Determination in Social Work Education in  

Aotearoa New Zealand: Indigenous or Professional the Conundrum of Identity  

Miriama Scott

The Right of Self-Determination embeded in the United Nations Declaration of the

Rghts of Indigenous Peoples and the Māori language version of Te Tiriti o Waitangi are a  

pivotal alliance in the right to be tangata whenua in Aotearoa New Zealand and to access the  

necessary services.

How mana motuhake translates into social work education is the basis of the

presentation, being mindful that indigenous and professional identities may well conflict.  

Especially as the competing forces of politics and economics determine social services  

delivery, compliance with contractual obligations, prioritisation based on risk aversion and  

caseloads with high acuity, complex in nature and very often intergenerational in presentation  

that dominate the fields of social work practice.

The conundrum lies in if the intent of social work education is to produce graduates with  

a solid understanding of the professional identity of social work and associated practices to  

address the demands of employment, then where is the right of self determination? How do  

tangata whenua students retain their mana motuhake in whakapapa and practice and how are  

newly qualified social workers, who are not indigenous to Aotearoa New Zealand, challenged  

to enhance the self determination of indigenous whānau, young people and children?

The space of social work education therefore becomes integral to addressing these  

challenges that are evidenced in the right of mana motuhake and the notion of  

professionalism, identity as tangata whenua and qualification as a social worker and more  

particularly, practices that are ancestral in origin alongside those that are representative of a  

discipline.

Am I a tangata whenua social worker or a social worker who is tangata whenua that is  

the question?

About the author:

ORGANISATION: Tangata Whenua Social Workers Association, Aotearoa New Zealand  

CONTACT DETAILS:

Miriama Scott:

Email: whatu@xtra.co.nz 

Mobile: 64: 0210551187  

BIOGRAPHICALDETAILS:

Miriama Scott:

Iwi: Ngāti Kahungunu, English and Scottish

Miriama is a registered social worker and a member of the Tangata Whenua Social Workers
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Association and the Aotearoa New Zealand Association of Social Workers. Currently  

working to increase the presence and practice of indigenous knowledge and practitioner  

within social work education and social services delivery. The importance of supervision and  

transitioning from frontline social work to management is being advocated. Economic and  

political interests are however ever competing influences on the self determination of  

indigenous peoples identity and practices.
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Obstacles of indigenous long-term care in remote areas: Take Datong tribal community  

as an example

Yunaw Sili宋聖君

Gang-Gei is a community association that provides care services since in tribe in 2009.

It started out with only providing care services, gradually evolving into a resource center 

that  engages in training local women and contracting for long-term care. Since 2017, many  

institutional obstacles and systematic difficulties toward long-term care services have  

emerged, which resulted in the accessibility issues of resources and services in remote areas.

This study utilizes participatory observation and in-depth interviews to examine this  

issue. The preliminarily finding indicates that the eligibilities of being low-income and  

borderline low-income are hard to meet which creates huge obstacles of services delivery.  

Moreover, most of services are designed based on urban lifestyles and overlooked the needs  

of remote areas. This study aims to provide feedbacks and inputs to policy makers to  

acknowledge the eligibility issue among welfare recipients and develop service models that  

put the cultural context into consideration.
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Social work in Burkina Faso: is there any relevance for indigenism

Somnoma Valerie Ouedraogo, Barbara Wedler

Since the UN Report of 1971 on the result of the fifth international survey on social

work in Africa, the effectiveness of social work education was questioned as a main factor of  

inquiry about the relevance of ‘colonised’ social work’s theories and methods to address  

social issues of Africans. With the contemporary context of the profession where individuals,  

families, and communities are celebrating the globalisation in reinforcing the focus of

cultural, social, environmental particularities, the purpose of our paper is to explore the  

relevance of indigenism for social work in Africa in general, and in francophone countries in  

west Africa in particular. Starting with Burkina Faso as a pilot case, our paper will focus on a  

first-hand literature review of social work in Burkina Faso through the lens of international  

social work. Our epistemological work will be articulated on social work’s education in  

Burkina Faso, in reconstructing the content of the curriculum and the careers’ opportunities  

that it offers. Our two main objectives are to discuss the relevance of developing a theory of  

indigenisation for social work’s education in Burkina Faso that will be explicitly linked to the
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field of international social work.  

About the authors:

Dr. Somnoma Valerie Ouedraogo

Assistant Professor, School of Social Work, Faculty of Health and Community Studies  

MaCEwan University, Edmonton, AB, Canada, T5J 4S2

ouedraogov@macewan.ca 

Dr. phil. Barbara Wedler

Professor, Faculty of Social Work, Hochschule Mittweida Bahnhofstr. 15, Haus 39 D-09648  

Mittweida, Germany

wedler@hs-mittweida.de 

Brief Biographies

Somnoma Valerie Ouedraogo, PhD, MSW, RSW, graduated in 2008 in Social Work/Social  

Pedagogy from the University of Mittweida (Germany) and received her Ph.D. in Social  

Work from the University of Kassel (Germany) with a scholarship of excellence from the  

Foundation Friedrich Ebert (Germany) in 2012. She has focused on the pedagogy of social  

work education and analytical inquiry. Dr. Ouedraogo is currently full time Assistant  

Professor at MacEwan University’s School of Social Work and is teaching the courses: Social  

Work and Sustainability, Intercultural Practice in Social Work and Practicum Seminar. Her  

research activities emphasis on international social work, immigration/integration, and  

qualitative methodologies.

Barbara Wedler is a certified instructor and diploma social pedagogue. She is also trained as  

an addiction therapist, logotherapist, systemic family therapist and in medical hypnotherapy.  

Barbara worked many years with people affected by addictions in various fields, but mainly  

in psychotherapy. Dr. Wedler earned her Ph.D. at the Faculty of Arts at the Ernst-Moritz-

Arndt University in Greifswald. Since 2010 she has been Professor of Clinical Social Work  

and Health Sciences at the Faculty of Social Work at the University of Mittweida. Since  

2018, she has also been leading the master's program in child and adolescent psychotherapy  

at the training institute SIMKI in focusing her interest in the international dimensions of  

social work as well as the social aspects of health/illness.
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